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Our business
model
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N59 road

The N59 road in Connemara

in the west of Ireland,

maintained by Colas Ireland.
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Our business model

Ethics as a priority

A permanent commitment to ethical business
practices and respect for human rights

Our resources?

PEOPLE AT THE HEART OF THE GROUP

® over 192,100 employees in almost 80 countries (o/w 76% in Europe)
* 19.2% of the Group's share capital held by five employee share ownership funds

METICULOUS FINANCIAL MANAGEMENT
TO SUPPORT OUR GROWTH

* €14,851 million in shareholders' equity
* Tight control of net debt at €4,204 million
* Robust credit ratings - Moody's: A3, stable outlook and S&P: A-, stable outlook

BUSINESSES BACKED BY PRODUCTIVE
AND INTELLECTUAL CAPITAL

® Productive capital:

- Construction: 3,500 materials production units (quarries, asphalt mixing and
ready-mix concrete plants, one bitumen production plant)

- Telecoms: 31,000 Mobile sites, 40.7 million FTTH premises, high-quality fixed
and mobile networks®, 501 stores throughout France

¢ |ntellectual capital:

- 20 patents filed (as at end-2025)

- Colas' Core Centre, the leading private road construction research centre in
the world

THE RESOURCES REQUIRED FOR OUR OPERATIONS

- Energy: 9.9 TWh of final energy consumed in 2025, of which 16% electricity
(1.6 TWh). Electricity is 89% low-carbon (67% from renewable and 22% from
nuclear sources)

- Raw materials (concrete, steel, bitumen)

- Construction materials and components (electrical and electronic equipment,
door and window frames, coatings)

- Construction plant and machinery

(a) All figures relate to 2025 unless stated otherwise.

(b) Fiber to the home (FFTH).

(c) In 2025, Bouygues Telecom was also recognised for the first time as the best operator for Mobile internet
performance, and ranked No. 1 operator for WiFi performance for the Sth year in a row and for Fixed internet
performance for the 3rd year in a row according to the nPerf survey.

(d) 34.5% audience share in the WPDM=50 category (Women under 50 wheo are purchasing decision-makers).
(e) Commeon core of benefits for employees outside France (covering 100% of the target population).

(f) Based on the closing price on 31 December 2025.

(g) Science Based Targets initiative.

BOUYGUESI 2026 CONVENING BROCHURE

A robust financial
structure

Our achievements

Construction division

COLAS,
BOUYGUES CONSTRUCTION,
BOUYGUES IMMOBILIER

49%

of sales

» Buildings: construction of eco-
neighbourhoods; construction and
renovation of public infrastructure
(hospitals, schools), and residential,
industrial and commercial property;
property development

e Infrastructure: construction,
renovation and maintenance of
transport infrastructure (metro and
tram systems, railways, soft mobility
infrastructure, ports and airports,
roads, tunnels) and low-carbon
power generation infrastructure
(nuclear power plants, wind farms)

* Materials: production and recycling
of construction materials

Telecoms
BOUYGUES TELECOM

14%

s Telecommunications networks:

roll-out and management

of Mobile and Fixed networks,

especially fibre

Connectivity solutions:

- High-quality Fixed and Mobile
telecommunication services
throughout France

- Digital transformation support
for businesses
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Permanent and constructive
labour relations

A stable ownership structure
that secures a long-term vision

How we create value?

for our customers

Energies and Services
EQUANS

3%

¢ Local services: energy supply,
connectivity and maintenance
services for buildings, factories
and urban environments

* Processes and specialist services:

specialist teams for industrial
processes, energy, defence,
shipping and transport projects
e Six fields of expertise: electrical
engineering, HVAC engineering,
mechanical engineering, robotics,
digital technology and telecoms:
consulting, design, installation,
operation, maintenance,
performance optimisation and
decarbonisation

FOR OUR EMPLOYEES

» Remuneration: €11.6 billion in remuneration and benefits paid, of which salaries,
bonuses and voluntary profit-sharing

» Health and safety: accident frequency rate of 3.75 and severity rate of 0.30

» Employee benefits: a common core of benefits (healthcare, retirement
savings, personal risk coverage, etc). Parental leave coverage rolled
out for non-France employees in 2024 (BYCare®)

® Recruitment: 44,200 new hires

¢ Commitments made by the Group and its business segments to gender balance

» Adiverse range of career paths resulting from our wide variety of professions
and assignments

FOR OUR CUSTOMERS

o Atrusted partner over the long term, honouring its commitments (deadlines,
quality, reliability, price)

= Access to digital technology across France thanks to high-quality Mobile
and Fixed networks®

» Support for our customers in their energy, industrial and digital transitions

FOR OUR, PARTNERS, SUPPLIERS AND SUBCONTRACTORS

® €36.6 billion in procurement spend with suppliers and subcontractors

» Around 5,200 suppliers with an up-to-date EcoVadis assessment in 2025
(3 years or less)

* Bouygues Construction, Equans and TF1 recipients of the "Supplier Relations &
Responsible Purchasing” label)

Media FOR THE FINANCIAL COMMUNITY
TF1 » €865 million in dividends paid out in 2025
40/ ® 4.7% average dividend yield in 2025

(o]
of sales

e Media: the leading private
media group in France, spanning
both linear TV broadcasting
(5 unencrypted channels,
3 theme channels) and streaming
(TF1+) of content funded primarily
through the sale of advertising
slots (an unmatched audience
reach in Franced)

e Studio TF1: TV content
production and distribution

FOR CIVIL SOCIETY

® Taxes paid: €4.7 billion, of which €3.4 billion in employer's social security
payments, 34.1% consolidated corporate tax rate

o €11 million in patronage expenditure

¢ Contribution to employment opportunities for local communities

» 1,540 deserving students supported and mentored by employees and former
grant-holders in 2025

FOR THE ENVIRONMENT

® GHG emissions reduction targets for all six business segments are SBTi-certified®
» Continued roll-out of the Cyneo initiative (re-use of building materials)
by Bouygues Construction, as well as Recycol (rehabilitation of degraded
or end-of-life road surfaces), Valormat and Ecotri (construction waste
recycling) by Colas

BOUYGUESI 2026 CONVENING BROCHURE
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1| OUR BUSINESS MODEL

The main risks and opportunities associated
with the Group's business model

Bouygues' sustainability-related risks and opportunities are detailed
in Chapter 3 of the 2025 URD ("Sustainability statement and Vigilance plan" section).

Businesses - «  Examples of
concerned : Risks Impact™ actions implemented
» Protective mechanisms for systems and data
s Cybersecurity and ak _5 . fnuapn.:rv:;:::r;tweb surveillance and security incident
. business continuity : 9
.« Cyber-risk insurance, audits, cyber attack simulations,
. partnerships
e . . . » Management of equity interests: identification, selection
Aaquisitions sod dtrersication ® © of senior executives, monitoring of performance and risks
i . . = Human Rights Policy, Code of Ethics
. » Ethics - Compliance ® : . .
: Internal control campaigns and training
POUYBUES SA/ | .« Roll-out of the Group's Climate strat
GROUP Py & oll-out of the Group's Climate strategy
: . » Adapted products and services, support to help
. customers become more energy efficient
. Construction: diversification of projects and geographies
i« Energies and services: diversification of customers'
: . sectors of activity, customer solvency analyses
2 Risk related to a change o0 .« Property development: prudent management
in the economic environment " ofthe land bank
» Telecoms: adjustment to the competitive
and market contexts
» Media: launch of the TF1+ streaming platform
« Operational risks associated s ) ) )
~ with major projects in the design o0 - » Specific process for approving and managing major
CONSTRUCTION ~ or execution phases projects, with findings shared with senior management
DIVISION = HR risk, loss of expertise o0 » Spotting skills and talent, boosting the appeal of our
and talent business segments
ENERGIES
AND SERVICES o . Location diversity strategy, a selective approach
T s gnep o0 . to projects and active monitoring, diversification
instability sfssurciia
= Competitive environment » Network quality and customer experience, which give
and market trends, supplier [ X ] - Bouygues Telecom a reputation as a trusted operator,
concentration choice of suppliers
TELECOMS :
 Continuity of service ° ie ;iltaensz(;t:;:g;::::isness continuity plan, crisis management
= Competitive environment and } . . ; s
MEDIA economie climate, smergence P : = Audience quality, content innovation, products and

of new players and behaviours

services, maintaining the edge over competitors

® moderate impact @® significant impact

(*) Estimated impact and probability of occurrence, on a scale of 1to 2.

6 BOUYGUESI 2026 CONVENING BROCHURE



Major risks

Major risks - as covered in this mapping exercise - are events that, were they to occur, could impair the Group's ability to manage its activities
and achieve its strategic, cperational and financial objectives within the timeframe of its business plan. As well as mapping major risks, Bouygues
also conducts other risk-mapping exercises, such as those it is required to complete in line with France's Duty of Vigilance law and the CSRD.
In some cases, these exercises take a longer-term view and include impacts on the Group's external stakeholders.

Risk management procedure

Each year, the major risks - from strategic, operationzal and financial to legal, IT, ethical, environmental and HR - are identified and assessed at
operating entity, business segment and Group levels. Action plans are drafted and monitored to improve control over these risks. This procedure
which follows an annual cycle, involves a large number of cperational and support employees who work to supply regular, transparent information
to governance bodies and share expertise between generations.

Main opportunities associated with the business model

Growth of new markets linked to the environmental and energy transitions

—
Adaptation (coastal Energy Building renovation, Low-carbon energy
protection, water efficiency reinforcement of infrastructure infrastructure
management, etc.) and property conversion

b W J6
=X LK)

Public transport and soft Circularity, re-use Nature-based
mobility infrastructure and recycling solutions
Growth of new markets linked to the digital transition

| ==}
=
=n
&
Data centres Connectivity The TF1+
Industry 4.0 streaming
platform

BOUYGUESI 2026 CONVENING BROCHURE 7
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Mohammed VI Hospital
Rabat, Morocco

Construction of Mohammed VI

International University Hospital
in Rabat by

Bouygues Construction.
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2 | THE BOUYGUES GROUP IN 2025
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21 9° H¢ 67+

Sales

€ million

An international dimension
cA” $64 8 A+ 48 6.yCab+ Cb

6{|6~}}Y

80 countries

Headcount

2025 56,877
Qn 200,000
50% |
a4 y+C°  #6.pa’  Margin from
activities
%
Employee share yal } m
ownership
Y&xa + a b
19.2%
. 0
CEIB of capital 2025

29.3%

a% ayCh¢ 6C¢ Ay~

Dividend

€ per share

Organisational structure

4 R
ooo +’ayaé+ a:y4 .ay(; C@ X UWV 5

I]DEI:IEII]
anpoo 6
© +Cb’ - -’-Y'pyX-VXZ 2.00
2025 2.10
Recognised CSR performance
NcpP MSCI & ESG
B,B,B AA 60/100
L osasg” gi- WeyCbhg¢ ¢C P ©bex x Lagg”
CTA/+$?<aC$fV'6 §§6’25+yf\p© yA’ p;”ch‘paC'x " éoaa'-p[;s'- "

Sey 6 XCty+ %AO XVX{ rating agency MSCI
e "0¢” Z z} wvv

(a) Submitted by the Board of Directors to the Annual General Meeting of 23 April 2026.
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ap+y6 2yCap = ayas

606'Py a0°0yCh¢ 006aH
from activities

€ million

6x6|{{Y

XVXZ 2,535

B’y 064HY ¢yyOoCO yeOX’
to the Group

€ million

6wWowy~Y

XVXZz 1,058

2025 1,138

Net surplus cash (+)/
Net debt (-)

€ million

6 zoxvz Y

XVXZ (6,066)

2025 (4,204)

SUSTAINALYTICS

32.7

Prime

ISS index



2.2 Very robust 2025 results and
20" e+ A |&
» Group sales, as published, stable at €56.9bn, including

exchange rate effects of around -€580m in 2025, of which
around -€560m in the second half.

«[C¢PCHasby Chag +<” Ch 2 66 by aa'é-ycn{.‘grzo%)a*ﬁtf

activities (COPA) to €2,655m (up €120m year-on-year),
exceeding the Group’s targets.

« B’y 864HY *yyoCO y+Ox ya yA  $6a(@poa+

€80m year-on-year) despite the exceptional income tax
surcharge for large companies in France of €69m.

+$04 & %O~ 2.+ A la © %dta@n all-ivhe record
high of €1,808m and showing growth for the 3rd year in
arow.

e Aeb¢” Ch s W <+ VG§eanwiyear, representing
a cumulative increase of around €3bn over three years.

* [C¢PCH2eby CVY364 'Y Py & endDgcehit@ry

2025 at €4,204m , down €1,862m year-on-year. Net cash
at an all-time high in the Construction Division.

* Very successful execution of the strategic Perform plan

oy + 67246° x

P’y bab 2 606 by of 8224 giilidh, which do not
, 6,172y YA 48 6.yGCabex 87 6%a6Yepa 4% YA’

+ XY by+s 6+ + 6we|Y Cb xvxz
« HpeP3Cex 6'+ xy 4% 6zwv YCxxCabla =+ -
HpbebaCex 6+ xy§ e+ 6Byex YCxxC&b Cb xvxz

Ch2ay’” ye ~ 8'P+" a% 6|{{ YCxxCabP "6+ + 6
y%g gyeptional income tax surcharge

large companies in France for an amount of
6~w Y C5 Flpadx&eptional income tax surcharge

attributable to ngn-controlling interests was €12 million.

)ﬁ'ﬁe 6e¥¥e%¥§l )61? tﬁe French Finance law and the Social

+'20Cy HPepP2CP¢ x¢ 0 8¢++"° CP HO+y 0 o
4b P’y 804HY *yy6CO y-Ox  ya yA  $6a 86 +6
€93 million, in line with the Group’s expectations.

e #O0 2e+A |A © ¥AOGT s W e+ BWO~V~ YCxxCab
CAC+ 072406° x "x 0°172y+ "¥%¥%A6y+ Ye°  © ex
ness segments throughout 2025. It includes all the non-
current items at Bouygues Telecom for an overall amount
of around €220 million, including the disposal of assets
A x° © b dhe getttement of disputes and the
income tax surcharge.

* Net debt was €4.2 billion at end-December 2025,

atEquans® Cb y 0Y+ 4% 00aHY-©CxCYy +b° 2e«-pfprovity 619 Gilidniversus end-December 2024. Net

e C C°"b° 6.C+"° yperthdrevim Bespect of FY2025,
up 5% versus 2024.

¢ * 0 Cwgs®28% at end-December 2025 (versus 42% at
end-December 2024).

1’6 640 =y HP+baCex 8 6%a6Y pBABHHRYRLCox 87 0%a0Y P2’

* Full-year 2025 sales were €56.9 billion, stable year-on-
"« 3.5At constant exchange rates, sales increased 1.3%
year-on-yeatr.

- Exchange rate effects in 2025 were around -€580 million,
and were almost entirely concentrated in the second
half of 2025 (around -€560 million).

- In the fourth quarter of 2025, the Group’s sales were
€15 billion, up 0.5% at constant exchange rates versus
the fourth quarter of 2024.

In 2025, the Bouygues group continued to pursue its CSR
initiatives.

The human resources part of the Group’s strategy focused
its attention on its drawing power via an Employer promise
campaign that was rolled out simultaneously in France
and the United Kingdom during the autumn and will be
extended to the rest of Europe and Australia in 2026. The
goal is to highlight the extraordinary diversity of profes
sions within the Group and its ability to offer career paths
matching everybody’s aspirations.

* 006°Py 40°0:yCP¢ 006aHY %4BOPA) WG CV & tial attention was also paid to internal job mobility,

€2,655 million, up €120 million year-on-year, driven
mainly by the Construction Division and Equans.

with the launch of its “Boost” programme, which aims
to encourage mobility between the Group’s business

*B'y 804HY +yy6CO y-Ox" & PAOHYa & C x xdagniehts.

up €80 million year-on-year. Excluding the exceptional
income tax surcharge for large companies in France,

P’y 804aHY syyo0CO y+©x " ya yA~ $6a &

improving €149 million year-on-year. In particular, net

364HY *+yy6CO yeOx" ya yA" $64 8 Cbhax

- amortisation and impairment of intangible assets
recognised in acquisitions (PPA) of €100 million (versus
6} YCxxCaAbP Cb xvxz

In terms of the environmental part of the strategy, the drive
to reduce the impact of the Group’s business segments

°+cor§tl\ﬁlfé§ \fé n%l xp’?o%r%?s,owith a decrease of around
1M CP Cy+ & "0exx 2¢00ab %aayooChby Cb xvx{ =

in Qbsolute terms and of 8% in intensity terms (tonnes of
CO,/€ million of sales) year-on-year.

(1) Submitted by the Board of Directors for approval at the Annual General Meeting of 23 April 2026.

(2) Up 0.7% like-for-like and at constant exchange rates.

g cA” CYde2y a% YA~ 273yCaPex CPRAY™ y. + 02A0¢”

3,80 xe0¢°

24Y8+PC '+ Cb #0+P2" 4P P’y 804HY +yyoCO y-©x  ya yA" $64 8 C

Y%aaxxd +i .qs YCxxCab Cb 6'+3°2y 4% HPepaCex “+0 pnpr «b° .qr YCxxC&ab Cb 6" +8°2y 4% HP+pP2Cex "+ pnpso
r ,bax °'+ P’y baAbP @ 60°PYy 2Ae6, + A% .rpY oy Aaxe+1 A% .urY oy & ¢ '+ ab+y6 2YCAPT 4% .tnY <y 0 +b:1 P’y PAP 2 66 Py ChAAY’

PaP 2 00" PYy 2Ae0, + A% .wY ey c#O *P° &% .rvY ¢y a4 ¢
.onoYT 4% AC3A .ssY ¢y 0 eb=+ eb° .1tV oy & ¢ "+ [ 6
s cA’ CV3eay a% YA 2 3yCabex CPAAY’ §o + 62A0s”

“+ [ 6CcA Py bab @ 60" PYy 2Ae6¢” 6 xey ° YA YA”

0 sb+ Asbei Y by ,p2 by
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YGCxxCab Cb 6°+0 23y 4% HPebaGex “+6 pnpr «b° .qv YGCxXxGCAP Cb 6 +3°2y 4% HP+baCex “+6 pnpso

t ,P%6+2a+ o+ OAGPY "By 6° &4 P'° GYA [#W 6 +34P+COX %46 JA  6axx & § +P° 437 6-yCab 4% +A+6°° Ya©Cx  y x"2a¥+ <Gy + Gl

U By OyusA6"Aax° 6+ "0 Gy 6

BOUYGUES! 2026 CONVENING BROCHURE | 11



2 | THE BOUYGUES GROUP IN 2025

Greenhouse gas emissions from the Group’s business
segments totalled 19.5 million tonnes of CO , equivalent at
end-2025, which was the second year in a row of decline.

2.3 Dividend
Og Co’po @’XOS

Note that the trend in the Group’s GHG emissions may
vary over time, depending on the scopes analysed, the
methodologies used to calculate GHG emissions, the
type and geographical mix of the Group’s activities as well

as their rate of growth.

6.4 o
51 5.7 ' 5.6
|

XVWe 2020 XVXW 2022

XVXYy 2024 2025

(a) Dividend per share relative to the closing price of the previous year. Submitted by the Board of Directors to the Annual General Meeting of 23 April 2026.

The Board of Directors will ask the Annual General Meeting on 23 April 2026 to approve a dividend of €2.10 per share in

60'+0°2y 4% YA xvx{ HPepP2Cex “+66 & {m
at 28 and 30 April 2026 respectively.

2.4 Financial situation

Liquidity

€ billion

6wli|Op

+€1.8bn

XVXZ 15.8

2025 17.6

y 6wll]| ©CxxCabd YA $604 & YeCbhyeCh ®
liquidity, which comprised €6.4 billion in cash and equiva -
lents, supplemented by €11.2 billion in undrawn medium-
and long-term credit facilities.

6.4

11.2

Q $64 8 -+A
Q gb°6s P Y °C Y xdb¢ § O0Y %+3CxCyC +

0 By ° ©yu:As6 Aax° 6+ ‘0 Cy 6
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60 xeyC ~ Y& YA  xvxz HbebP23Cex “«00 cA™ = °ey

Net gearing
%

X~Mm
{—14pts

Net débt AtCepdiDecember 2825 was €4.2 billion, versus
€6.1 billion at end-December 2024, representing an improve -
ment of €1,862 million year-on-year.

B 'y ¢ <6Bimag 38%, a very strong improvement versus
end-December 2024 (42%).

At end-December 2025, the average maturity of the Group’s
bonds was 6.5 years, and the average coupon was 3.01%
(average effective interest rate of 2.25%). The debt matu -
rity schedule is well spread over time, and the next bond
redemption will be in October 2026.

As previously announced, on 12 September 2025, Standard

and Poor’s upgraded the outlook on its A- rating on the

Group to stable from negative. Following this upgrade, the

long-term credit ratings assigned to the Group by Moody’s

eb° [Jeb°e6° ¥ TAAG/+ «0°8 yob =y+0Ox & yxaado
outlook, respectively.



2.5 Reducing our carbon footprint

The Group’s carbon footprint encompasses both
upstream emissions (scopes 1, 2 and 3a) and down -
stream ones (scope 3b). In 2025, the Bouygues group’s
businesses generated just over 19.5 million tonnes of

design, ramping up discussions and strategic alliances
with its suppliers, and developing a circular-economy
strategy.

The Group and each of its business segments manage

CO, e'quivalentl(Mt CO?eq.), with the gonstruction .and JA© XxCYey y6ey ¢ eb° Cy- a©073yC ‘= CYyA
energies & services businesses accounting for a decisive governance structure, with regular monitoring by
share of this total. Bouygues’ Ethics, CSR and Patronage Committee.
Most emissions are attributable to purchases by the Group In accordance with the Corporate Sustainability Reporting
and to the energy used by worksites and other installa - Co6’ayC ’ [W 6 JA” & ¢ = o640 Aex ° HP
tions. In order to reduce its upstream and downstream climate transition plan which was approved by the Group
greenhouse gas emissions, the Group is rolling out eco- Management Committee.
Our carbon footprint in 2025
GHG emissions by business segment GHG emissions by source
Ay H' 06
0603
8.9 24%
axes Q[88xC 06+
54 Q & ¢ = ab+y6 aycabp Q c6eb+8a6y
Q & ¢ '+ ,YYA0OGCxGC'0 1% 61% Q G662y 'YG++GCab+
Qoebr % Q.PGety ¥GrrGaps
0.3 Q a ¢ "+ c¢’'x"2ay +yay 6+
Qc#w 5%
3.9
GHG emissions from the Group’s business segments were 19.5 million tonnes of CO , "0 C *x Py CPk xvx{ %BQ, 38ad +5
y @ Bicluding Equans.
Our 2030 greenhouse gas emissions reduction targets
Business segment endo?szgent Scopes 1 and 2 Scope 3
v Xv;XZ Zlﬂ{m yvm 6+yé'.
Building (upstream and
downstream:
a ¢ '+ ab+yo6 2yCarvxy XV XW zvm yvm Cb 8A +C2ex
C Cx sa60+ 8=y
Xxvm Cb «©+ax y’
4 ¢ '+ ,YYaoecxC'o - zxm X~m
a ¢ “+ c'x’qay 2022 - zxm x{m
cHw xvxy- zZxm x{m
Excluding energy
go6a° 2ycab «2yC CyC ~
@ 0 b+ XVXZ XV X CP +@xax y' §y'6Y= 0 zxm {xm
' & )y ePc x72y0GaCy
doac aycap «2yC CyC ~
Ch 6'xeyC ~ §y 6Y+ 8 |~m
[248° of °C6°3y 'YC++GCab+g 248" pi CP°GC6 2y "YGC++GCaP+ 6 xey ' ° ya "P 6¢ 1 "+3°2Cexx §A~ 364° ayCab 4% "x 3y6GCaCy
"YG++Gab+g <248 qOi 4YA°6 CP°C6'2y °4 b=y6 Y "YC++Gab+ =+ 2A e+ =7 «b° "P° 4% xC% 4% 064° 2y+ eP° =76 CA+ ax:

© sSCyA yA" " 2'8yCab &% axe+1
6°846yCh¢ +¢+CP=y YA $6° P )& =~
2 b pnpof

axe=x'

AC2A %4 ¥ PayCABA®Y GYEPY ya YA~ <+~
$e+ TOAYA2AX %40 2aP+§6 2YCaP 24Y8-PC +0
§eOe y+ T6° TP°AaG+° +x © Ch¢ 2aP+C+y Py CYA JAT +CY 4% xCYCYCP¢ ¢x&aOex

4% 864° ay+1 Cb «333§°epa’
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2.6 Outlook for 2026

cA” a4 yxaad © x4 C+ 8 OxC+A'° Chb & ¢ "+/ HbPebP23Cex §°
X| #°©6 «0 XVX|0 o «Cxe©x" &b & ¢ "=/ “©+Cy’0

Outlook for the Group

The Bouygues group’s business segments are driving growth, their diversity enables the Group to

grow over the long term and demonstrate sustained resilience. In a highly uncertain macroeconomic

and geopolitical environment, the Group will remain agile in adapting to developments in its markets.

#4060 xvx|0 VA" $64 8 C+ +CYCh¢ %406

0 +YeOx™ +ex'+ oy 3ap+yepy " BAep i’ fey

0 2 00'Py 48 60+YCb¢ d0AHY 3%0AY +2yC CYC '+ HT YeCPysCb ° ey ¢ 6 240
4% +C¢bCHaepby CYd64 "Y' PVQ

The improvement in Equans’ COPA will allow to offset the expected decline in TF1's COPA, due to the

anticipated tensions in the linear TV advertising market, and in Bouygues Telecom’s COPA, due to the

expected increase in depreciation and amortisation.

Outlook for the business segments

F EQUANS
GROUPE

Equans continues to roll out its strategic Plan. For 2026, Capitalising on its strategy, on its new digital initiatives and

0 sbP+ C+ Y0 yCP(o 4P Cy+ +4xC° HbPebPaCex 34+CyCAaPO VA  cHw ¢
0 +JeOx" +ex '+ 0+ = XVx{0 ey 2&AP=yeby ~ ABpdxx a0+P +
« a margin from activities of 5%, a year ahead of the targets 0 +y0ab¢ °4 Ox” °CeCy 6 'b 7 aEPYAVLIP °C¢(

7y oy YAT Xvxy ¢dCVex A0 y=+ o A
0 + 2«+A 3ab "6:Cab 6.y  HT )yhkefore A
working capital requirement (WCR) of between 80% and habits and a persistently unstable macroeconomic and
100%. e ; ; i ;

political environment, the linear advertising market is
Equans will hold another CMD at end-2026. expected to remain under strong pressure in 2026. During
this digital transition phase, the TF1 group intends to

0 *CY %46 » 404 Cb¢ °C C° b° daxC2 Cb yA~ ¢
I~""agréinst a backdrop of rapidly changing consumption

S maintain a mid-to-high single digit margin from activities
\? before capital gains in 2026, subject to the evolution of
bouygues the linear market.
& ¢ '+ ¢ x'28aY 2aaPHOY+ Cy+ ¢ C°eb?2 %&a6 xvx|O ,¥y C=+

o0 yCPed
0 +ex'+ OCxx'° y& 3apYaAY, 0+5%y 6 3 ¢+ <5
close to the level of 2025, showing modest growth
"6+ + xvxy " @x °Cbhg¢ ;e Ta+y ¢ x’24yY
0 ¢6a++ 2.0CYyex " ®dfctoSe t6° 61.3 bhillion
Tax °Chy¢ %060 "PAC T+ 0 2APHOYCPg ¢ °72XCPT ey O YA’
8«0 Ch 2.8 & 60 YA  xexy { .06+
0 %6~ 2e+A 14 # # © %a6” a460Cb¢ 2¢3Cyex 670 CO’
Y by s Wof@round €600 million excluding La Poste
Telecom, and before impact of the income tax surcharge
for large companies in France.

Bouygues Telecom will not exercise its call option in 2026
which would give it a 51% stake in the SDAIF jointventure %

0 #0 qexA 14 © %A6  2A+y 4% Py °TOYI CPY 0 +y T 3 P+ AP x e+’ AOxC¢eyCaP+ oP° CPAAY T Yo "+ §:C°0
(2) Sales billed to customers is the benchmark indicator used by Bouygues Telecom. Sales from services is therefore no longer referred to.

q + ex0'e° Y'PYCaP °1 ;e Ta+y ¢ x 2&aY'+ 24PY6CO YCAP y& ,c %y 6 ;"e+'+ oy & ¢ '+ c'x'3aY Cxx §7+3A « x4 J4CPY 2x
(6% oxx Cb pnpul CYA JA" % xx "%% 3y 4% <64 P° .ornY ~ 873y ° %G6AY pnpvo
ro,Pax °7+ T 3'P°CY 67 6 x+y ° ya JAT 367 0°0+yCaAP %46 YAT YCi6eYCAP 4% ;o Ta+y ¢ x'2aY'+ AAOCx 2 +yaY 6+6

S H#O e+ A 1A %Y 0 Yo eP° CPY O +y ' P+  ebP° © %AG s WT ~ ax °Ch¢ %060 "PaC <6

t [ ,# C+ « O4CPYy ‘'Py 6" rwe A P'°© & ¢ ‘= ¢ x 34Y «b° soe 4 P'° © re ©Oeb ,b%6e+y6 2y 6" Te6ybP 66 [ ,# Cb "+y=+ C
of the Medium Dense Area.

u CoCyex wex =1 Chax °"+ c#ON ¢° "6§C+Ch¢g 6" "P "1 e+ "xx ¢+ ¢° "0yC+Cb¢ 6 'P ~ %OAY CHOCPY%AOYO ob° ¢°°0 ++e0@©x~
and micropayments.
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2.7 Detailed analysis by sector of activity

Construction Division

At end-December 2025, the ©+20x&;, Cb YA~ &b+ y&ohpt@aétlon Division backlog

Division (Colas, Bouygues Construction and Bouygues .

Immobilier) was at a very high level of €32 billion, providing (€ million) Endz-gsz Change
visibility on future activity. This represented a slight year-

on-year decrease of 1% (and a slight year-on-year increase axes wybwxz Vzmbs
of 1% like-for-like and at constant exchange rates). a ¢ '+ apb+yo 2 w~0ow~{ zmh5
The backlog was up in Europe excluding France (up 2% a ¢ '+ ,YYaoCx eXy w|m5
year-on-year), stable year-on-year in France, and down in Total 32,232 W5

the international excluding Europe geography (down 4%

year-on-year). (a) Up 6% at constant exchange rates and excluding principal disposals and
20 C+CyCap=o6

The share of backlog at end-2025 to be executed within © AP pe ey 38P+yeby ~ 8Aebg’ 6oy <+ +P° ~ ax °Cbg 36CPACHex

12 months was broadly stable year-on-year. *P° +20 C+CyCap+6

o
[

we o 2ab:yeby " 2Aebg " Gey + ob°  ax °Chy 86CPACHx °C

a ab
The Construction Division 6 046y ° +ex + &% 6%}0~ OCrxBabhcycar+o
2025, up 1% year-on-year (up 3% like-for-like and at constant (d) Up 1% at constant exchange rates and excluding principal disposals and
exchange rates). 0 GrCycar=o
» Sales at Colas were €16.0 billion, up slightly by 1% year-
on-year (up 2% like-for-like and at constant exchange
rates). Sales in Rail increased by 13% year-on-year, while
remaining stable year-on-year in Roads, up 3% in France
and down 2% internationally.

* Bouygues Construction s sales rose 3% year-on-year to

£€10.6 billion (up 4% like-for-like and at constant exchange €16,020m Around 61,600

Colas

COLAS

rates), driven by its three core businesses — Civil Works sales employees ofw _
(up 3% year-on-year), France Building (up 4% year-on- around 32,600 internationally
year) and International Building (up 3% year-on-year). €586m
+ Sales at Bouygues Immobilier "6~ °&4 b Zmedar-on- COPA gla%zg)n
. &

year at €1.4 billion, and up 1% like-for-like and at constant
exchange rates.

Construction Division 2 66" by 40 6¢yCh¢ 00aHYy 3/4%)’5;3(31&&9@'[ Colas yayexx'° 6wy} ©CxxCabd 6C+Chb

ities (COPA) was €982 million in 2025, up €155 million €0.6 billion or up 4% year-on-year (up 6% at constant

year-on-year, with all three business segments contributing exchange rates and excluding principal disposals and

to the increase. The Construction Division COPA margin acquisitions). The Roads backlog was down 3% year-on-

improved by 0.5 points year-on-year to 3.5%. “e0 oP° YAT WeCx ©+30xa¢ o+ & wlm ‘6 ab

* At Colas, COPA was €586 million, up €34 million year-on- Axe+ §7346°°° ob 46° 60 Chy+0O " 4% 6wyl} ©CxxC

“e00 ,yr Ye6.CP %6aY «2yC CYC T+ e+ yUgmed intbkeritt RailAshowedSstrong year-on-year growth,
0.2 points year-on-year. CYA +C¢bCH2aepby 3aby6+2y+ bay+©x Cb YA  gb
 Bouygues Construction 's COPA increased €50 million to Morocco, France and Northern Europe. Order intake in
6y} YCxxCaP CP xvx{l ,y+ Ye6¢(CPh %04Y WA CYCY*CRI°yaf@aAyx <0 &b "¢086 «+ ~ 8%
improving by 0.3 points year-on-year. intake declined in France ahead of the March 2026 munic -

« Lastly, at Bouygues Immobilier , COPA was €20 million, ipal elections, and was up if)tef“agi?”f{")(: driven notably
versus a current operating loss from activities of © BaoyA'6p 0ad’ +P°6 ya - x'=+'0 " y'Pyo O
€51 million in 2024. This includes several one-off items, and Canada.
representing a global amount of +€24 million, in particular In the fourth quarter of 2025, Colas won, via Miller, a
YA~ °C+da+ex &% <2yC CYC '+ CP Taxeb  @ntastin Canati-woighiaround €90 million to maintain
continued positive effects of cost structure savings made and improve road network infrastructure in Ontario and,
in 2024. via Destia, a contract worth around €200 million for the

Vantaa tramline in Finland.

Backlog

(€ million) EndzoDzesc Endzgzej Change
Mainland France yoz| yo|}z |m
International and French cdz{v V~m
a4 "6+ e+ Y O6CYyAEl

Total 13,685 13,124 +4%

(1) Total of the sales contributions after eliminations of intra-Group
transactions.

p  @x °Cb¢ YAT +A«0” a% 24 364Yaycap=o
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Bouygues Construction

€10,618m | Around 34,500

sales employees ow
around 21,800 internationally
€376m
cora | €17.5bn

©+20x4ay¢

Bouygues Construction /+ ©<20x&¢ +ya&a° <y 6w}Bpu@Qes x@radbilier
«0a bP° 6vi} matket>efQvirdnineato In France, the commercial and land

ey “P° 3°Y© 6 xvx{d °& b ©
down 4% year-on-year (down 2% at constant exchange

rates and excluding principal disposals and acquisitions).

It was driven by France Building and International Building,
where backlogs increased by 11% and 12% respectively
year-on-year. The backlog at Civil Works was down 20%
year-on-year (very tough basis of comparison versus
XVXZ ¢C P JA" +C¢PCH2epy 2abydeay+ o
The change in Bouygues Construction’s backlog is not
0700+ PyeyC "0 ¢C "P | 2y eyCab+
contracts.

In 2025, Bouygues Construction’s order intake was
€10.1 billion, supported by very good momentum in the
normal course of business (contracts of less than €100 million),
reaching a record level and representing 68% of total
order intake over the full year. Bouygues Construction
was awarded several contracts worth more than
€100 million during the year, notably two datacentre
contracts in the fourth quarter of 2025 (one in Australia, the
other in France) together worth more than €400 million.

Order intake

(€ million) 2024 Change
France zoz{w wm
International ~0~X| y{m
Total 13,277 -24%

16 BOUYGUESI 2026 CONVENING BROCHURE

Bouygues Immobilier

souse I

€1,388m

sales employees
€20m | €779m
COPA ©+20xay

Around 970

continues to face a challenging

bank indicators are on the up, with building permit appli -
cations and authorisations improving, Residential reserva -
tions up to €1.3 billion year-on-year, and the cancellation
rate showing improvement. Commercial property activity
remains at a standstill. The backlog stood at €0.8 billion,
down 16% year-on-year (down 9% at constant exchange
raes” an€ lexcluding firincipal disposals and acquisi -
tions). The decrease in the backlog is mainly related to

€65 million.

Reservations

C by Athedisgosalio¥activitieg in Poland in July 2025 for around

(€ million) 2024  Change
W' +C° byCex 66 wozvx zm
Commercial property {e we nm
Total 1,407 1,421 -1%




Energies & Services

Equans
FEQUANS
€18,699m | Around 80,200
sales Z:gﬁlr?él/i?z%/\év internationally
€820m, | €25.4pn
©+20xay

Equans’ backlog was €25.4 billion at end-December 2025,
stable year-on-year, and up 1% at constant exchange rates
and excluding principal disposals and acquisitions. In 2025,
Equans recorded an order intake of €18.3 billion, stable
"6 ab
strategy, especially on large-scale projects. Order intake on
contracts worth less than €5 million was up year-on-year,
representing over two-thirds of the total order intake for the
year. Equans saw an improvement from quarter to quarter
in its order intake for data centres in North America during
the year. The underlying margin of the order intake, a key
factor in Equans’ strategy, continues to improve gradually.

066 67172yChg YA  + x"ayC - -666&1-3?5)2 AV, i

Equans’ activities are at the heart of the environmental,
digital and industrial transitions. Regarding the targets of
the Perform plan set at the 2023 Capital Markets Day, the
6"+ xy+ oy "P° xvx{ 6" "6 +eyC=+¥%e2yasd o
60 0 eb+/ +ex"+ 0" 6w~0} OCxxCab CbP xvx{06 06’
increase of 6% over the 2023—-2025 period, and an annual
average growth rate of 2%. During this period, Equans
proactively exited non-strategic and non-performing
activities, which has had an impact of around -€600 million
over the past two years, and it saw a wait-and-see attitude
in 2025 in certain sectors of activity. In 2025, Equans also
2aY3x§ ° Cy+ HO+y + x"3yC " "y obex 464 YA §,
which represent full-year sales of around €200 million.
* A margin from activities ahead of the targets set at the
Imast doubling between year-end 2022
roforma margin from activities of 2.3%) and end-2025.
The margin from activities was 4.4% in 2025, well above
JA© §eb6¢ Y &% ,Axa+" ya zm- «bba P27 % ¢y JA® xv
CA” H 8 0%&a06Yeb2 °6C "6+ C° PYyCH:° 86CaCtk
Y'bPy6 g% OLxX 66 24 and productivity) all
made a positive contribution to the improvement in the
margin from activities.

O eb+ BA+Y ° +ex'+ 4% 6W~0} OCxxCab Cb Q;}’k{%aﬁ%%g{p S 8% 2e+Ala & "6 yAT xvxy xvx{

on-year (down 2% like-for-like and at constant exchange
rates). Against a wait-and-see attitude in certain sectors
of activity during 2025, Equans continued to proactively
exit its residual non-strategic and non-performing activities
during the year.

COPA at Equans was €820 million in 2025, showing strong
year-on-year growth of €140 million. The margin from
activities was 4.4%, an increase of 0.8 points year-on-year,
demonstrating the continued successful execution of the
Perform plan.

Ce6¢ Y 67 C+"° oy YA” Vol )o «P° WA pnps 6"+ xy='

(0]

p W'°aycabp Chb xa++ + ap Y046 804072y+0

q c 6be6d b° oy b° 6 8 6%A6YCh, 86aHY 2 by6 +6
r

#6° T qerA 14 © %AG T 2A+Y 4% P’y ° OYI CPY 6 +y

6+-Cab 0°y HT ya 2«+A 1la ©
s W 5Wlas in line with the target set at the 2023 CMD
(between 80% and 100%) and at the top end of the target
range in 2024 and 2025 (85.5% in 2023, 98.4% in 2024
and 96.3% in 2025). Net surplus cash at end-December
2025 was €2.1 billion, thanks to cash generation of around
€3 billion since the acquisition of Equans, factoring in
JA" £+ Y 4% <04 P° 6}yv YCxXxCAP dC° & y ya </
between 2023 and 2025.

Backlog
(€ million) End-Dec End-Dec

2025 2024 ~ Change
France ~swlx  Vym
International w}ov wlox~z xm
Total 25,425 25,446 vsh

() Up 1% at constant exchange rates and excluding principal disposals and
20 C+CyCap=o

8 ©xCasyCap+o6

‘P’ AP x e+’ AOXCieyCAPT oP° CP2AY T Yo T+ §:C°0
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Telecoms

Bouygues Telecom

C ) In fourth-quarter 2025, Mobile ABPU including La Poste
\? ¢ x"2AY e+ Bw}ly 86 2 +yaY’ é ddhde Veishy A5
bouygues third-quarter 2025, in a still competitive market environ -
ment, with low prices for new customers on digital offers,
€8,098m 10’700 and ff_ictored_ in the dilutive effect of La Poste Telecom, as
sales employees seen in previous quarters.
Sales billed to customers reached €6.5 billion, up 4% versus
€2,042m 24.0 2024, driven by La Poste Telecom. They were almost stable
EBITDA Mobile customer base year-on-year excluding La Poste Telecom, with growth in
after Leases excl. MtoM (millions) Fixed offsetting the decline in Mobile. In total, Bouygues
Telecom’s sales were up 4% year-on-year, lifted by the
Around 5.4 increase in Sales from services (up 3% year-on-year) and
Fixed customer base (millions) Other sales (up 5% year-on-year), which mainly consist of

Handset, Accessories and Built-to-suit sales.

EBITDA after Leases came to €2,042 million in 2025, stable

i ] i year-on-year, and included, as expected, a limited contri -

* Sales billed to customers including La Poste Telecom bution from La Poste Telecom. Stable EBITDA after Leas -
increased relative to 2024, and were close to the 2024 + JA© .64 YA Ch +ex'+ ©Cxx'° ya a

AR o . i 5 60178
X7 'x6 xQO” %86 xCO'0 " Ax °Ch¢ ;- Ta+y o%géin&%?fo%ts to control costs, as well as higher energy

Bouygues Telecom +2AC”~ "° Cy+ xvx{ ¢ C°+pb2a’p

» EBITDA after Leases was €2,042 million, close to the 2024 ag+y+ A ¢ “+ ¢ x 24Y PA x&4b¢ 6 © P HY+ %0
level. favourable low hedged energy prices since late 2024).

« Gross capital expenditure was €1.48 billion, in line with the € e%yTe TesTs Y6 CP o e ywdimo e °T A
target of around €1.5 billion, excluding frequencies. 1.0 point year-on-year, mainly as a result of the customer

Bouygues Telecom maintained a robust commercial perfor - acquisition drive in Fixed.

Yeb2 Gb #C ° Gb y 6YV+ &% ax Y +b° ox od:yCixx & B HHGB, HT ++ 6]}z YCxxCabo

from the good momentum from the BiG and B&YOU Pure €121 million year-on-year, resulting from the increase in de -
Fibre offers launched in late 2024, which translated notably preciation and amortisation in line with the gross capex trajec -
into improved customer satisfaction and churn. Bouygues yao u . 00 Py a0°6+yCP¢ 80aHy +Ya Py’ ya 6|y
C'x 3AY ex+d © P HY ° %04Y YJA® 86aYC+Cb &R *pYA $y{#CCexCab a% TT -YaoyC--ycabd
plans by La Poste Telecom in September 2025. was €648 million and included a net non-current income of
§ 'b° YO 6 xvx{6 #ec) @ +yav¥ 6+ yayexx WP xxcap _ _
following 511,000 new adds in 2025, of which 139,000 in Gross capital expenditure (excluding frequencies) was
the fourth quarter. The total Fixed customer base was €1.48 billion in 2025. Divestments amounted to €393 mil -

{0z YCxxCabo ‘0 +yCh; ya +b -°°cycab-x*ﬂgﬁmf‘xw@?ié%af\ sr 8 sAs08x T0% = YA
in 2025, of which 83,000 in the fourth quarter. The share YeCPx 0 xey’® ya yA® °C+8a+rex a¥s o2ory+ A’x

of Fixed customers subscribing to a FTTH line continued €322 million.
to increase, reaching 86% versus 81% one year earlier.
Bouygues Telecom continued extending its geographical Customer base
6°¢2A ea0a++ #6+P2°6 CYA zvl} YCxxCab #cc) 86 YC+ +
; . 00 End-D End-D

already marketed. In the fourth quarter, Fixed ABPU increased (00%) : 2054(1: Change
by €0.4 year-on-year to €33.8 per customer per month. -

. AGOCx" @ +yaY 6 ©e= w~0| w~0zyy VXww
Bouygu_es Telgcor_n reported a good f:ommerual pe_rf_o_r - excl. MtoM
mance in Mobile, in a competitive environment. The initial . " D - -
© b Hy+ &% Cy+ b° =+y6y ¢ CyA C$ 2aBfEE* 0P R o0 vyw
through into customer satisfaction, churn and the number TOTAL MOBILE CUSTOMERS sty 26,810 +338
of convergent customers. Mobile plan customers excluding #cc) @ +yay 6+ z6|e z6w~-x  V{ww

MtoM totalled 18.6 million as 316,000 were added in 2025,

) . TOTAL FIXED CUSTOMERS 5,342 5,165 +267
of which 86,000 in the fourth quarter.

0 C*6¢'y 67 C+"° AP §yA” )o pnps 6°+ xy+ "6~ 8 OxC+A"°0
p AAOCx " Tg "~ 2x °Cbhy¢ ;¢ Ta+y ¢ x 24Y e+ .ovlor 86 @ +yaY 6 86 YabyAi a4 b .ndu “+6 ab “«66
g [[7 a4 ¢ '+ c'x8AY's 86°++ 6'x"e+” 4% qn 7 x pnpso
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Media

TF1

€2,297/m

sales

€252m

COPA

GROUPE

Around 3,600

employees

30.9%

%46 sT AHV5

In 2025, TF1 group’s audience ratings gained ground
across all commercial targets, with an audience share of
yza{m Cb YA~ sTcategbwup 1 point year-on-year)
and of 30.9% among individuals aged 25—-49 (up 0.4 points
year-on-year). TF1+ is now the leading free streaming plat -
form, with 38 million average monthly streamers in 2025

0 H~

YCxxCab “«0 ab “+6 0O

TF1 group reported sales of €2.3 billion in 2025, down 3%
year-on-year (-1% like-for-like and at constant exchange

Oy =+

» Media sales were €1.9 billion, down 4% year-on-year, with
advertising revenues down 4% year-on-year. TF1+ main -
tained its strong growth momentum (up 36% year-on-

706 6 FAPHOYCP YA 3xey%Aa6Y/+ +88 ex %&b +° 6yC+ 6+

» Sales at Studio TF1 (formerly Newen Studios) were
6y} YCxxC&ab Cb xvx{d6 & em “«0 &b
€44 million contribution from Johnson Production Group

7T$ 6 "6+ + 6xz YCxxCab Chb yA'2+eY” 8°6CA° Cb xvxz5

o

saY'p b°’

6 sn

Ad «6" 3 62A.+Cb¢ °'2C+Cab Y0 06+6

COPA at TF1 was €252 million, down €45 million year-on-

year. As previously announced, COPA in 2024 included a

6Xx} YCXXCAP 2e3CVyex (eCP %0AY JA™ <ex’ &% y/
In 2025, TF1 actively continued to manage its portfolio,

generating a capital gain of €38 million on the disposal

of My Little Paris and Play Two during the summer and

agreeing a partnership with Sony Music Publishing for its

music-related assets in the fourth quarter.

COPA includes a cost of programmes amounting to

6]} YCxxCabl cA” °736 e+ a% 6we YCxxCab
Paye©x 67 173y+ JA" @+ %Y 2y 6 xey ° ya yA~
soccer tournament of 2024. The margin from activities

was 11.0%, a decrease of 1.6 points year-on-year, and in

line with revised target announced when third-quarter

results were published.

°G Ppa’ +Re6’5

(%) =BTl End-Dec Change
2025 2024 g

VG + "'y 6GEa6-YCPe *° "6YCCPe WHahO VO 335%  +Lopt

[& 627 Au°GCeYUYO6GC ~ saY’'P P° 6 sn A4 «6” 8 62A++Ch¢ °'2C+CabP

"e66 Cbhax °Ch¢ o

p 7T$ Aes © 'P 34P+axC°«y ' ° Cb [§J °CA c#0'+ HbebPaCex +yey Y Py+ =CP3 A" JACG° 0 6y 6 4% pnpro
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2 | THE BOUYGUES GROUP IN 2025

28 # xx o0 Xvx{ HPsbaCex 8 6% Aa0Yeb2’

Group condensed consolidated income statement
2024 Change

(€ million) 2025
Sales 56,877 56,752 \vixs5

66"Py a3 6+yCh¢ 36aHy xa<+ %G6aY «2yC GyC = 2,655 2,535 +120
VA0yG+eyCab «b° CY8+GOV Py 4% ChyebeCoOx ++=y+ 9 2a¢b (RER0 C-CyEap+ TTys
gWW Bc HT W ¢,B$ TWH#,c ;H[[ 2,555 2,438 +117

HYA 6 48 0+yCh¢ CPaaY’” «b° ~ 8 b+ = wef 5 X~
HT W c,B$ TWH#,c ;H[J 2,331 2,242 +89
4y a% b’y "oy wep o

Py 6"y T 0P+ Ab Xx'ex” AOXCieyCaP+ W X WV~ W~

HYyA 6 Hpep23Cex CP34Y  «p° ~ & b=+'= °} +25

Income tax | w} Vzy
[Ae6” 4% b’y 06aHYy+ xa++"+ a¥% O&4CPYy 'by 6"+ sb°® -++aa<;-yn (11) +17
B c TWH#,c ;H[[ #WHA HBc¢,Bg,B$ HT W c,HB] 1,353 1,222 +131
B’y 06aHy xa++ +yyoCO y«Ox " ya pab 2apbyoaxxCh¢, CPy 6 +y+ wz w|z Vw-~
B c TWH#,c ;H[[ ccW, gc ; cH<c) $WHgT ,B ;g ,B$ x Tc 1,058 +149
INCOME TAX SURCHARGE FOR LARGE COMPANIES IN FRANCE
3°3yCabex CPRAY " §o + 02A0¢  ¥%A0 xe0¢ 2AYBPC + Chb #06eb?2’ 0 |
B c¢c TWH#,c ;H[[ ccW, gc ; cH<c) $WHgT x ;g ,B$ x Tc 1,058 +80
INCOME TAX SURCHARGE FOR LARGE COMPANIES IN FRANCE
(a) Up 0.7% like-for-like and at constant exchange rates.
© T 62A++" TOC?2 xx&a2.yCabo
a2 ,pax °"+ P’y bab 2 66 by 2A0, + A% .rpY oy Axes] A% .urY oy & ¢ '+ ab+y0 2YyCapi 4% .tnY ey 0 b1 P’y Pab 2 66~
P’y Pab 2 66 Py 2Ae6, = 4% WY oy c#0 +bP° 4% .rvY oy & ¢ ‘= [ 6
,Pax °7x P'y PAP 2 66°Py 2Ae6¢ + A% .StY oy A4 ¢ '+ A4P+y0 2YyCaPT 4% .qoY +y &4 ¢ '+ ,YYAOCXC 6T 4% .wtY y 0 b=
4 ¢ "+ ¢’ x"2AY1I P’y PaP * 66'PYy 2Ae6¢ = 4% .ovY +y c#o +P° &% .qtY oy 4 ¢ "+ [ 6
Group sales by sector of activity
(€ million) ¥
2024 Change  Forex effect Scope effect aab<yeby % 5
ab+y6 2aycab € C+Cab5 27,508 +1% +2% 0% +3%
ofw Colas 16,020 15,907 +1% +2% 0% +2%
ohw Bouygues Construction 10,340 +3% +1% 0% +4%
olw Bouygues Immobilier 1,388 1,451 -4% 0% +5% +1%
Equans 18,699 19,170 -2% +1% 0% -2%
Bouygues Telecom 8,098 7,820 +4% 0% -4% 0%

TF1 2,297 2,356 -3% 0% +2% -1%
Bouygues SA and other 225 nm - - nm

,byoe $604 8 xCYCPeyCabP=+5 (517) nm - - nm
GROUP SALES 56,752 +0.2% +1% -1% +0.7%
olw France 27,639 +2% 0% -1% +1%
oM international 29,113 2% +2% 0% 0%

(a) Total of the sales contributions after elimination of intra-Group transactions.
© ,Pax °Cby¢ Chyo6e $604 8 "xCYCbeyCab+ 4% YA  2apb=y6 2yCab © +Ch ' ++"+6
2 ;GO %46 xCO™ +p° oy 2ab<yeby " 2Aeby’ 60§ <0
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e x4 X.yc;ap é-3/4 $éa 6 ,C 03/437,6 ;'.+'+5

(€ million) 2025 2024 Variation
$64 8 2 66°Py 887 6+YCP¢ BOAHY xa++ %6AY +3yC CyC =+ 2,655 2,535 +120
Va6yC++yGap «p° GV3-CoY Py a% Chy-pccox «++'y= 6 2acb (R0 c-cycar: TTy
Py 6 5y~ 8 P+ AP x'e:’ AOXC¢eyCab= wy~ w~

B’y 8A<6¢ "+ %406 °706°2CyCabo «Ya6yC++yCab «P° CYB3+COY P

ap 3G 6y O Vee
dxeby oP° "0 COY Py ob° CPyebsCOxXx " ox+ Y+

x
o

Ae6¢ + ya 868 C+Cab+ «b° 4YJA°6 CYB8+COY Py xa++"+6 P’y a¥% W © VAl CxCHwvpgarp

W™ "O+ex+ 4% P §yCxC+'° 804 C+Cab+ «P° CYBCOY Py xd++"= vy}l ¢ z}v Vez

GROUP EBITDAAFTER LEASES 5124 4,737 +387

©C cHWYTO ;Tex w0 2 66°PY 487 0+YCP 804HY <%y 6 §eOCP 224 Py &% JAT CPY 6y © 8P+’ AP x e’ AOXC eyCaPT O Y
YA0YC++yCab +P° GYB<COY Py xa++ "+ 4P 8640 6y T dx+Py ¢bP° "0 COY Py ¢P° CPyePcCOxXx" ox+"§+1 CC b’y 2Aed; + ya 8064
effects of losses of control. Those effects relate to the impact of remeasuring retained interests.

abpyoCo yCab ya $6a4 0 ,c *Bypédor ok activity

(€ million) 2024 Change

Construction businesses 1,431 1,189 +242

olw Colas 836 +92

olw Bouygues Construction 383 +96

olw Bouygues Immobilier (30) +54

Equans 891 +173

Bouygues Telecom 2,037 +5

TF1 621 680 -59

Bouygues SA and other (34) (60) +26

GROUP EBITDAAFTER LEASES 5,124 4,737 +387

©C eWYO6 ;Tex xi @ 60'PY 83 6YCP 36AHY %Y 6 §eOCP¢ +22& PY 4% JAT CPY 6y T 3 P+’ AP x e’ AOXC(eyCaAP T O %
YA6YGC=+yCab +p° GCY8COY Py xa+="= 4b 8640 6y T 8x+bPy ¢b° "0 COY Py +P° ChyebP COx" o:+"§+1 CGC b’y 3Ae6; = ya 8064

effects of losses of control. Those effects relate to the impact of remeasuring retained interests.

abyoCO© yCab ya $6a 8 @2 66'by ad 6*yCb¢ d6aHysBysecorafaqvigyC - HT
(€ million) 2025 2024 Change
Construction businesses 982 827 +155
olw Colas 586 552 +34
ol Bouygues Construction 326 +50
olw Bouygues Immobilier (51) +71
Equans 680 +140
Bouygues Telecom - 795 -121
TF1 297 45
Bouygues SA and other (73) (64) -9
$WHgT gWW Bc HT W ¢,B$ TWH#,c ;H[[ #WHA c,r,c, [ 2,535 +120
. 66°Py 487 6+yCh¢ 360aHyU xa++ %u6AY «2yC CYC = HT {2 66 Py 43 6+yGCP¢ 80aHY %0aY «2yC CyC = "0 «y '+ ya 2 66" by

CY8.COY Py &% CPyeP COx" ++="y+ 6°34¢,PC+"° Cb +20 C+CyCap+ TT 6
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2 | THE BOUYGUES GROUP IN 2025

abyoCoO yCab ya $6a & BBy séetor/of hdtibty

(€ million) 2024 Change

Construction businesses 537 +212
olw Colas 352 +85
ol Bouygues Construction 235 +106
olw Bouygues Immobilier (50) +21
Equans 507 +73
Bouygues Telecom 301 +320
TF1 229 -144
Bouygues SA and other (124) -103
$WHgT #W [) #:Hs% ;g ,B$ #W Vg B , | 1,450 +358
Frequencies (182) +182
SWHgT #W [) #;#s8B ;g ,B$ #W Vg B , | 1,268 +540

o #O A=A 1A T Py AxA 1A °TYOYCP ° «%UY 6 C 24y 4% Py °TOYT GCC CPYy 6 =y 3 P+ AP x e+’ AOXCieyGCAP+ b
T 8'P°CY 67 eP° 073 Y PY+ &% X e+ AOXCeYCaAP+06 Y C+ 2ex? xey’'° © A0 2Aeb¢ s Cb 400CP¢ 2+8Cyex 670 COY Py
non-current assets used in operations.

© ,Pax °'+ exx A" PAP 2 66'Py Cy Y+ %A&06 +P & "Oexx +Y& Py 4% <04 P° .ppnYi CPax °Ch¢ JAT °CrOA+ex 4% e++ Y+ ATx°
income tax surcharge for large companies in France

Net surplus cash (+)/net debt (-) by business segment

(€ million)

[Sale BT oSl End-Dec 2024 Change
"I Vxzz

axe-+

a ¢ '+ ,YYAaoeCxC'o y~z Vwy
0 eb=+ wo{w} V{~v
a ¢ =+ ¢ x’aay yo~vv +62
cHwW 506 Ve
a ¢ '+ [ +pP° ayA’s 6 ~Gevy Vz}e
B c[gWT;g[l [) \ B¢ c % (6,066) +1,862
66"'Py «b° Pab 2 00°'Py x"e+" AOXC¢eyCab+ yowwy yve
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Governance
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Seine Parisii
Cormeilles-en-Parisis, France

Conversion of a former Lafarge cement

plant into a new neighbourhood
centred around a marina: Seine Parisii
(Bouygues Immobilier).
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3 | GOVERNANCE

3.1 Senior management team at 25 February 2026

Bouygues SA

CA” 346" Py 2aYdeb Ae+ + +C¢PGHAapy 86+ ba’

on the Boards of each of the Group’s six

© +Cbhb ' ++ = ¢Y ' by+d be©xCb¢ Cy ya A'x8 ° Hb"

their strategy and play an active part in making
YJA'CO CYBdAOGYP}. °"aC+Cab+5

Olivier Roussat

AC'% "2 yGC  H%H26
Edward Maylis Carcabal Didier Casas Marie-Luce Pascal Minault Jean-Manuel Stéphane Stoll
Bouygues Chief General Counsel Godinot Senior Vice- Soussan Senior Vice-
Deputy CEO Communications Senior Vice- President, Senior Vice- President,
Telecoms H¥H23 6 President, Construction President, Chief Financial
Development, Innovation, Division Human Resources H¥:H2" 6
CSR and Innovation Sustainable Director

Development
and Information
Systems

Business segments
The senior executives of the business segments take part in the Bouygues Board meetings.

CONSTRUCTION DIVISION

COLAS

TC 66" reb=yal ¢eyy’
AC'% "2 yC ~ H%H2'0
of Colas

Pierre-Eric Saint-André
AC % "2 yC  H%H2'6
of Bouygues Construction

Emmanuel Desmaizieres
AC'% "2 yC ~ H%H2 6
of Bouygues Immobilier

ENERGIES AND SERVICES

TELECOMS MEDIA
Y/
FFEQUANS bOU\/g‘L[JLew GROUPE

Jérdme Stubler

Benoit Torloting
President of Equans

AG % ayc
of Bouygues Telecom

Rodolphe Belmer
Chairman and
AC'% "2 §yC ~ H¥%H2 6 4% cH#w

HY%H2 6

a ¢ '+

¢+ G+ AeCoYeb a% yA~

4:6° 4% GO 2§46+ 4% & ¢ '+ ¢ x 34Y +b° Te:dex AGPe xy G+ A:GOVeb &% YA~ &
ab+y6 2yCab «b° a% a , '+ ,YV4a0GxG 66
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3.2 The Board of Directors at 31 December 2025

Co'ayad+ %o6ay yA " [*A (64 85

Martin Bouygues Olivier Bouygues Charlotte Bouygues Cyril Bouygues
Chairman of the Director Director Standing representative
Board of Directors of SCDM

,b° 8 P° by °C& 2ya6+5

Nathalie Félicie Burelle Pascaline de Dreuzy Clara Gaymard Benoit Maes
Bellon-Szabo AC'% "2 §yC ~ H¥%H?2 6 Company director Co-founder of Raise Director
AC'% "2 yC ~ H%WH?2 6 afoPmobility SE
Sodexo Live! Worldwide

Directors representing employees and employee shareholders Other director

Jean-Michel Gras Caroline Jégu Sylvie Bruneau WedAelxx" “|”++"xx" Alexandre de Rothschild

Director representing Director representing Director representing Director representing Executive Chairman

employees employees employee shareholders employee shareholders of Rothschild & Co Gestion

The Board meeting of 25 February 2026, having acquainted At the conclusion of the Annual General Meeting on
itself with a report from the Governance, Selection and 23 April 2026, and subject to the approval of the reso -
Remuneration Committee, considered the changes in x yCab+ 80404+Cbh¢ V& 60'P° YA  y OY+ 4% 4%
the composition of the Board that will be put to a share - directors, the Board of Directors would still comprise
holder vote at the forthcoming Annual General Meeting on 14 members, the percentage of independent directors
23 April 2026. 4 x° 6'YeCbhb baAeb,  °anil the pefkentage of
The Board of Directors is proposing the forthcoming aY'P a4 x° ex+d 0'YeCP PAAH° oy {~m5

Annual General Meeting to renew for a three-year period

JA© y oY+ 4% a%H2 e+ °CO'2ya6+ 4% PAEY Ae'+ oP°
Alexandre de Rothschild, which expire at the end of the

Annual General Meeting on 23 April 2026.

e [ AC+ ¢« +CYBIXCH ° xCYCYy ° 2aYdebp 23&4bydaxx ° © As6yCP & ¢ T HxC C'6 & ¢ "+ P° YA 'CO %YCxC =6
(b) Directors considered independent by the Board of Directors.
a ax °Chy¢ °C6'3ya6+ 686 =+ PYyChy "YAdxA "+ eb° 'YOx& ~ +Aed Aax° 6+6
° ,bax °Cby¢ °CO 2ya6+ 6786 + bYChy "Ydxa = +Ae6 Aax° 6+ +b° " 3ax °Ch¢ °C6°3yad+ 6°86 = byCbhy ‘Ydxa '+ Cb xCb~ CV

0os H2ja© 6 pnpr yo+b+3a+Ch¢ yA" saY'b ab &6°+ CO6°2yC "6
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3 | GOVERNANCE

33 9" H¢ 0°+ 340

Directors
50%
Total: 580

14

5%

Q,p°"8°P° Py °C6 3yad+
QSCDM
Q Co6'2ya6+ 6°86 + PyChy "Ydx& T+
ep° "YBdxa T +Aed Aax° o+
Other director

93%

COU

3.4 Work of the Board in 2025

STRATEGY

< Review and monitoring of the implementation of the business
plan and strategic priorities.

« Review and monitoring of the implementation of the CSR and
Climate Strategy (2024 outcome and 2025-2026 action plan).

« Review of the joint non-binding offer for the acquisition of a
large part of the telecoms activities of Altice France.

>

®

000

GOVERNANCE

« Changes to the composition of the Board of
Directors and its committees.

BOARD OF

DIRECTORS

Vd 7 .
o O —_—
6e¢  +'PCAGCY
av, °co’2yao~

56.6

2087 0a’
a¥s °co’ayao+

~0e

Independent
°Co 2pa6+5

Women
°C6 aPa6+5

Women on
23YYCYP  +5

Attendance L, , T
6oy oy He6° Coé'?yac+ 6 80"+ PyChy¢
Y"y@b¢+ YO xa =

! | ‘ GROUP’S PERFORMANCE

» Monitoring the Group’s performance and business activities.
» Taking stock of the Group’s competitive position.

» Managing the impacts related to the international context.

« Active management of the Group’s balance sheet and cash.

/QD AUDIT AND RISKS

0 Xxvxz 86 Py 24Ydeb
statements.

eb° 24P +AXC ey’

e

« Internal evaluation of the Board. 0 #CO+y 0 0y 60 HO+y Aex¥ *hP° PCP’ Y&
azp=3j O gy 0 ePaCex =V VY bV=I(]
« Draft resolutions submitted to the 2025 Annual ap'. axGoey ® HP D C X #yey Y by+a
General Meeting and amendments to the * Mapping of the Group’s major risks.
articles of association. « Principal claims and litigation.
* Changes in governance at Bouygues SA and its « Internal control and internal audit.
business segments.
REMUNERATION AND 5 E ETHICS AND CSR
HUMAN RESOURCES
. e e R L, L, * Review of the Group’s ethics- and compliance-
6 "HPCP¢ JAT 6°Y P76eyCab daxC? %a6 "2 yC ~ H¥H 0+ *Prgated matters and initiatives.
directors for 2025. ’ ,
. st sa a L ar s e e * Review of the progress made under the Group’s
0 ex eyCab a% yC = H¥%HA6+/ xvxz a007°2yC "+0 CSR Strategy (including the Climate Strategy.
« Award of shares subject to performance conditions. « Review of the sustainability statement.
* Group labour relations policy (health and safety, Gender « Vigilance plan.
Balance Action Plan).
» Group human resources policy.
*  3x °Cb¢ °C06’2yac+ 6780+ PyChy "Y8xA T+ eP° 'Y&xA W +A.6"Aax° 6+0
© ,bPax °Cby¢ YA~ °CO 2ya6+ 6°006 = bPyChy 'VYoxa =~ +Aed Aax° d+ ob° " ax °Chy °CO2ya6+ 6°86 = PyCby "Ydxa ~“+1 Cb xCb
0s H2ya© 6 pnpr yo+bP+3a+Ch¢ YA saY' b ab &<6°+ CO'2yC "6
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3.5 Composition of the Board of Directors at 31 December 2025

BOARD COMMMITTEE
PROFILE MEMBERSHIP S MEMBERSHIP
O
. T

~¢>a- B O X .T § S
-3 ; > 2 N 8% $5
2 o2 o o 2 © 1o 8§ g 8 =
5 8 5, >, g < EES 48
T 5 EE et 8 B <x g 28g &%
3 5 3 Es 52 (B2 57 | & 3 838 &%
2 & 8 = FT S« Sw T I 0w Oa

Directors representing the SCDM group

z}eOxe}
FR wviox{ydy|le Ce [ WA~Xx xvx} zy
ep° [ A TeO0yC23CoeyCab+

Martin Bouygues
AeCoVep a% yA~ adde M

WOX~yOvXw
Olivier Bouygues H M FR wv}idx{yody|e Ce¢ [WA~Zz XVX~ZW
*b° [ A Te0yG2Ca-yCab+

Charlotte Bouygues yz F FR A% 2022 xvx-~ y

Cyril Bouygues SCDM:
[ebP°CP¢ 6°86°+ Pyey€ ‘M FR NP, XVXZ XVX~ w
of SCDM wviowiyoy|:

Independent directors

2

Nathalie Bellon-Szabo lw F FR x0x{z 2025 xvx~ O [a°”" a [ o &
Pluxee

2

Félicie Burelle z| F FR 500 2022 Xvx-~ y 6 xx" [0
OPmobility SE
Pascaline de Dreuzy |1} F FR wo{vv XVXW  XVX} z & &
Clara Gaymard 65 F FR 500 XVW| XVX~ L & ,
y i TA) ala
- .. [ ] [ ]

Benoit Maes |~ M FR x06{vv 2020 2026 5 ah aa

Other director

Alexandre de Rothschild z{ M FR 500 XV w} 2026 ~

Directors representing employees

Jean-Michel Gras 55 M FR gb+0d"aCH"° Xvxz9xvw 5

Caroline Jégu {~ F FR gb+0"3CH""° XVXz4xvul5 &

Sylvie Bruneau {y F FR 0 2025 xvx~ O &
WedAeixx" "|"++"xx{y F FR wovvv XVWe XVB~ &
L & Chair

2 & Member

© GYyA'6 GP + 87 6+aPex 2:3+3Cy 46 ++ + +YeP°CP¢ 6706+ PYeYGC "6
© HbPx 8a+GCyCab+ A'x° 4b + 2aPyCPp & + ©++C+1 CYA&4 §y CPy 66 8yCaP a% a%H2'1 «6” §+O'b Chya +224 Py Cb JA ~ 2ex2 x+yC

I AeOxAyY & ¢ ‘= e+ e 2yebP°ChP¢ 0°80°+ PYeYyC < A% [ A %O6AY 7 P pnov Y& 7 P’ pnpni «b° %064Y Ae pnpp Y4 Ae pnpsi ©
°Co6'2yadc Chb 06Cx pnpso
i O6Cx & ¢ '+ e+ o =yeb°Chy 680+ PyeYyC = A% [ A Te60yCaCodeyCab+ %6AY 7 P” pnot Y4 7 P” pnovi «P° %64Y 7 P” pnpn
86Cx pnpsT © 3%&ad” © Cb¢ *080aACPY ° o+ o =yepP°Ch¢ 6°06 = bPyeyC "~ 8% [ A CP 06Cx pnpso
I WedAelxx” "|"++ xx" e+ o °CO 340 6°00 + PyCh¢ "YOx& ~~+ %OAY Ae pnor §4 Ae pnoveo [A° «+ «334CPY ° e+ ¢« °CO 2y40

ab ps 86Cx pnow «b° A6 Y 6V A% a%H2 e+ 6'P° "° 4P pv 86Cx pnpp *bP° &b pw 86Cx pnpso
a b xC+y ° 2aYO0ebPC '+ &4 y+C° YA~ 4 ¢ "+ o064 06
° cATy A4 °Co'ayas+ 6°806 + PYCPy YOXxA T+ Cxx © °+Cibey c © YA #6eP2° $064 8 & P2Cx CP 36Cx pnptl YA yeO ¥ 2
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3 | GOVERNANCE

3.6 Experience and expertise of directors

The Board of Directors,

in coordination with

the

Governance, Selection and Remuneration Committee,
ensures it maintains an appropriate mix of experience,

B0AHX + «b° ¢ P° 6 ob° JAey -

Group’s core corporate culture and values.

The diversity of the Group’s sectors of activity (construc -
tion businesses, media, telecoms, and energies & services)
make this mix of experience and skills a necessity.

*2A °C6 2ya éfhéYo@)Q/fnab'ﬁaﬁéﬁrovide an overview of the collective

skills of the Board and the individual skills of each director.

Varied and complementary experience and skills

BUSINESS SEGMENT EXPERTISE

Construction — Property

Energy — Transport
Utilities 2

Media — News

DIRECTORS’ SKILLS

Martin Bouygues
Olivier Bouygues
Charlotte Bouygues
Cyril Bouygues

Nathalie Bellon-Szabo
Félicie Burelle
Pascaline de Dreuzy
Clara Gaymard

Benoit Maes

Alexandre de Rothschild
Jean-Michel Gras
Caroline Jégu
Sylvie Bruneau
WedAelxx’
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CROSS-DISCIPLINARY EXPERTISE

Finance — Banking — Insurance

Senior executive in a
large group — Strategy
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International
Digital — Inn ovation

Environmental issues
(Sustainable development —
Climate — Biodiversity)

Ethics — Compliance

Governance — Remuneration

Social issues (HR — Labour relations)
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Skills attribution criteria

% Construction — Property: @ Digital — Innovation:
* Management expertise or member of a governing body « Experience in the digital (including cybersecurity),
of a company in the construction or property sector. °eyje op° Cbb&a «yC ~ Yy @AbP&ax&d; &40 *OYCH3Cex
 Experience in the management of construction or property sector.
development projects. « Specialised digital (including cybersecurity), data and
- Specialised construction or property training. Chbba «yC "y 2APaxa, 6 46 *6YCH3Cex Chy xx(

0 [C¢PCHAPY 2aPYyO0CO yCabP ya °CoCyexCreyC
@ b’ 6¢ COeb+B346V = gyCxCyC <5 the adoption of new technologies.
* Management expertise or member of a governing body . . .
of company in the energy, transport or utilities sector. Environmental |_ssues (s_ust_alnal_)Ie
: . development, climate, biodiversity):
* Experience in the management of energy, transport or
utilities projects. * Application of sustainable development, CSR or similar

» Specialised energy, energy transition or transport principles in a business context.

training. * Experience of environmental issues in a senior executive
role.
. * Member of the CSR committee of a company’s board of
Media — News — Telecoms: directors pany

* Management expertise or member of a governing body
of a company in the media, news or telecoms sector.

* Professional experience in the media, news or telecoms
sector.

« Specialised media, news or telecoms training.

* Specialised environmental training.

8& HR — Labour relations:
« Application of human resources principles in a business

context.
S i 5 i o » Experience of human resources issues gained in a senior
= #Cpbepb? *POCP¢ ,P+ 0+P2°0 executive role.
* Practical experience gained in the banking and insurance « Specialised human resources, psychology and sociology

+28J46 46 Gb HpPeb2" Cb "+yY Py HP+P2Gdning. 224 PYCP 0
audit and risk management).

* Member of the audit committee of a company’s board Q Ethics — Compliance:
of directors. )

N , , . , Lo, A,}P lication of ethics and compliance in a business context.
60 [0°8CexC+"° Hbeb28Cex 40 Ch+ 6eb2" yO-C E:bg,u

* Experience in the ethics and compliance arena gained in
a senior executive role.

* Member of the ethics committee (or equivalent) of a

000

. Senior executive in a large group —

_Strategy: _ _ company'’s board of directors.
* Experience as a CEO or a senior executive of a large « Specialised ethics and compliance training.
group.
» Experience in the preparation or execution of strategic O\
projects. 0000 Governance — Remuneration:
* Specialised strategy or business administration training. * Member of the governance andlor remuneration
committee of a company’s board of directors.
@ International:  Experience in the governance and remuneration arena

gained in a senior executive role.

« Professional experience outside France. - -
* Specialised corporate governance training.

* Experience as a senior executive or as member of a
.8 0PCbh¢ ©&° &% e 2a4Ydeb CYA +~CoPCHaeby Cbhby Obe
tional operations.
0 [C¢PCH2eby 28aPJOCO yCaAP ya& CPy O0beyCabex &0 06eyCab+ &aod
projects.

© 5.y 6T x'28§6CECY <P° AYA 6 8 ©xC?: =76 G2+

BOUYGUES!| 2026 CONVENING BROCHURE | 29



3 | GOVERNANCE

3.7 Board committees

Bouygues refers to the recommendations of the Afep-Medef Corporate Governance Code.
It draws on the work of three specialised committees comprised solely of independent directors and directors representing
employees or employee shareholders.

AUDIT COMMITTEE GOVERNANCE, ETHICS, CSR AND PATRONAGE
SELECTION AND REMUNERATION COMMITTEE
COMMITTEE
4 members 3 members 3 members
100% Cb° 8 P° Py °CH aya6+5 100% Ch° 8 pP° Py °CH 2ya6+5 100% Cb° 8 P° Py °CH aya6+5
6 meetings 6 meetings 6 meetings
100% attendance rate at 100% attendance rate at 100% attendance rate at
Committee meetings Committee meetings Committee meetings
ax °Chy¢ °C6°3ya6+ 6°86 + PYChy "YdxA T+ ebP° °C6'3ya6+ 6°86 = PyChy Ydxa ~ +A«d Aax° 6+6

Audit Committee

cA” °Cy AaYYCyy = 2aY8O6C+ '+ YA  %axxd Ch¢ °CO'2ya6+0
CHAIRMAN MEMBERS
Benoit Maes Pascaline de Dreuzy Clara Gaymard Sylvie Bruneau
Independent : Independent Independent Director representing
director : director director employee shareholders

g®e 20 ©GsE 28aa
Besah @ B0 @04
. QAT BAKS

In accordance with the provisions of applicable laws and - Reviewed the Bouygues group’s Sustainability
regu]a;ions as well as the Afep-Medef Code, the Audit Statement.
éYYCS'/y” (;+ é'+6éb+Q©X' Y%,a6 a '(5+”Qp.éé’(yéH’6>0§A"+‘+3/4%aﬁyg ‘b ++ A% be'()box ayt

06°0+6CP; HP+P2Cex «b° + +y:CP+OCXCY GRihghmbribsibis CPY 0P «x
control and risk management systems, and of internal audit Cmt e SR AP VeAn ‘ex‘ar. g
where necessary, as regards procedures for preparing cvt\)/ers(e;curit ynA 9(:? i.tioati\(;n 80 "+87%Cexx CP yA" }
“P° 8043 ++Cbh¢ +2%a PYCh o HPepaCex «pYPESECyly gndgnalidioation. .
CPb%a0YeyCab o+ “xx o Yeyy 0+ 06 xeyCpReisaw pithe Glyupsg@((yonsolldatlon regime and
auditors and sustainability auditors. updates the Group’s tax policy.
ke o . * Monitored the work of the statutory auditors.
P Xvx{6 y A" Cy avveyy YeCPx 6  Looked into a crisis management scenario linked to a
© H 6+ yA” 3642 ++ %46 86°3°60CP¢ HP+P3GarotRge.
sustainability information.
» Reviewed the Bouygues group’s full-year parent
24Ydeb oeb° 24P+AXC°ey ° HPbebaCex <yey Y by=Q

* Analysed cyber risks (current situation and action plans).

oo
_ = =
Experience = Boases
and expertise ) ' ) ) ) o
. ) Construction — Energy — Transport — Media — News — Finance — Banking — Senior executive in a
of directors Property gyCx€yCc ' +5 Telecoms Insurance large group — Strategy

© sy 61 "X 3Y6CACY +P° AYA 6 8 ©xCa =76 CaT:6
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Governance, Selection and Remuneration Committee
CA” $4 "Obeba’' 3 ["x"2yCAP «P° W'Y P '0.yCab aYYCYyy ~ 24YBO6C+"+ YA  %axxad Ch¢ °CO 2y,

CHAIRWOMAN . MEMBERS

responsible for proposing and monitoring the remuneration

d3axC?a 3%A6 2 YC T H¥%Ha 6+ «p° °CO 2ya6+06
principles and components, supervising short- and long-

term incentive plans, and preparing remuneration reports

submitted to the Board of Directors.

Pascaline de Dreuzy Benoit Maes Caroline Jégu In 2025, the Governance, Selection and Remuneration
Independent : Independent Director ayYCyy'" YeCbx ©
director director representing - Supervised the overhaul of the method used to draw up

% @ % @ S employees the directors’ skills matrix.
= .. — ' KON « Issued an opinion to the Board on appointments and
SRONA ﬂ _ |

» Examined matters relating to the structure,

PN i} renewals of directors.
QA D/Ifcﬁ composition, organisation, operation and effectiveness

oon
of the Board of Directors and its committees.

The Governance, Selection and Remuneration Committee * Made proposals to the Board of Directors regarding

is responsible for ensuring the quality of the Board of YA 6°Y P 6.yCab 8axC? %ad6 “* yC ' H¥%H2 O
Directors’ governance by reviewing its composition, conducted a review of the application of said policy,

gender balance and operatlon It organises the selection including the performance evaluation on which the )
eb° " ex +yCADP 4% °CO 2yA6+0 YabCya6+ 6CO8:Oxy, BABYEEP:- aFs, " YC T HY%HA 6=/ 67Y b
interest and makes recommendations on the organisation contingent

and effectiveness of the governance bodies. It is also * Led the internal evaluation of the Board.

Ethics, CSR and Patronage Committee
cA” §JACa:6 [W +p° Teydabey” aYYCYy ~ 2aY36C+"+ JA" %axxa Ch¢ °C6 2ya6+o

CHAIRWOMAN : MEMBERS
' carried out by the Board of Directors on such issues. The
committee also monitors and oversees patronage activities
and related commitments, issuing recommendations and
adChCab+ ab +C¢PCH2+py HPeP3Cex 3AYYCYY P
the implementation of agreed action.
Clara Gaymard Nathalie Raphaélle b xvx{d6 YA" YyACa+0 [W epb° Teybdabes AYYCYY’
Independent :  Bellon-Szabo 17 == x X" Monitored compliance with the Group’s values and rules
director : Independent Director repre -
: i : of conduct.
director senting employee o
shareholders * Prepared the work of the Board on sustainability and

‘ CSRD-related matters, and ensured that the rollout of

-\@/ﬁiﬁ agreed action in these areas.

Q  Reviewed, in conjunction with the Governance, Selection
and Remuneration Committee, the sustainability-related

: criteria on which the variable portion of Executive
CA” YAGa:s [W «b° Teyéabei  C+ 6 +dab+CoiH s/ O Yp9syCabr ¢+ 2abyChe byl

the rules of conduct relating to business ethics. It makes * Issued its opinion to the Board on the Sustainability
recommendations on initiatives aimed at promoting best Statement.

practice in this area. It also ensures compliance with the « Issued its opinion to the Board on the Vigilance Plan.
Group’s values and works to prevent corruption and

S ar xcoo N -, . Rewewed the patronage and I§>onsorship initiatives
CPI1 "Pe’ 8°°7xCP¢0 ,§ 26 JEPC= = + +y-CPeCLe*CVpylehy O PP CHa by HbebaCex 2aYVCyY
in particular implementation of the Corporate Sustainability Bouygues SA
Reporting Directive (CSRD), and prepares the work '

% s !y : § E E ;2 AO\
International Digital — Innovation Environmental issues HR — Labour Ethics — Governance —
(Sustainable development — relations Compliance Remuneration

Climate — Biodiversity)
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3.8 Attendance rates of Board and committee members
at 31 December 2025

BOARD COMMITTEES

Board of Governance, Ethics,
. Audit  Selection and CSR and
Directors ;
Remuneration Patronage
Martin Bouygues {] ~ym
Olivier Bouygues || wvvm
Charlotte Bouygues 77 wvvm
e00aChy’° ab xe 00Cx xvx{
Cyril Bouygues
+yeP°CPhP¢ 0°0806°+"PyeyC " 4% [ A Te0yCaC8eyCab+ | wvvm
0 ya xe 00Cx xvx{0 YVA'P &% [ A %06A4Y YAey °ey’
Edward Bouygues wx {vm
+yeb°Ch¢ 606 +"byeyC ~ a% [ A 0 ya xe 86Cx xvx{
Nathalie Bellon-Szabo xz {vm 5 X wvvm
«30aCby’° ab xs 0060Cx xvx{
Félicie Burelle {] ~ym
Pascaline de Dreuzy || wvvm | | wvvm || wvvm
Clara Gaymard || wvvm | | wvvm || wvvm
Benoit Maes || wvvm |1 wvvm || wvvm
Rose-Marie Van Lerberghe X X wvvm 77 wvvm
°Co6’ayao6 o ya xe 00Cx xvx{
Alexandre de Rothschild {] ~ym
Jean-Michel Gras | | wvvm
Caroline Jégu || wvvm | ] wvvm
Sylvie Bruneau 2 7 wvvm 2 7 wvvm
ed0aChy ° db xe 00Cx xvx({
WedAelxx” | s+ xx’ || wvvm || wvvm
Michéle Vilain
°C6'aya6 6°86 + byChy "Ydxa = +Ae6 Aax° o+ X X wvvm X X wvvm
0 ya xe 06Cx xvx{
AVERAGE 93% 100% 100% 100%

e BeJAexC™ “xx&P [ Q&'+ oyy P°ep2 §ey’
e+ 24P "p7° 7
xyGCa #6eb2°6 y YA  yCY  a% yA~

‘6

a’3yCabexx

-y

r BAa YO 6 pnps G+ ° " V& o

)

+Aaoy payca’i ya

*y &+0° Y yChi+ 2ep ©
T eYCP T YA® 86484+"° OACPY Pab ©CP°Cb, A%¥% 6 %Aa6 JA® dxepb’° 39 C+

3x+CP ° CP 840y © YA %2y JAsy A" o Pe©x Ja «yy P

4+6° Y YGPeT BeyAexG  “xxaP [ +@& e+ §6+ xxCb¢ +©04+° CP + AGeAx CP2aY8+yCOX  §C
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W'Y P 6eyCéab &% "2 yC ~ HY
of Bouygues SA
@

Solar farm
Culcairn, Australia

Bouygues Construction Australia

eb° 0 eb+ [Adxe0 ¥ [YJAaOes <07
building the largest solar farm ever
built by the Group.
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4 | REMUNERATION OF EXECUTIVE OFFICERS OF BOUYGUES g

4.1 2026 remuneration policy

The present remuneration policy was determined by the On that basis the Board of Directors, acting on the recom -

Board of Directors at its meeting of 25 February 2026, on mendation of the Governance, Selection and Remuneration

the basis of the information required by Article L. 22-10-8 Committee and subject to approval by the Annual General

of the Commercial Code. Meeting of 23 April 2026, resolved to roll forward the prin -

It is aligned on the principles laid down in the 2025 remu -  Ciples, components and key characteristics of the 2025

neration policy. 6'Y P 6+yCaAP 3&4xC?a %AG 2408406y a%H2 6+

* +G¢ aepy aAeb 0 eQYC?2 %o o+ 0
The Board of Directors ensures that the remuneration ¢ :Dea CePCHAePY BAcb ¢ =0 CP 0+0yC? »+0 0
34xC? +33xC2.©x’ ya 2408406+y &a%H2 6+ ‘05

chom'&)on s.of their r_e,mung/ration. However, the
R A ) R A . Boar o_D%e t%rgnisﬁr %

yA© 2aY8eb G+ exC¢b’° ab yA' $6a 8/+ +yqey

Cy+ [ £9-CPeBCXCY +b° xCVey  [y6-y ¢ O P HTBIRRLS
¢ HYH656% %08

Rosing to ncrease the weighting
ra e,re%uupnération for the Chief Executive
performance and competitiveness over the long term in
order to safeguard the company'’s future.

P¢ 80y a% YAy 6°Y P 6ey
of objectives aimed at accelerating growth at Equans.

Remuneration policy applicable to the Chairman of the Board of Directors (Resolution 6)

In accordance with the Afep-Medef Code, the remuneration The remuneration policy excludes any annual or deferred
policy for the Chairman of the Board of Directors variable remuneration, exceptional remuneration, or
+8°3CH = YyAey A" C+ "PYCyx"° +ax'x ya-H "de® B bHFaPP x '« Ch¢ a%H2" 0
6°'Y P 6+yCab %46 6 Ch¢ ++ » °C06°3ya6 © P 'Hy+ Chp OCP° b

continuing entitlement to the collective death, disability

and health cover policies applied within Bouygues.

Presentation of the 2026 remuneration package of Martin Bouygues,
Chairman of the Board of Directors

Fixed remuneration: €490,000

Remuneration for serving as a director €80,500

Company car

‘P"Hy+ Cb OCPh® Part-time personal assistant
Chauffeur/Security guard
Death, disability and health cover Collective schemes applied within Bouygues
Supplementary pension No further rights
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Remuneration policy applicable to the CEO and Deputy CEOs (Resolution 7)

TGO = PyeyCab a% JA™ xvx| 6°Y P 6+yCap 8+20+¢ 4% HxC C 6 Wa +++y6 A
. 17%
S"CoAYyCb¢ 4% PAP Hbepa3Cex 9T, =
55%
C, °Y ¥eCO ex 7
y %26 17%
Fixed remuneration
28% .
Ae CY Y *bb ox «6C+©x" 6"V
C ¢ i 83%
S"C.AYCPhy 4% HbebaCex 9T, +
Fixed remuneration: €1,500,000
Objective Objective Objective
Lower bound Intermediate bound Upper bound
Annual variable remuneration

Tw 66" by 48 06+YCb, 80AHY ¥%O6AY «2yC CYC = 15% 25% 30%

Tx B’y 804HY *yy6CO y-0x" ya yA" $64 & 20% 30% 40%

P3 — Net surplus cash/(net debt) 10% 30% 40%

P4 — Strategy 5% 10% 10%

T{ Bab Hpepa3Cex 40% 40% 40%

I aYdxCeba’ ubse ubse udse
* Health & Safety ) udse uése udse

i xCYey” o b COAPY PY 10% 10% 10%

i) Yeb W' +a 62"+ ubse udse ubése
* Management uése uése udse
TOTAL 90% 135% 160%
Long-term variable remuneration (2026—-2028 LTI) (target and number of shares)

Al — Group ROCE (2026-2028 average) 19,600 51,000 two|vv
. 9.432% 9.432% 9.432%
A2.1 — TSR — Absolute Performance (Bouygues vs iBoxx) 9,100 9,100 9,100
_ _ . +0.0 pts +3.0 pts +6.0 pts
A2.2 — TSR — Relative Performance (Bouygues vs Benchmark) Wz 8}vv 22.900 X}y Vv
A3 — CSR (58% climate/42% HR KPIs) 42,000 42,000 42,000

i XCVYey~ prisnn prisnn prisnn
i)W 9T, ~+ ouisnn oufsnn ouisnn
TOTAL 85,400 125,000 150,000
Long-term variable remuneration -

(2026—2029 “Equans acceleration” LTI) (et ene ishiaies)

Annual sales growth — Equans (2026—-2029) 60,000 120,000 160,000
e Tranche 1 15,000 30,000 40,000
* Tranche 2 15,000 30,000 40,000
 Tranche 3 15,000 30,000 40,000
* Tranche 4 15,000 30,000 40,000
TOTAL 60,000 120,000 160,000

"b'Hy: Cb OCP® _Company car, chauffeur/security guard, loss of earnings

insurance, tax consultant
Collective death, disability and health cover Collective schemes applied within Bouygues

Supplementary pension performance shares)

Exceptional remuneration None
[ "6eP2" © P HY None
Non-competition indemnity None
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4 | REMUNERATION OF EXECUTIVE OFFICERS OF BOUYGUES g

TO =+ PyeyCab a% JA" xvx| 6°Y P 6+yCab 8+20+¢ " a% ° «6° & ¢ =6 AC

35%
XVX| XVX~ ;C, *f %eCO eox =

0% ’
Ae CY Y *bb ox «0C+@x" 6"V

Fixed remuneration: €650,000

Annual variable remuneration

) 26%
S"C.AYCPy 4% PabP HpePaGex 9T, =

25%
Fixed remuneration

) 74%
S'C.AYCPs 4% HbebaCex 9T,

Objective Objective Objective
Upper bound

Lower bound Intermediate bound

Tw 66" by 40 6+YyCb¢ dOAHY ¥%OAY «2yC CyC = 15% 25% 30%

Tx B’y 804HY «yyo6CO y«O©x  ya yA~ $64 8 20% 30% 40%

P3 — Net surplus cash/(net debt) 10% 30% 40%

P4 — Strategy 5% 10% 10%

T{ Bab HbepaCex 40% 40% 40%

i 4AYdxCeb?d’ uése uése uése
* Health & Safety i ubse udse udse

I XCVYey  » b COAPY Py 10% 10% 10%

i) Yeb W' x4 62"+ uése ubse uo s ¢
* Management udse udse udse
TOTAL 90% 135% 160%

Long-term variable remuneration (2026—-2028 LTI)

(objective and number of shares)

Al - Group ROCE (2026-2028 average) }6~vv 19,000 28,800
0, 0, 0,
A2.1 — TSR — Absolute Performance (Bouygues vs iBoxx) 9'43..2 0 9'43..2 % 9'43..2 <
yo}vv yolvv yolvv
_ _ . +0.0 pts +3.0 pts +6.0 pts

A2.2 — TSR — Relative Performance (Bouygues vs Benchmark) { Jvv }o~vv 11 000

A3 — CSR (58% Climate/42% HR KPIs) 16,500 16,500 16,500

i XCVYey~ witps witps witps
i)W 9T, ~+ tivus tTvus tTvus
TOTAL 33,700 47,000 60,000

“P'Hy+ Cphp OCP®

Collective death, disability and health cover
Supplementary pension

Exceptional remuneration

[ "6eP3 © P HY

Non-competition indemnity
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Company car
Chauffeur/security guard
Tax consultant

Collective schemes applied within Bouygues
"Article 82" scheme

None

None

None



Amendments to the remuneration policies applicable to Deputy Chief Executive
H¥%H2 6+ CPhP 0"+073y a% xvxz *bP° xvx{

The Annual General Meeting of 23 April 2026 will be asked to
approve amendments to the remuneration policies appli -
a.@©x" ya '8y AC %
and 2025, as approved by the Annual General Meetings of
25 April 2024 (eighth resolution) and 29 April 2025 (seventh
6"+ax ycab 6 ya « yAA6C+" YA~ &.6°
and duly evidenced circumstances to alter or waive all or
some of the performance conditions on which vesting of
performance shares awarded under long-term remunera -
tion plans is contingent.

avs

4.2 2025 remuneration

On the advice of the Governance, Selection and
Remuneration Committee, and subject to approval of that

‘2 yC " H¥%H2 6+ Cranenddéntyby thexArxmal General Meeting, the Board

meeting of 25 February 2026 proposed waiving the perfor -
mance conditions on which vesting of shares awarded
JCI6 PY-ADX BB ebPFRCH2 0 YA xvxz XVX|
long-term remuneration plans was contingent. (For more
details, see section 5.4 Description of the stock option and
performance share plans of the 2025 Universal Registration
Document). This proposal takes account of the exceptional
commitment shown by Pascal Grangé during his career
of more than 40 years with the Bouygues group and the
initiatives that have been actioned, and amply delivered,
under his leadership.

eP° xvx{

The company has not deviated from the procedure for implementing the remuneration policy applicable to corporate

4%H2 6+0 cA’

4+6° Aex PAy °764¢+y ° %6aY YAy 84xCa 6 46 Yo

‘b +°0 =yY'Py=0

2025 remuneration of Martin Bouygues, Chairman of the Board of Directors (Resolution 9)

Amount/
accounting

value
€

Fixed remuneration rARVAAVAVAY]

Comments

PP ex +0C.©x " 6'Y P 6-yCAP Ba *bPb ex «6Ce@©x" 6°Y P '6yCaba

A Xx§C "6 +6Ce©x" 6°Y P ®yCap Ba Y xyC “e6 +6C+©x" 6°Y P 6.yCabl
Y% 66°° +0Ce©Ox " 6°Y P 60-BCADP Ba ° % 60°° «0C+Ox" 6'Y P 6.yCabua
Exceptional remuneration B No exceptional remuneration.

[yaad 46yCab+6 8 0%a6Yeb2 +Aed =+
or any other long-term remuneration B
e e0°"° Cb 6'+872y 4% YA~ "0

W'Y b 6eyCab

¥%,a6 +°06 (;Dg,l o
director

'('j+x§/v
rex «yCab 4% © P Hy+ Cb OCP*°

[ "6eP2" © P "HY B Ba <+~
Non-competition indemnity B

[a2Cex d6&ay ayCabp +aA" Y’ wozzv

cA’

[ 8% Y bye6 3 b+Cab +2ABY’

BU i P&y «33xGa+0x"6

Ba +ya20 40yCab<6 8 0%&aoYeba’
¢« +6°°° Cb 6872y 4% YA~

AeCOYeb a% YA~
3’ b+Cab 60C¢Ay+ +ChP2a xvwel

+Ae0"+ a6 ayA 0 xabg y' O

.00

AWz RE0 CYA 2Ae %% 6 +°2 OCY ¢ *0° P° 80y YCY 3 0+dbex o=
“6eP2 © P HYQ

No non-competition indemnity.

CA” 2aYdeb 3:C° + 2aby6CO yGab a% 6wozzv Chya |

4+0° 4% CO'2ya0+ Ae+ <30 CO'° ba % O0YA
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4 | REMUNERATION OF EXECUTIVE OFFICERS OF BOUYGUES g

xvx{ 6°Y P 6.yCab 4% HxC C’

19%

XVXy X{ ;c, *y %+C6 +x ’

49%

Pb ex +0Ce©x  60°Y b’

Fixed remuneration: €1,500,000

s

6 Wa ++ey6

AC %

7o

32%

Fixed remuneration

-

H %

Ha 6

Objective Objective Objective 2025 outcome
Lower bound Intermediate bound Upper bound
PP ex «0Ce©x  6°Y?®P 6yC
Tw 66' Py 48 6°yCb¢ d6AHY %OAY 2y C CYBY% 25% 30% 26.0%
Tx B’y 80&4HY *yy6CO y+©x" ya yA~ $6a 8 20% 30% 40% 40%
P3 — Net surplus cash/(net debt) 10% 30% 40% 40%
P4 — Strategy 5% 10% 10% 9.9%
T{ Bab Hpepa3Cex 40% 40% 40% 37.1%
i AYdxCeba’ uése uése uése 7.5%
* Health & Safety ; udse uose udse 5.5%
I xCYey o b COAPY Py 10% 10% 10% 9.5%
» Gender balance ubése uése udse 7.1%
* Management uése uése ubése 7.5%
TOTAL 90% 135% 160% 153%
i.e. €2,294,500
Objective Objective Objective 2023-2025
Lower bound Intermediate bound Upper bound outcome
Long-term variable remuneration (number
xvxy xvx{ %c, 5 (target and number of shares) )
Al — Group ROCE 2023-2025 14,000 32,500 46,500 46,500
_ u +0.0 pts +0.5 pts +1.0 pt
A2 — Bouygues TSR vs 2023—-2025 benchmark w}Bvvy 19,500 23.500 23,500
A3 — Climate (58%) and Gender Balance (42%) 30,000 30,000 30,000 25,139
I XCYey o b COAPY by oufsnn oufsnn al7FEa n
* Gender balance opisnn opisnn opisnn 7,639
TOTAL 61,000 82,000 100,000 95,139
"P'Hy+ Cp OCP°® €52,561
Collective death, disability and health cover 6zx0~y}

Supplementary pension

Remuneration for serving as a director

e [T +72yCab pbéropop

28% of reference remuneration for 2025 (equivalent in shares)

6}{6{vv

38 BOUYGUESI 2026 CONVENING BROCHURE

W’ +4ax

4% YA  pnps gPC “6+ex W' (C+y0+yCaP &2 Y Py %46 P4P HP+P3Cex 26Cy 6Ce *P° JA  «yj+CPY Py



Amount/
accounting

Comments
value

€

Fixed remuneration wo{vvovvv

PP ex +6Ce©x" 6°Y P 6°yCabP XHXCG{OVWA +++y C+ XC¢cCOX  %A06 ¢0a++ +Pb ox «6Ce©x  6°Y P 6+yCak
3+C° Cbhb x\¥ YA" xvx{ HPebaCex "+60 CA" 260Gy 60G+6 *b° JA  +yyeCPY by x  "x+ «2A(
Ch 6'+3 ay+d9Cab x0zaxOx &% YA  xvx{ gPC "6+ex W (C+y6+yCab &2 Y byl cAey

XV x{ Cxx © 8¢C° + ©0'2y y&a *83064 *x © YA~ PP ex $ P 0ex AYCP¢ 4% Xy 8
A X§C e0 +0CeOx o e g e
remuneration B Ba Y xy¢ 6 +6C-Ox" 6'Y bP'6.yCaba
72700 ° +0G-0Ox B BA ° % 66°° +0C+©x" 6°Y b’ 6-§yCAabaQ
remuneration
Exceptional remuneration B No exceptional remuneration.

[ya2d adyCab+o6 8~ 03/4>aa)yﬂ/v}:l)a{vv Award ofperformance shares under the 2025-2027 long-term remuneration plan
+Ae6 + 406 b AYA O xHPexr 6°° oyCA Ae6° Y’ y(;l:u, 4% yv 7 x xvx{d «ayCb¢ &b YA~ 6 2AYY P°eyCab &%
term remuneration awarded Yo CO ox ~ CEEAYCAP ob° W'Y b 6eyCab aYYny"t') e ¢0° ° HXC C 0 W& ++ey o Yo C

Cb 60°+872y 4% YA~ ~ 4lde date +Ae0'+06 + ©0° ay Y& 2aPyChb Cb¢ 'Y&dxA Y by «b° 8 0%&a6Yeb2a 23b°CyC
A% YA~ o cOYAG" “e0+0 o+ ° +30CO© ° Ch +72yCab x0zOawlx 4% VA" xvxz gbC "0+ex
~~VvVOeze Vesting of performance shares under the 2023-2025 long-term remuneration plan
Y etr 6°° CcA” 8e6° Y 'YCP¢ A% X} ¢ <Y XVXYy * +0°"° HXC C'6 WA <=ey » Ye CY Y
at fair +Ae6"+ + ©0°2y ya 24aPyCb Cb, 'YdxA Y Py «b° 8 0%&6Yeb2 2aab°CyCAat
ex " e+ AUYAGT o6+ xvXyd xvxz ob° xvx{ 6 Cb e23z4°eba" CYA YA 6'Y P 6eyCab &
the date © YA Pb ex $ P 0ex ATTYCP¢ 8% X} 80CX XvxyQ #AxXx& Cb¢ b ~ ox «yCAF

A% YA~ o «0POCY O6Ce oy YA" &e0° Y"YQD(', a% x{ #°©6 6 xvx|0 HXxC C 6 W& ++ey Cxx
+ ©072y & +808064 +x © YA~ bPb ex $ P 6ex ATYCh¢ 4% xy 86Cx xvx|Q
Remuneration for holding Ho{vv W'Y b 6eyCab °'aC° ° &b +b° §d«C° © YA  + ©+C°C+6C '+ Cb AC2A yA
a46046+y  a¥%Ha  CYyAChH
$64 8 + ©+C°C+6C”

rex «yCab 4% © P Hy{xo6{|w __éYf)-b 36 CYA 2Ae %% 6+ 6CY ¢ +6°0 xa++ &% +6PCh¢+ CP+ O¢F
in kind A& 60+ &4% «° C2 %OAY e “oxYA Yebei Y Py 24P+ xyebyi

[ "6+P2" © P HYy B Ba +  “6+b2” © P HyQ

Non-competition indemnity B No non-competition indemnity.

[42Cex 806ay ayCabp =aA Y =+ zx6~y} CA” 24V 3d+b 8+C° « 24PyOCO YCaAP 4% 6zx0~y} %406 ° +yAb
[ 0% Y ' Py+6 8 P+Cak~m &% ,0yCax” ~x- 6°YCO 'Y Py © P HY +2A'Y" Cb YA~ %&0Y 4% 8 6%aoYeba =
TAATYY reference CA” 4+0° Y 'YCb¢ A% x{ # ©6 *6 xvx| +8864 °6 Cb 6 +3°ay av yA’

remuneration. .65 yA“ . «6° ya HxGC C'6 W& +++y 4% + 0 *PYCy 4% a ¢ + A6
0 Cex"PY EPYAT Va4 by 4% 8+ Y Py+ JAey & x° Ae " % p°’° ACs 6C¢ Ay °C ¢
A6+ Y60y 86GC2 4% & ¢ '+ +A.06'+ ab YA~ °e «%Y 6 YA PP ex $ P 0
Xy B86Cx xvx|OG cA” &+6° Ae° 86 Ca +x 2aA’ad’° agYdxCeba” CyA YA~
A3P°CYCAP %40 YA  « +0°8 %a6Yexx DAYChg YAey YA~ oyyeCPY by x

dAOYCAP 4% HXxC C 6 W& +=+ey/+ 60'Y P 6+yCaP %406 xvx{ <+ w{ylvm 4%

ab+"0 ‘Pyx 6 YA «YA by +'° Y& ° Y OYCP HxC C 6 Wa ++ey/+ 6C¢Ay+

+b° y&a © 24ab "0y ° Cbya +A«6 '+ C+ 6wov|xdz|vd CO 0 x~m a% AC+ 6~

cAa+" +Aeb + 0" ¢ +6°°° Cb e2336°epa° CYA YA~ B6CPACIx + «5dx

+ 80x Y 'Pyeb6 8 P+Cab +3A'Y'0 CYA "PYyCyx Y by V& YA~ © P HY +236 (

+ « 0'YCP° 66 HXC C'6 W& ++ey Aad ¢+ ¢« © P'H3Ce6 P° 6 JA" =+e

6'+8°2y 4% AC+ xvxz 8 b+CabP 0C/ Ay+ et o e0°"° x|Oxzw +Ae0 + &b

PP ex $ P 0ex ATYCP¢ 4% Xo 80Cx Xvx{ JAey ¢5804 "° JAey o s06° yAa-

"=y PYCx §AT ey 4% AC+ 6°yCO'Y PYyO CYA JAT A6’ yA'P © 2AYCH

BU i Pay «88xC20x 6
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4 | REMUNERATION OF EXECUTIVE OFFICERS OF BOUYGUES g

Xvx{ 6°Y P 6+yCabP &% Tex3ex $6ebsud '8y AC'% "3 §yC ~ HI*LH26
15%
XVXy X{ ;c, oy ¥%eC0O ex ~
34%
Fixed remuneration
51% i
Pp ex «CeOx" 6'Y P 6eyCa
Fixed remuneration: €950,000
Objective Objective Objective 2025
Lower bound Intermediate bound Upper bound outcome

PP ex «0Ce©x  6°Y?®P 6yC
Tw 66°'Py 48 06+YCb¢ B80AHY %O0AY «2yC CYGB% 25% 30% 26.0%
Tx B’y 804HY «yyo6CO y«©x" ya yA~ $64 & 20% 30% 40% 40%
P3 — Net surplus cash/(net debt) 10% 30% 40% 40%
P4 — Strategy 5% 10% 10% 9.9%
T{ Bapb Hpbeb2Cex 40% 40% 40% 37.1%
I aYdxCeba’ uése ubse uése 7.5%
* Health & Safety udse uose udse 5.5%
I XCYey o b COAPY Py 10% 10% 10% 9.5%
* Gender balance ubése uése udse 71%
* Management udse udse udse 7.5%
TOTAL 90% 135% 160% 153%
i.e. €1,453,183
Objective Objective Objective 2023-2025
) ) Lower bound Intermediate bound Upper bound outcome
Long-term variable remuneration (number
xvxy xvx{ ic, 5 (target and number of shares) )
Al - Group ROCE 2023-2025 }ovvv 16,250 23,250 23,250
_ . +0.0 pts +0.5 pts +1.0 pt
A2 — Bouygues TSR vs 2023-2025 benchmark 8,500 6}V WWo{v 11,750
A3 — Climate (58%) and Gender Balance (42%) 15,000 15,000 15,000 12,569
I XCYey o b COAPY PV viusn viusn v18,350
* Gender balance tipsn tipsn tipsn 3,819
TOTAL 30,500 41,000 50,000 47,569

‘P"Hy+ Cb OCPh®
Collective death, disability and health cover

Supplementary pension

Remuneration for serving as a director

W'Y b 6.yCab %06%MY &axe+5

« CA” PAP HP+PaCex 230Gy 6Gel ¢P° JA  «yyeCPY Py x  "x+ «3aAC" "°1 «¢’
AeCOYeb a% yA~

© b 6°+8°3y 4% AC+ A¥%H3 +=

40

€6,130
€24,209

28% of reference remuneration for 2025 (14% in the form of gross insurance
premium paid to third-party insurer)

6wwwow}z

€200,000

°’+a9CO'° Ch +'3yCab+ p6ropoégq

a+06° a¥% Co’'2yac+o
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Amount/
accounting

Comments
value
€
Fixed remuneration e{vOvvv Te+3ex $Oebep 6°2°C "° 08++ obb ex H "° 0'Y b ' 0+yCabP &% 6+{V
4% YA~ xvx{ Hpeb2Cex “+00
PP ex «0Ce©x  6°Y P 6.yCab WIEZRYOWEOpP P C+ "XxCeCOX’ A0 (0A++ bbb ox «6CO%x" 6'Y P Gey

8+C° Cb x9¥%td” Y av JA" xvx{ HbebaCex “+60 CA” 236Cy 6C+0 sb° YA  eyyeCPV I
Ch 6"+872y+a%° +26CO© ° Ch +'2yCab+ xlOzaxly e<P° x0zOxdx &% VA" xvx{ gbC
XV X { aa \’('pya CAey «6C+©Ox" 6'Y P 6eyCaP Cxx © 8C° + ©0'2y ya +53064
$' P O0ex ATTYCh¢ 4% xy 806Cx xvx|a
A xJC "6 «0Ce@©x" 6°'Y PBoeyCAP  BA Y xyC “e6 «6CeOx" 6°Y P’ 6-yCabd
"% 66°° «6CeOx  6'Y P ®yCab Ba4 ° % 60°° «6C*©x" 6'Y P 6eyCab
Exceptional remuneration B No exceptional remuneration.

[yaed aoyCab+o6 8 o%aonnﬁN{ 0}{v Award ofperformance shares under the 2025-2027 long-term remuneration plan
+Ae6 + 406 b AYA O xAP¢ W OY O ° «LA° Ac6° Y 'YyCby 4% yv 7 x xvx{6 «2yCh¢ abp YA~ 6°24Y¥Y b°eyCab
0’Y P 0eyCaAb ¢ ¢6°"° Cb #4¢@062yex ~ -Ba 6 [ x 2yCab «b° W'Y P 6eyCabP AYYCYY "6 ¢ ¢0° ° Tex3ex $Geb ¢ |
of the year ofthe date of &% }{6vvv —A-o +6 + ©0°2y ya 2AbyCb Cbhb¢, 'Y&xA Y by «b° 8 0%406
YA~ e e0° Y e+ §°° A0 YJAOG T “e06+0 e+ ° +30CO°° Cb +'2yCab x0zOawlx 4% Vy
W' ¢ C+y0yCab &2 Y bya

zzvoz}v Vesting of performance shares under the 2023-2025 long-term remuneration plan

Y'er 67° «f A’ &e6° Y YCP¢ &% X} T X xvxy ¢ «0°°° Texdex $6ebip » Yo CY Y

%eCO ox ~+Aed’'+ + ©0'2y YA 2AbPYCP Cbh¢ "Y&xA Y Py «b° 8 0%a6Yeba” 23ap°C

ofthedateof & "6 YyAG"~ "6+ xvxyd xvxz +bP° xvx{ & Cb s22330°sp2° CyA yA 6

YA~ o e0° daAXC2E 3304 ° © YA Pb ex $ P 0ex ATYCb¢ 4% x} 80CXx XVXYyl
T ex oy CAP 4% YA 8 0%A6YebP2 20CY 6Ce oV yA 4+06° Y 'yCb¢ 4%
Tetaex $Oebepu Cxx 6°3°C " z}6{|s +Acd " +6 + ©0'2y & +3804 +x © V/
A"'yCh¢ 4% xy 06Cx xvx|a

Remuneration for holding ywwow}z W'Y b 6+yCab °'aC°"° &b «b° §d«C° © YA  + ©+C°C*6C =+ Cb ACaA

2368406y a%H2" CYyACP $64a & A"x°0o (;Dax °Cbh¢ BxVvOVVVY 673 C “° %ad Aax°Chy¢ a3/4Ha e+ AeCO

+ ©+C°C+6C + 4% CO0'2yas+ 4% axe+0Q

rex «yCab 4% © P Hy+ Cb OCb-° aY®wlv ae6 CYA 2Ae %% 6 +°2 6CY ¢ +6°0 +'y b YO 6 4% A& 6+ &

Jo “exyA Yebei Y Py 24P+ xyebyd

[ "6+eP2" © P HYy B Ba +  “6ebP2 © P HyQ

Non-competition indemnity B No non-competition indemnity.

[A2Cex 80Ay 2yCab +2A Y = XZTAKVRIAY deb 8+C° ¢ 24PYOCO JCAP &% 6Xz0OXVe %A0 ° «JAD °C+e@©CxC

[ 38X Y Pye6 8 P+Cab +3A"Y’ X~MOR@Px" ~x- 6°'yCO6 Y Py © P Hy +2A"Y’
reference CA” 4+6° Y 'yCh¢ 4% x{ # ©6 *6 xvx| "6CH ° 2aaYdxCeb2 CyA yA~
remuneration aap CyCab %a6 yA" "+yCPh¢ &% Te=3ex $6ebPip/+ 6C Ay+ P°"6 JAC
for 2025 Py © P HY +2A°Y" %406 JA  xvx{ HPebaCex “+606 %&a06Y¥exx bDAYCP
wzm C'z y/\( Py x  "x %46 yA c6C+©x  BAGYCAP 4% Te+2ex $G6ebop/+ 6°Y P06
7280Y az . CREYTVM a% AG+ H "° 6°Y P 6+yGabl ab+'0 'Pyx 8 yA  +bb +x + 83:
CP+ 6P Vv by © b Hy G+ 6- cOX ot Y%AXXA +D
premium A e . e R
paid to 0 Aex¥% Cb yA" %a06Y 4% + 80°'YC Y 8+C° ¢6a++ ya « YJACO® 8-0Y

YyA~ eYa by a¥% AC2A %486 xvx{ C+ 6yy|d6z|| CG'G wzm a% YA © b’

third-party A o
Ch+ 676 0'Y P 6eyCab b

0 Aex¥% Cb JA" %&0Y 4% » °C6 2y 8« Y Py Y& YA © P HaC+6 24 "6Ck
afehy = obP° Yo '+ %A6 AC2A AT C+ CYY ' °Cey 'x xCe©Ox  CO'0 wzm
60°% 6°'P2 'Y P 6eyCab O

Te Y'Py 4% yA4+" «Yd Py+ C+ + ©073y y& 008064 «x © yA" PP +x §
4% YA~ 2aYdab 'by+ 4% YA  6°Y P 6eyCabP 4% YAT AC'% 2 yC < H¥%H
AC'% "2 §yC ~ H%WH2 6+6 abp yA" y 0Y+ +'y %ao6yA Cbp 6yCax’ ;0

Commercial Code.

BU i bay «33xGCa+0x"6
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4 | REMUNERATION OF EXECUTIVE OFFICERS OF BOUYGUES g

Xvx{ 6°Y P 6.yCab &%

17%
XVXy x{ ;c, ¢y ¥%eCo

°e(° & ¢ =0 D

o X

50%
b p

* X

c6CeOx" 6°Y

y AC %

‘a yC -

33%

Fixed remuneration

P 6:yCa

Fixed remuneration: €650,000

Objective
Lower bound

Objective
Intermediate bound

Objective

Upper bound

H%Ha 6

2025
outcome

Pb ex ¢6Ce©Ox  6°Ya 6yC
Tw 66 by 48 6°yCb¢ B86aHY ¥%06aY 2yC CyB% 25% 30% 26.0%
Tx B’y 80&4HY *yy6CO y+©x" ya yA~ $6a4 8 20% 30% 40% 40%
P3 — Net surplus cash/(net debt) 10% 30% 40% 40%
P4 — Strategy 5% 10% 10% 9.9%
T{ B&b HpebaCex 40% 40% 40% 37.1%
i AYdxCeba’ uése uése uése 7.5%
* Health & Safety udse uése udse 5.5%
I XCYey o b COAPY PV 10% 10% 10% 9.5%
* Gender balance udse udse udse 71%
* Management uése uése uése 7.5%
TOTAL 90% 135% 160% 153%
i.e. €994,283
Objective Objective Objective 2023-2025
Lower bound Intermediate bound Upper bound outcome
. . number
Long-term variable remuneration (target and number of shares) O]E i)
xvxy xvx{ 3c, 5
Al - Group ROCE 2023-2025 5,650 13,000 18,550 18,550
_ . +0.0 pts +0.5 pts +1.0 pt
A2 — Bouygues TSR vs 2023-2025 benchmark 6,850 16} {v 9,450 9,450
A3 — Climate (58%) and Gender Balance (42%) 12,000 12,000 12,000 10,056
I XCYey o b COAPY Py utnnn utnnn uf a0
* Gender balance sinnn sinnn sinnn 3,056
TOTAL 24,500 32,750 40,000 38,056

P Hy+ Cb OCP°
Collective death, disability and health cover
Supplementary pension

Remuneration for serving as a director

W'Y P 6+yCab %064aY &

€4,300

€14,043

28% of reference remuneration for 2025 (14% in the form of gross insurance

premium paid to third-party insurer)

€24,585

¢ P+ ¢’ x 2&{%50,000

« CA” PaP HP+b3Cex 260Gy 0G1 *P° JA~ +§yeCPY by x “x+ «3AG" "°1 +6~ ° +26CO© ° Gb + 2yCab+ p6ropor

© ,b 6°+3°2y 4% AC+ &a%H? «+ AeCOYeb &% yA~
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Amount/
accounting

Comments
value
€
Fixed remuneration |{vovvv °©e0° A ¢ + 072 C ° ;08++ ebb ex H ° 6'Y b 6eyCADb a4% 6]|{vé
60°+8°2y 4% YA~ xvx{ HPepPaCex “+00
PP ex «0Ce©x  0'Y P 6eyCab e 0Ky &4 ¢ '+ Ct XC¢COX™ ¥%AG (0a++ ebb ox ¢0CeOXx 6°Y P Gy (

3.C° Cb XvEP 6 +8°2y 4% YA  xvx{ HPebaCex “«60 CA” 26Cy 6C+6 *b° yA
Cb 6°+8°2y &8AC” "°6 +6° ° +26CO ° Cb + ayCab+ x0zax0z +bP° x0zOaXxax &% yA

XV x{ W', C+y6eyCab &2 Y Pyl cAey +6C-©x" 6°Y P 6-yCabP Cxx © ¢
+3004 *x © YA" Pb ex $ P 6ex ATYCP¢ 4% xy 86Cx xvx|Q

A XxyC "6 +6COx" 6°Y P OBYCAP Ba Y xyC "6 +6C+©Ox " 6°Y P 6.yCabl

"¥766°° +6CeO©x" 6°Y P 6.yBaP B4 °"% 66°° «6C+©x" 6°Y P 6-yCaPU

Exceptional remuneration B No exceptional remuneration.

[ya2d a0yCab+6 8 6%ad6Yebaxklao/ +  Award of performance shares under the 2025-2027 long-term remuneration

or any other long-term remuneration Y e+ 6°° eyplan

©+6°7° CP 67+873y 4% YyAT “H+CO6 ex * +eAd%ac6° Y 'YCP¢ a% yv 7 x xvx{0 «2yCh, &b YA’ 672aYY'P°.
the date $4 "0PeP2 0 ['x'3yCab +b° W'Y P'6eyCab AYYCYy 6 e e6°"°

4% YA~ o e6°8 ¢ "+ o Yo CY Y 4% |vOvvv +As6 6 = ©o ay ya 2abpyCh Chy¢
eb° 3 0%Aab6Yeba 23ab°CyCab=+ Y o+ o ° 476 YAGTT .0+ e+ °
+78yCab x0zGwax 4% A" xvxz gbC "6+ex W' (C+y6-yCabp a2 Y'b

y{xoy~y Vesting of performance shares under the 2023-2025 long-term remunera -

Y e+ 67 ° ejtionplan

%eCO ox ~ «xAAYA0° Y YCb¢ A% X} T X XVUXY e e0° ° ° e0° A ¢ T+ e Ye C

the date 4% zvovvv A6+ + ©0°2ay ya 2&AbYCPb Cbh¢ 'YdxA Y by eb° |

4% JA o «0R®ADP°CYCaDb+ Y e+ 6°° & 60 JAOG~ "6+ xvxyd xvxz eb° xvx{ 6 CFb
CYA JA" 6°Y P 6+yCabP 04xC2 3004 ° © YA PP ex $ P dex
X} B0Cx xVxyl #a&xx& CP¢ P ~ ex «yCAP &% YA 8 0%&a06Yeb2 26C
Y 'YCb¢ 4% x{ # ©0 +6 xvx|6 ° «6° & ¢ '+ Cxx 6°2°C~ y~6v{|
+ ©0°2y J& 8004 ex © YA~ Pb ex $ b 6ex ATYCP¢ 4% xy 86Cx

W'Y P 6+yCaP %46 = 6 GPe wyompp CPe® +6° & ¢ "+ Ae+ 67367+ 'Py’° [ A AGIA G+ + °CO'2yA6 a% & ¢

686"+ PyeyC " a% [ A ab yA’ JA© a4 ¢ "+ &4<06° 4% Co6°2yao+ +Ch3 wz Ae xvxzd

a ¢ '+ a<06° a% co'a2yao~

Remuneration for holding corporate wlwoz{~ W'Y b 6eyCab 3+C° © yA  + ©+C°C+6C '+ Cb AC2A yA~ a%H2 ¢

4%H2a" CyACP $64 8 + ©+C°Ce0C = 6wW{vOvvVv 6°2° C "° %A6 A&ax°Ch¢ a%H2a <+ AeCOYebP &% YA~ 4-06°
& ¢ '+ c x’2avad

rex «yCab 4% © bp 'Hy+ Cpb OCP° ZOYVva ¢ v © P HY ° %G6AY - 2aYdep 2060

[ "6eP2" © P HY B B&d +" "6ep3 © P'HyQ

Non-competition indemnity B No non-competition indemnity.

[42Cex 806ay ayCabp =aA Y =+ wzovzy CA” 24Y3ep 8+C° « 2aby6CO YCab 4% 6wzovzy ¥Ac
aa “oa

[ 88x "Y' Pye6 8 P+Cab +2A"Y’ “X~m GPCOXYatd- 6°YCO'Y Py © P HY +28A°Y "%¥%2YC ~ Y6AY w Tep o

ENCeremuner- ¢ A~ H+6° Y 'yChy¢ 4% x{ # ©6 «6 xvx| "6GCH ° 2aYdxCeb2  CyA
ationfor 2025 y.pa‘ aap°CyCab %46 yA© ‘+yCh¢ 4% ° +6° & ¢ +/ 6CeAys |
wzm CP YJAG. Y pbyes 6°yC6 Y PY © P HY +2A Y %46 YA~ xvx{ HPsPaCex
%ao6Y a% ¢O0dgycp JA+y JA" +§y-CPY Py x” "x %46 JA' +6C-0x  540yCaPb &
CP+ 6°P® ¢V prgeyCab %a6 xvx{ o+ w{ydvm 4% AC+ H "° 6°Y P 6+yCaba
pfer’:?'gmpa'd JA~ ebb ex + 33X Y bPyed 6 YCO Y Py © P HY C+ 8¢ «©Ox o+ ¥%aX
S el 6 Aex% Cb YA %a6Y a% + 86°VC ¥ 8-C° g0a++ ya - YACS® 8+6y
VA" eYa Py a¥% AC2A %ad xvx{ C+ 6xyvoxvv COG G wzm &a% y
6°% 6'P2 6°Y P 6eyCab b°
0 Aex¥% Cb YA™ %A0Y 4% » °C6°2y 8 Y' by ya VA" © P HaC+06 a:
+78 9Cy 2aAedy + ob° Yo "+ %AO6 AC2A A" C+ CYY °Cey ' x XxCe©>
© P HAC+6 /+ 6°% 6'P2" 6°Y P 6.yCab O
Te Y Py 4% yAa— Y4 Py+ C+ + ©0°2y Y& 38064 ex ©- A" Pbp ex
Ch¢ &% yA” aaYéab by— a% YA 6°'Y b’ o-y(;ab av. yA© AC 'y @
8y AC % a yC " H%WH2 6+6 ab yA" y 6Y=+ +'y %A46YyA Cb 6yC*
of the Commercial Code.

BU i bay «33xGCa+0x"6
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Agenda of the Combined Annual
General Meeting of 23 April 2026

il

La Poste Mobile

Cholet, France

La Poste Mobile became a new
subsidiary of Bouygues Telecom on
15 November 2024.

A tie-up that contributes 2.5 million
additional customers and a stronger
presence throughout France.
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5.1 Ordinary General Meeting

Approval of the 2025 parent company and consolidated
HpepPaCex +yey Y Py+06
setting of dividend

1. 8864 *x &% YA~
for the year ended 31 December 2025.

2. 8604 x 4% YA  aap+axCe
the year ended 31 December 2025.

3. Appropriation of 2025 earnings and setting of dividend.
Approval of regulated agreements

4, B804 ex A% YA 0 ¢ xey 50 Y
Articles L. 225-38 et seq of the Commercial Code.

7o

Approval of the remuneration policy for corporate

+336836C-yGap

de0 by 2aYdep HbebaCeX

9. Approval of the components of the total remuneration
A%eBeOOCH HYy @Y exx OCP°+ 8+C° ° 6Cb¢ 46
6°+8°2y 4% YA xvx{ HP+pP2Cex “+6 ya A«0jyChb
Chajirman n\t(thg> Board of Directors.
“yey y=

10. Approval of the components of the total remuneration

. (P HY = d% o xx OCh°+ 3¢C° ° 6Cby¢ 46
. ° epaCe = 3
y'* Hpepegex F5ay0 X'ﬁ@ f% xvx{ HP+baCex "+6 §a HxC C
AC’ % ayC " H¥%H2 60
11. Approval of the components of the total remuneration
eb° © P 'Hy+ 4% e+xx OCP°+ dC° ° 6Cb¢ &6
Y, 4% YA’ xvx{ Hpbeba3Cex "o y& Te+2e>
Py~ "86§H AL a H%Ha 60

12. Approval of the components of the total remuneration

S e 6 *P° © P 'Hy+ 4% +xx OCP°+ 8+C° ° 6Cbh¢ 46
avntoos 6 +0°2y 4% YA  xvx{ HP+PaGex “+6 ya ° «6° 4
5. Approval of the remuneration policy for directors. "8y AC'¥%  "* yC T H¥%H?2 60
6. Approval of the remuneration policy for the Chairman W'P" ex 4% YA" y 0Y+ 4% a%H? 4% y a °C6°2yao

of the Board of Directors. 13. W' b’ +x &% yA® y 6Y 4% a4%%Ce 4% 'ba
7. Approval of the remuneration policy for the Chief director.

®¥C T H%HA6 -P° "8y AC % * VG, Rdfallal 8f the term of office of Alexandre de
800& ox A% YA~ 6°Y b 6eyCab a% 240040 - Rothsghild ag a dirgstor.

respect of 2025 Authorisation for the company to buy back its own shares
8. Approval of the information about the remuneration of rlsatlgn to the I%oa[d of Directors to trade in the

2308406y a%H2 0+ Y byCab ° Cb 6-o-<,o Aéjgp A%

an ‘har8 r a period of eighteen month

L. 22-10-9 of the Commercial Code. y S pert 9 S
5.2 Extraordinary General Meeting
Financial authorisations and delegations of competence 19. Authorisation to the Board of Directors, for a period
to the Board of Directors of twenty-six months, to allot existing or new shares

3/ A =3 afNed s o= o s LNy . - - .

16. Authorisation to the Board of Directors, for a period V\Zli(\)/er byasﬁarehAoI(;)e?s of their prg-e)r/n%tﬁ/e\:igrisy in© P Hy6 °p

of eighteen months, to reduce the share capital by Yoo A 6 4% XxCoCOx™ "YExa <+ éé SH6846+y"

cancelling shares held by the company.

17. Delegation of competence to the Board of Directors,
for a period of twenty-six months, to increase the
share capital, without pre-emptive rights for existing
—A-o Aax° 6+06 %ao yA~ © b~ Hy a3/4

A%Ha 6+ 4% YA~ 2aYdeb 40 0 xey °
members of a company savings scheme.

18. Authorisation to the Board of Directors, for a period of
twenty-six months, to allot existing or new shares free
of charge, entailing the waiver by shareholders of their
pre-emptive rights, in favour of employees or corporate
a¥%H2a 6+ 4% YA~ 2aYdeb 406 0 xey °

the company or related companies.

20. Delegation of competence to the Board of Directors,

for a period of eighteen months, to issue equity
Warraanés Egurlng the period of a public offer for the

panylbs\ s%ares to a limit of 25% of the share
ital.

Ydxa
a4Y 8 D

Powers to accomplish formalities

21. Powers to accomplish formalities.

2aY 3P C =0

BOUYGUES!| 2026 CONVENING BROCHURE | 45



&

Career resumes
of directors
proposed for
reappointment

46 BOUYGUESI 2026 CONVENING BROCHURE



Bonjour !
cH#w/+ ©0 «O¥%e+y cr +A4
In January 2024, TF1 launched
Cy+ b" °eCx ©06 «0%e+y +A4 0
hosted by Bruce Toussaint.
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6 | CAREER RESUMES OF DIRECTORS PROPOSED FOR REAPPOINTME]

61 W P~ ex 4% YA Yy 0Y 4% a%H?2 4% “PAEYy Ae + b C
for three years — resolution 13

Benoit Maes

Independent director
Chairman of the Audit Committee
Member of the Governance, Selection and Remuneration Committee

Expertiselexperience

Benoit Maes is a graduate of Ecole Nationale Supérieure des Mines de Paris and an

engineer of the Corps des Mines. He started his career in 1982 at the French Industry

Ministry, as head of industrial development for the French Department of Industry for

the Central France region. He was assistant to the Secretary General before becoming

Secretary General of the Observatoire de I'Energie from 1985 to 1988, then technical

° C+"6 ya yA" a%uH2" a% YA~ ACPC=y 6 %46 ,p° +y6 b° W ¢Ca
to 1991. In 1991, he joined the Gan-Groupama group, where he held several operational

R®E

Date of birth:
yv 7 x we{} "0 |~

Nationality: French eb° HPbebaCex Jd&a+y+06 PayeOXx gyAQp yA' .08 8 ¢ P 0ex o °CY
Postal address: Groupama, as well as senior management positions at Gan Assurances and Groupama
Bouygues SA $eb rC’0 #64Y xvww Y& Xxvw}o A" e+ ;064 8 AC % #Cbeb2Cex H¥%H
32 avenue Hoche
Hvv~ Te6C+ Principal position outside Bouygues SA
First appointment to Board: None
23 April 2020 N _ _
5C6 4% § 6V HERG%HA 6Other positions and functions in the Group
None
Shares held: 2,500
Attendance rate at Other positions and functions outside the Group
Board meetings: None
0, . .

100% #40Y 6 34+CyGab+ +b° % PayCab+ ° 6Cb¢ YA  xe:y H = e

Attendance rate at None

Audit Committee meetings:

100%

Attendance rate at Governance,
Selection and Remuneration
Committee meetings:

100%

o0
38
oo
L =] e
a6 803
= a0a oon

Experience
and expertise ) ' ) ) ) o

. Construction — Energy — Transport — Media — News — Finance — Banking — Senior executive in a
of directors Property gyCxEYC +5 Telecoms Insurance large group — Strategy

e Sey 0T "x'2y6CACY eP° AYyA'6 8 ©xC? 76 C2+0
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6.2 W P~ ex a% VA" V' O0Y 4% 4¥%H?2 a4% x  «b°6  °" WAayA-=
for three years — resolution 14

=
S g
= R

Date of birth:

>

00

=

y ‘YO 6 we~v ¢ 8 z{

Nationality: French

Professional address:
Rothschild & Cie

23 bis avenue de Messine
Hvv~ Te6C+

First appointment to Board:
x} 06Cx xvw}

3C6O 4% y O0Y 42026%H2"5

Shares held: 500

Attendance rate at
Board meetings:

Alexandre de Rothschild

Director

Expertiselexperience

Alexandre de Rothschild is a graduate of Ecole Supérieure du Commerce Extérieur (ESCE).
) © ¢eb AC+ 2¢6°"0 Cb XvVZ e+ » HbePa8Cex sbex +y oy o0 [y e6bP+ CPb B
2008, he was a manager for the Private Equity department of Argan Capital in London, then
Deputy Head of Strategy at Jardine Matheson in Hong Kong. He joined the Rothschild & Co
Group in 2008 to set up the Merchant Banking Division. Since 2011, he has been member
of the Rothschild & Co Group Executive Committee. In 2013, he was appointed managing
partner of Rothschild & Cie Banque (now Rothschild Martin Maurel) and of Rothschild & Cie
and is a member of several boards and committees within the Rothschild & Co Group. In
2014, he joined the management board of Rothschild & Co Gestion, on which he became
‘AYC T 8y AeCOYeb Cb AeO62A xvw}l )  Ae+r © b 2 yC ~ AsCOYeb A% W
Gestion, managing partner of Rothschild & Co since May 2018.

Principal position outside Bouygues SA
Executive Chairman of Rothschild & Co Gestion, managing partner of Rothschild & Co

Other positions and functions in the Group
None

Other positions and functions outside the Group

In France:

» Chairman of K Développement SAS

» Chairman of Rothschild & Co Commandité SAS

» Chairman of Financiére de Tournon SAS

 Chairman of the supervisory board of Rothschild & Co Wealth & Asset Management SAS

» Chairman of Adanao SAS

» Chairman of Pendjab SAS

» Chairman of Financiére 36 SAS

« Director of Rothschild & Co Concordia SAS

* Managing partner of RCB Partenaires, of Société Civile du Haras de Reux SC, of
SCI Back Street (formerly SCI 38 Bac) and of Rothschild & Cie SCS

» Chairman of Finanziaria Trentasette SAS

Outside France:

» Chairman of the Board of Directors of Rothschild & Co Continuation Holdings AG
(Switzerland)
* Member of the Board of Directors of Rothschild & Co Japan Ltd (Japan)

#40Y 0 04+CyCab+ «b° 3% bP2yCab+ ° 6Cb¢ YA xexy H =~ “e0+
2025

AeCOYeb 8% & 0 [ [ AeCOYeb &% r'6°C [[ A+COYeb 4% #CP+P2C»0’
2024

AeCOYeb 4% WAaYA+2ACXx° AeGyChb Ae 6'x =++42Cu+ [[ AeCOVYeb &%
2023

A«COYeb 4% #CbPeP3C»6" A'++CP" w [ [ AeCOYebP 4% [[ )ax°Ch,
#CPebaC»0” We® xeC+ [ [ AebesChy 846Yyb 6 8% [, || We+8+Cx $°b

4% WAayA+aACx°® AO0yCP Ae 6'x [[ A'YO 0 &% YA~ + 8°6 C+40 ©A&eq
Standing representative of Rothschild & Co Gestion SAS, managing partner of RMM
Gestion SNC

% s !y : § E E ;2 AO\
International Digital — Innovation Environmental issues HR — Labour Ethics — Governance —
(Sustainable development — relations Compliance Remuneration

Climate — Biodiversity)
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A Végécol cycle path
;0" pp’a
sa60 ya Cc°'b yA~ ;0" pb’a
greenway, carried out using Végeécol

over 6,500 m 2 by teams from the
Colas branch in Annecy.

BOUYGUESI| 2026 CONVENING BROCHURE | 51



7 | BOARD OF DIRECTORS’ REPORT AND RESOLUTIONS SUBMITTED TO THE COMBINED ANNUAL GENERAL MEE

CAC+ +73yCab 86"+ 'Py+ JA™ °0+%y 6 +ax yCab+ JAey Cxx ©
Pp ex $'D'é°f< AyCb¢ 8% & ¢ "+ TA0"Aax° 06+06 eb° VA’
6°846y +yey Y Py 4% 6 e+ab+ ~ 8x+eCPCbh¢ YA  6eyCabex’ %

7.1 Ordinary General Meeting

W' +dx yCab+ wo x +b°y 8804 *x 4% JA™ 8.6'by 2aYdeb +p° 24b
statements for the year ended 31 December 2025, appropriation of earnings and
setting of the dividend (€2.10 per share)

¢

~

n resolutions 1 and 2, we ask you, having acquainted In resolution 3 , we propose that you appropriate earnings
yourselves with the reports of the Board of Directors e+ ¥Axxa +0
*P° yA® » °Cyad+0 ya «0006a "o 0 °C+y6CO §  » yAYex °C C° P° A% 6~VedW}ed

6 YyAT 8:6°Py 2aYd8eb HP:PaC.x =y.y,¥pddpiiatetifedentathder, i.e. €2,239,362,542.60, to
Te0 TP°T° yw "2TYOT6 xvx{0 *Aa CP¢ Prelifkd ddtings

A6 .}_Y,O}.{O}ZW uve .,p . The payout represents an ordinary dividend of €2.10

0 yA" fab=axCoey ® HP+baCex +yey Y By packhdét e 385393631 existing shares at

Per yw "2°YO'6 xvx{o A& Ch¢ PV $10 AdtdmpdYE5O This dividend is eligible for the

utable to the Group of €1,138 million. optional 40% tax relief mentioned in paragraph 2 of

CAd+" HbebaCex +yey Y by+ «b° 0§ &4aoArtcle 558-8 &f the Génreral Tax Code.

CP JA" xvx{ ghC "6++x W' (C=+y6-yCaPbP TR di(idBrit e¥-Bate WA be 28 April 2026, and the

also available on www.bouygues.com. The Convening payment date will be 30 April 2026.

Brochure for,the A[mual General Meeting contains a set In accardance with Article 243 bis of the General Tax

ai/‘; “ARE P FEl e G To a0 pa,c. X Té’o.d%, the dedegnd amounts paid out in respect of

CA” HPebaCex “e6 "P°"° yw "2'YO'6 pWX{eey yA6 " HPebPaGex "6+ 6  xG=y ° C

CC+YJOCO YyeOx" "eO0PCbP¢+ &% 6yOovz~0{gafWw|}0}vs 2abP+C+yChy¢

a% YA  ¥axxad Ch¢0

6 P’y 86aHY %46 JA~ <60 6+}vo}+{6}zwav.

0 yoeb=% 06 ya JA" x"¢ex 6°+°6 06 6x~wo~~yQ|v
\6 O JeCP ° "e0PCb¢+ ©04 ¢AY %AG6 +6°0 6Xx0V}I~0vXx~0ywviaxwi /
First resolution © P’y 368HY +yyoCO yeOx" ya yA' $64 8 &% 6
(APPROVAL OF THE PARENT COMPANY xx o= JAT yoeb=edyCab+ 67240 Ch-yAa-

FINANCIAL STATEMENTS FOR THE YEAR ENDED ments and summarised in those reports.
31 DECEMBER 2025) Third resolution

CA” PP +x $7p70ex A”'JCP 0 Ar CPe +YCH (XAPROPRIXTIGN OF 2025 EARNINGS AND
majority requirements for ordinary general meetings, and

R Chy e Cmy e Oy CoA YA 3e6"py SFELNC O RIVIDEND) __

statements for the year ended 31 December 2025, the Board CA" bbb ex $°b"0ex AT'YCP(6 Ae Ch¢ ++yC+H"®

of Directors’ report and the auditors’ report, hereby approves and majority requirements for ordinary general meetings,

YA~ 8.6 Py 8aY8eb HPebP3Cex +yey Y by+ %acRA + JP*pPey 00aHY %ad yA™ "6 "P°°° yw &

YW “2°V© 6 xvx{ e+ 86 + by ° ya Cy6 +Aa Cbh¢ Y dRYFoMy §ypvole{o}zwlves AC*A YCP + JA

6e}vo}e{O}zwOvVed o+ “xx o+ YA~ yoeb+eayCab- g thgplegal taseryd ot €281,883.60 plus retained earn -

HpPebaCex +yey Y Py+ op° = YYe46C+"° Cb yAa+€}Bz5:~a@%g6x6v}~t’>vx~i)’ywv0xw ¢C '+ °C+yoCO
6yovz~0o{zxdw]|}a}va

Second resolution The meeting resolves, on the proposal of the Board of
(APPROVAL OF THE CONSOLIDATED C6°°ya6+0 ya +886486C-y " "+6PCP¢+ +x %dx
FINANCIAL STATEMENTS FOR THE YEAR ENDED €

31 DECEMBER 2025) B’y 804aHYy %46 yA~ “«6 elvd}e{d}zwlve
CA” PP ex $ P 0ex A" YCbP¢d Ae Chg +eyC+H*PAC Ja8BHAY x ¢ox 6776 X~ W
and majority requirements for ordinary general meetings, W §eCP ° "e0bCh¢+ ©04 ¢(AYy %AOX®V}~O0vX~dywvixw
*P° A+ Chy¢ +20 «CPRy’° Gy='x% CyA yA" 2zl sons =0 i =

cial statements for the year ended 31 December 2025, the Ap[’)r:)prlatlor] o mmmor o ) ) R
Board of Directors’ report and the auditors’ report, hereby HO°CPe0 °CC" P"5 —veow}eSx{Owv
+8864 ‘= YyAT 2ap+axC°ey’° HPepPaCex =yeyWIPGR "% 8k GRS+ “+60C " %46 <6° x0xy*0
year ended 31 December 2025 as presented to it, showing < .péon P qusiqpqitqo +A«6'+ b YO 6 4% =A<6"+ +y qo "2 YO 6 pnj
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Accordingly, the dividend for the year ended General Tax Code for taxpayers who have elected liability

31 December 2025 is hereby set at a total of €2.10 per for income tax on a sliding scale basis.
share carrying dividend rights. If the company holds some of its own shares at the divi -
The ex-date for the Euronext Paris market will be dend payment date, the dividends not paid on those
28 April 2026, and the dividend will be payable in cash on shares shall be allocated to retained earnings.
30 April 2026 based on Ppositions qualifying for payment In accordance with law, the Annual General Meeting notes
on the evening of 29 April 2026. that the following dividends were distributed in respect of
The entire dividend payout will be eligible for the 40% YJAT YA 8672 °Ch¢ HPepP23Cex "6+
tax relief mentioned in paragraph 2 of Article 158-3 of the

2022 2023 2024
B YO 6 &% +A<6"+ «y yw "2°YO'6 y}20z~|6}}}5y~x6x}y8xe}5 y}~0e{}6}+}5
H6°Cbe+6 °C C°'P° 86 ~A6" 6 wi~v ADe v
cayex °C C°'B°® 6 5 669,882,153.60 717,431,881.30 753,611,528.00

© CA” eYa Py+ A4 P 6706°+ Py °C C° P+ «3y exx 3+C°1 yoOGP, *234 by 4% YA~ %edy JAey +Ac6’+ A'x° © YA  2aYdep Cy+ x% °4 Pay 0 +xC¥% %ac
© Ya by+ xCiCOx " %46 A" 43YCabex rne yo 6 xXC % Y PYCAP ° Ch 8¢0+¢0+8A p 4% 06yCax” osv q 4% YA~ $ P Gex ce &°°6

a Hp gqo "2 YO 6 pnppt §JA" <A« 2¢3Cyex 3aYBO6C+"° qurirvtiuuu =A«6 =6 ceOCb¢ Cbya «224 by yA™ pigqgninps yo6 ¢+ 6 +A«6" =1 JA" b YO 6 4% +A<6
° HP gqo "2YO©' 6 pnpql YA~ +Aed” 2e3Cyex aa‘(éoc— qvp|puq|pwu +Ae6"+06 co OCD(, Qbya a‘aa by YA 2epa'xxeyCab &% qigpsinnn +As6'+ © YA  &e
Cbya <223 py A" ofgspisun 6 o+ 6 A6 =1 A" P YO 6 &% +A+6"+ "'PyCyx"° §&a °C C°'P° ++ quuiswsiupud

" HP gqo "2°Y© 6 pnpri §A" +A«6” 2+3Cyex 2aY36C+"° quviwsufuwu A6 =6 ceOCb¢ Chbya +22a by YA  plospingqg §6 ¢+ 6 A6 =T yA" b YO 6 &% A«

Resolution 4 — Approval of regulated agreements

We ask you to approve the regulated agreements The principle behind these agreements is based on rules

entered into and authorised by the Board of Directors in for allocating and invoicing the cost of shared services,

xvx{ ©y ""b a ¢ "+ *b°0 Cbax °Cb¢ +8°2CH2 =6 Ca '+ eb° o sAeq” 4% 0 +(

0 AP° 4% Cy+ 2406040°y  a¥%H2 6+ “a §C UpHo/aHiRTIiexpresset g percentage of sales of the

6 + 2aYdePp Cb AC2A « 2403406y &%Hasybsihiary gongerned. The share of residual costs is
ex+d4 Adx°+ « °CH 2aya6+ACS invoiced at cost plus a margin of 10% for high value-

< a shareholder holding more than 10% of the voting added services and 5% for low value-added services.
rights of Bouygues. In 2025 Boq_ygl{els invoiced the following amounts under

This approval is part of what is known as the regulated YA =7 +A67° =76 CT 067 Y PYG

(or related-party) agreements procedure, which aims to 0 0 +bP=06 6xz0zv{0}yy

836" "by dAY PYyCex 3APIC2ay+ 4% Cby 6 +y@ c#wd 6yox|~0xzy

In accordance with law, these agreements were 6 & ¢ '+ c'x’2aY0 6wxOvy~0}{-~

approved by the Board of Directors prior to signature, )
the directors concerned having abstained from voting. Shared service agreement between Bouygues and

The auditors’ special report on regulated agreements is SCDM
Cb 2A«3y 6 }6 = aycab }ay a% yA~ xvx{ gbPAtitsd Nexembep 2025/m9a6tigg: the Board of Directors

Document. The agreements mentioned in the auditors’ authorised the signature of a reciprocal service agree -

special report that were approved by general meetings ment between Bouygues and SCDM, for a period of one

in previous years do not have to be voted on again by year starting 1 January 2026.

this Annual General Meeting. [ AO « CY8xCH'° xCYCy ° 3aYdeb |2abyoax>

Martin Bouygues, Olivier Bouygues and their families,

Shared service agreements between Bouygues and its makes an ongoing contribution to high-level strategic

subsidiaries _ _ thinking for the Bouygues group in the form of strategy
At its 4 November 2025 meeting, the Board of Dlrect_orS advisory services (research and analysis relating mainly
authorised the renewal, for a period of one year starting to strategic developments and the growth of the

1 January 2026, of shared service agreements between Bouygues group, major investments and divestments,
Bouygues aer its subsidiaries. _ and multi-year plans). To do this, SCDM draws on a team
Shared service agreements are standard in groups of of specialists with considerable experience in mergers/
companies. They enable Bouygues to give its subsidiaries acquisitions and strategy.

gy @ RIY G Y O a0 o 9 a% =0 Giside the séopeof is Bngoing contribution, SCDM
et (6 (i parent_compar!y (principally manage may also provide Bouygues with occasional strategic
ment, human resources, information technology, and legal +C+ AP =+ 6 aCH2 Yeyy 6+0

eP° HpebPaCex +70 C2'+ 0 *P° ya exxa2ey’ y 00 6ab P¢

expenses between the various user companies. Bouygues Under the termsof ‘the”agreement, SCDM invoices
and its main subsidiaries sign annual agreements relating EFONRIIES falf GO EGUEL AnEUEe [T SELae: o ine )
to these services, so that each business segment can ap¢aChe 2abPyoCoO yCab a% [ A «b° «b | +872CH?
request the services and expertise it needs. The amount of the ongoing contribution is capped

=
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7 | BOARD OF DIRECTORS’ REPORT AND RESOLUTIONS SUBMITTED TO THE COMBINED ANNUAL GENERAL MEE

/at €2 million per year. That amount corresponds to \
(i) the remuneration allocated to Martin Bouygues by
the Bouygues Board of Directors for his duties as a
A46846.y  aA%H2 6 +b° CC
members of the small team who work with him to
deliver the research and analysis described above,
plus the related tax and social security charges.

SCDM invoiced Bouygues €1,996,000 in 2025 in
respect of its ongoing contribution.

For its part, Bouygues provides SCDM with assistance
and support services such as payroll management
and IT support, which are invoiced on an arms’ length
basis. Bouygues invoiced SCDM €364,138 in 2025.

Y P°Y by ya YA~ y6.° Y60
with Bouygues Telecom
At its 5 March 2025 meeting, the Board of Directors
authorised the conclusion of an amendment to
the trademark licence agreement of 12 November
2024 under which Bouygues authorises Bouygues
Telecom to use the “Bouygues Telecom”, “Bouygtel”,
“Bouygues & You”, “Bouygues And You’, and
“Bouygnet” trademarks.

This amendment extends some of the rights granted,
relaxes the formalities in the event of additions or
changes to the Bouygues Telecom company name
and adjusts the licence fees by including a three-year
revision mechanism.
#CPepP3Cex Yy OY+0
 from 1 January 2024 to 31 December 2026, the annual
¥a°7 C+ =7y ey 6}w|Ovvv ~ 2x °Ch¢ rc
granted, with the exception of the rights added by
JA~ «Y ' bP°Y ' by6 AC2A Cxx © Cb a4C
0 ¥%06AaY w 7+b 06 xvx}6 VA~ %~ Cx
three years on the basis of various criteria related
to sales generated by Bouygues Telecom and its
subsidiaries using the rights granted under the
trademark licence agreement.

g xGa pa

N /

Fourth resolution

(APPROVAL OF THE REGULATED AGREEMENTS
SPECIFIED IN ARTICLES L. 225-38 ET SEQ OF THE
COMMERCIAL CODE)

cA’
and majority requirements for ordinary general meetings,
and having acquainted itself with the auditors’ special
6" dAa0y a4bP 0 ¢ xey ° .0 Y Py=+
L. 225-38 et seq ofthe Commercial Code, hereby approves
the regulated agreements set out in that report that have
not yet been approved by an Annual General Meeting.
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6°Y P 6y

ca

+8'8CH’

Resolutions 5 to 7 — Approval of the
remuneration policy for corporate
a¥aHa o+ ePy” [+ &b Te
P 3+C° ya yA~

~

In accordance with the provisions of Article L. 22—-10-8
of the Commercial Code, the shareholders are
required to vote on the remuneration policy for corpo
0ey” a¥%H2"6+0

* Remuneration policy for directors (resolution 5) .

* Remuneration policy for the Chairman of the Board of

Directors (resolution 6) .

W'Y P 6eyCab daxCa 3ad6 yA~
eb° '8y AC % a yC “(rebuidtisn @)
That policy was signed off by the Board of Directors
on 25 February 2026, and results from work carried out
following the Annual General Meeting of 29 April 2025,
under the supervision of the Governance, Selection
and Remuneration Committee, while remaining in line

CYyA yA” 86CP2C3x"+ °"HP'° Cb YA’
policy. It serves the corporate interest of the Group
and is in line with the Group’s strategy integrating its
Sustainability and Climate Strategy, and is described
in section 2.4.1 (Remuneration Policy) of the 2025

(0]

AC

xXvx{ 0"

Universal Registration Document. /

=

Fifth resolution
(APPROVAL OF THE REMUNERATION POLICY FOR

%a%R’EéTb‘RS)O CeAy=

pt X $ P 6ex ATTYCPeO Ae Chy¢ =+
maorlty requirements for ordinary general meetings
an(ﬁ’ ha ng acquam?ed itself with the Report on corporate
governance prepared pursuant to paragraph | of Article
L. 22-10-8 of the Commercial Code, hereby approves the
remuneration policy for directors. This policy is described
in section 2.4.1 (Remuneration policy) of the 2025 Universal
Registration Document.

Sixth resolution
(APPROVAL OF THE REMUNERATION POLICY FOR
THE CHAIRMAN OF THE BOARD OF DIRECTORS)

cA’

and having acquainted itself with the Report on corporate
_governance prepared pursuant to paragraph | of Article
L. 28 R0-8%¥ taé Eommercial Code, hereby approves the
remuneration policy for the Chairman of the Board of Direc
tors. This policy is described in section 2.4.1 (Remuneration
policy) of the 2025 Universal Registration Document.

ye+H"®

Pb ex $ P 0ex A'YCb¢d Ae Chb¢ +eyC+H”
PP ex $'P 6ex A"'yCP 0 Ae CP¢ ++YC gkt Majbhty réquirBm¥nts for ordinary general meetings



Seventh resolution
(APPROVAL OF THE REMUNERATION POLICY FOR

Ninth resolution
(APPROVAL OF THE COMPONENTS OF THE TOTAL

THE CHIEF EXECUTIVE OFFICER AND DEPUTY CHIEF REMUNERATION AND BENEFITS OF ALL KINDS PAID

EXECUTIVE OFFICERS)
cA’
and majority requirements for ordinary general meetings
and having acquainted itself with the Report on corporate
governance prepared pursuant to paragraph | of Article
L. 22-10-8 of the Commercial Code, hereby approves the
6°Y P'6.yCab 8axC? %a6 YA AC %

8y AC'm rayc”
section 2.4.1 (Remuneration policy) of the 2025 Universal
Registration Document.

Resolutions 8 to 12 — Approval of the
O'Y P 0eyCab &% 24060406y  a
respect of 2025 (ex post Say on Pay)

In accordance with the provisions of paragraph |
of Article L. 22-10-34 of the Commercial Code,
we propose in resolution 8 that you approve the
Ch¥%aoYeyCab ab yA~
mentioned in paragraph | of Article L. 22-10-9 of the
Commercial Code.

We also propose, in resolutions 9 to 12, that you
approve the components of the total remuneration and

4% YA~ xvx{ HbebaCex ‘¢4 ya YA~
in accordance with the provisions of paragraph Il of
Article L. 22-10-34 of the Commercial Code.

Acting on a recommendation from the Governance,
Selection and Remuneration Committee, the Board
Y 'yCb¢ 4% x{ # ©6 6 xvx|
variable and exceptional components of the total
0'Y P 6+yCaP «b° © P Hy+ &% exx
aog - °é°’° Cb 6'+672y a% yA~
Martin Bouygues, Chairman of the Board of Directors,
Y4 HxC C'6 Wa ++.y6 AC'% "2 yC
to Pascal Grangé and to Edward Bouygues, Deputy
AC % a yC ~ H3¥%H2"6+0
Those components were paid or awarded in
accordance with the remuneration policy approved
by the Annual General Meeting of 29 April 2025
(resolutions 5, 6 and 7) .
Those components are described in section 2.4.2
W'Y P 6.yCab a% 2a60646+y’
GOZS Universal Registration Document.

Eighth resolution

(APPROVAL OF THE INFORMATION ABOUT THE
REMUNERATION OF CORPORATE OFFICERS
MENTIONED IN PARAGRAPH | OF ARTICLE

L. 22-10-9 OF THE COMMERCIAL CODE)

cA’
and majority requirements for ordinary general meetings

pursuant to paragraph | of Article L. 22—-10-34 of the Com -

mercial Code, and having acquainted itself with the Report
on corporate governance, hereby approves the informa
tion published pursuant to paragraph | of Article L. 22-10-9
of the Commercial Code.

H¥%H2 6+0 cAC+ 84axC? ag5d8 650 &

© P Hy+ &% +xx OCP°+ 3+C° ° 6Cb¢ &

90064

xvx{ H

ayH?a ¢

,B W [T ¢ H# c) xvx{

gW,B$ HW s W

bb ex $ b 6ex AT §CPe6 Ae Che =+yC- FINAYRIALYEARTO MARTIN BOUYGUES, CHAIRMAN

OF THE BOARD OF DIRECTORS)
CA” PP ex $ P 0ex A”"YyCb¢d Ae Cby¢ +eyC+H ° §A™ ¢
majority requirements for ordinary general meetings pursuant
to paragraph Il of Article L. 22-10-34 of the Commercial
@ ¥ Gode, Fh#fdHaving *&uainted itself with the Report on
*oGPpayp A'6°© <8864 "+ AT H
and exceptional components of the total remuneration and
© P HYy+ 4% exx OCb°+ 8¢C° ° OCby¢ 46 ¢ +6°"° Cb |
year ended 31 December 2025 to Martin Bouygues, in his
capacity as Chairman of the Board of Directors as presented

‘o

3 C;a W7 éaoy ab 2ao0d0aocey” ¢a ‘o6bep?” +8°2CH"° C
AYaHE M yfed3 yA© AYY 63Cex &°°6 «b° ° =36CO ° CE
x0z0ax W'Y b 6eyCab &% 2400406y &a%H2 6+ Cb

2025 Universal Registration Document.

Tenth resolution
(APPROVAL OF THE COMPONENTS OF THE TOTAL

6°Y b 6eyCab a3y *BBMUNERATAGNANBG BENEFITS OF ALL KINDS PAID

gW,B$ HW s W ,B W [T ¢c H# c) xvx{

FINANCIAL YEAR TO OLIVIER ROUSSAT, CHIEF

EXECUTIVE OFFICER)

CA” PP ex $' P Gex ATYCPb¢d Ae Ch¢ +eyC+H ° ¥
0 * %Ad maﬁrﬁy Reqtiifenichts for ordinary general meetings

2 ¥V Qursubht?1d *p&adbaph 11 of Article L. 22-10-34 of the
Commercial Code, and having acquainted itself with the
Report on corporate governance, hereby approves the

H °6 <6C+©x" «p° ~3°3yCabex 2aY3ab Py+ a%

6°Y P 6eyCab +p° © P Hy+ a% +xx OCP°+ 8+C
“ o \pWdrdedl in respect of the year ended 31 December 2025 to

HxC C'6 W& +++y06 CP AC+ 23¢33Cy <+ AC % ’2
OCb®d BBy *QICHA W 840y 4P 2400406y ¢4 Gbeb?’
PebTPexO0YGHX YAl xx{ y} 4% YA~ AYY 62Cex &° 6 ob°

Ch +"ayCéab xtzdx WY P 6eyCab 4% 246040y &
H Yofthé @@25 Univéersad Registration Document.

Eleventh resolution
(APPROVAL OF THE COMPONENTS OF THE TOTAL
REMUNERATION AND BENEFITS OF ALL KINDS PAID
gW,B$ HW s W ,B W [T ¢ H# ¢) xvx{
FINANCIAL YEAR TO PASCAL GRANGE, DEPUTY
+ CEHIER EXEGUTIVEROFFICER)

J

CA” PP ex $ P 0ex ATYCPs0 Ae Chyg +eyC+H ° ¥
and majority requirements for ordinary general meetings

pursuant to paragraph 1l of Article L. 22-10-34 of the

Commercial Code, and having acquainted itself with the

Report on corporate governance, hereby approves the

H °8 «0C.Ox " +b° ~ 2°3yCabex 23Y8aP by+ 4%
0'Y b 6eyCaP ¢b° © b Hy+ &% exx OCP°+ d¢C° ° 4
in respect of the year ended 31 December 2025 to Pascal
$6+b¢u6 Ch AC= 2:3:2Cy 8y AC'% “ayc

Pb ex $ b 6ex A''YCP¢eO Ae Cbhbeg +eyC= =00+ yRy & gg yA W'oa6y ab 2a66a6-y” ¢a "6pep?’
ch

oy(;ax (0 xx{ y} 4% YA~ AYY 62Cex &4° 6 eb°
Ch +7ayCab x0zax W'Y b 6+yCab 4% 246040+y &
of the 2025 Universal Registration Document.
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Twelfth resolution W' 840y ab 2408406y ¢4 "0beP3°0 A"0°© <8804 "+
(APPROVAL OF THE COMPONENTS OF THE TOTAL variable and exceptional components of the total remuneration

*P° © P Hy+ &% exx OCP°+ 8+C° ° 6Ch¢ 46 » «6°”
REMUNERATION AND BENEFITS OF ALL KINDS PAID the year ended 31 December 2025 to Edward Bouygues, in
gW,B$ HW s W ,B W [T ¢ H#"c) XV £ 8434aCY e+ '8y AC % ‘2 yC - H%HA 66
#,B B,y WcH sW Hgy$g [0 TO@b yA- wsa6y ab 2a6846+y ca 6peba <5 3C

CHIEF EXECUTIVE OFFICER) 0 xx{y} 4% VYA~ AYY 62Cex A°°0 ep° ° 3
CA” PP ex $ P 6ex A'YCP 6 Ae Chg ++yC+#HAYQGEAP RGZEXY W'Y P 6+yCaP 4% 2460406+y ¢
and majority requirements for ordinary general meetings of the 2025 Universal Registration Document.

pursuant to paragraph Il of Article L. 22-10-34 of the
Commercial Code, and having acquainted itself with the

W' +ax yCab+ wy VA& wz W' b™ ex 8% YA  y O0Y 4% 4%H2 4% y &4 °C

[ )

The Board meeting of 25 February 2026 deliberated, The main skills and areas of expertise brought by each of
in light of a report from the Governance, Selection these directors to the work of the Board of Directors are
and Remuneration Committee, on the changes in the set out below.
composition of the Board. Please note that should shareholders vote in favour
The Board of Directors, acting on a recommendation from 4% 6°'b° Cb¢ “PAEY Ae =/ Y OY 4% a¥%H2 6 y/
the Governance, Selection and Remuneration Committee, Directors envisages that he will continue to serve as
C+ «+0Cby¢ +Ae0"Aax° 0+ yaob Chairman of the Audit Committee and member of the
6 6°bp° YA Y O0Y &BeriowMess dsnindependent Governance, Selection and Remuneration Committee.
director for three years (resolution 13) Benoit Maes (resolution 13)
6 6°P" ¥ A"y 6Y a SAlexemtire desRathschild asa | addition to his technical expertise in energy and industry,
d!.rectorforfhreeyears (resolution 14) . ) "PAEY Ae =+ A'f 2j6ab¢ +OCxx+ CPb 4y6+y ¢
CA” y'O0Y=+ a¥% a¥%H?2 a¥ yA " °C06’2yagevernadcgoHe hiis goAsolidated this expertise through
end of the 2026 Annual General Meeting, and they his responsibilities at the French Ministry of Industry, the
Ae " 736" ++"° JA'CO °+C6° ya Ae = yA CObsph@Miréi ée lEvere, and then the Gan-Groupama
renewed. group, which he joined in 1991 and where he was Chief
Based on the favourable recommendations of the #ChePaCex H%H2"6 %0aY xvww ya xvw}id )C+
Governance, Selection and Remuneration Committee, particular his in-depth knowledge of the energy sector, is

ACaA "6CH'° Cb 6°+8°2y 4% “+2A a¥% yA -axmappasspifgrtheBouygueg Board of Directors.
* WHAC Py « «Cx+@CxGY YA 870%a6Y YAAGAndIE Romsthita (kiuich b
(i) their areas of expertise and the contribution made by
each of them to the work of the Board of Directors, after
having referred to the skills matrix of the Board of Directors,
which was simultaneously reviewed (see section 2.3.1.3
of the 2025 Universal Registration Document), (iii) there
0" P& 04y PYyCex 24ADPICay+ 4% CPy 6 +y0 ] . o === . .
will retain his independent director status, the Board RO QSCh' &ng osmfeﬁa):( 0;18' HI':;S bsci(grlggr}q.gl\f.s h|m - |
4% C6°3ya6+ C+ ++OCb¢ a4 ya 6’ b’ yAé’ay'%“fO%?/% a%ﬁg’” 39, C” AL Il
these two directors. reance and internationally, as well as so id management
experience within major groups and in-depth expertise in
the banking and insurance sectors, all of which are assets
for the Bouygues Board of Directors.

After holding various positions in international banks and
investment funds, Alexandre de Rothschild joined the
Rothschild & Co Group in 2008, where he held a number
of strategic responsibilities. He has been Executive
Chairgmap.of RoﬂB;%hEd.& 0 Gestion, managing partner of

N J
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Thirteenth resolution Fourteenth resolution

W B s; H# c) ¢ WA H# H##, H# W B s; H# c) ¢ WA H# H##, H#
BENOIT MAES AS A DIRECTOR) ALEXANDRE DE ROTHSCHILD AS A DIRECTOR)
CA” Pb oex $' P Gex ATYCPbsd Ae Cbhby +eyYC<€A™® PR & 50PYOGex A 'YCb¢ed Ae Cbhby +eyC+H ° ¥
and majority requirements for ordinary general meetings and majority requirements for ordinary general meetings
and having acquainted itself with the Board of Directors’ and having acquainted itself with the Board of Directors’
6°046y6 A'6°© 6'bP" + JA" y OV 4% 4%H? GABAOCYRHABIOA® <0 P  + YA' y OV 4% A%H2 4% x
as a director for three years, expiring at the end of the Rothschild as a director for three years, expiring at the
HO°Cbed $ P 0ex A''YCb¢ 2exx’° ya 30306 &ndof thé OddinalyBemeral Meeting called to approve the
statements for 2028. Hbeb2Cex +yey Y BPy+ %406 xvx~0Q

Resolution 15 — Authorisation for the company to buy back its own securities

/AS we do each year, we are asking you to renew the The Board of Directors decided at its meeting of \
authorisation given to the Board of Directors that allows 25 February 2026 to restrict the objectives of the share
the company to repurchase its own shares as part of a buyback programme to points 1, 3, 4 and 6 above. The
share buyback programme. Board nonetheless reserved the right to extend the
Objectives authorised programme to include other objectives, in which case

CAC+ « yAA6C++yCab & x° 2a "6 YA 3/4axx:réeﬁf’g‘za”a}’é’?f’li”l‘fﬁrmt;he”:Iarkab ok b
. . n accordance with law, the share buybacks may be
1.reduce the share capital by cancelling shares under
the conditions laid dgwn b))// law subjgct to authori - carried out at any time, including during the period of a
L eUCHP © VA~ 76 a'o SCbe6 $'b 6ox A publk(é%ffer for the company’s shares. It is important that
eye . ,y y ¢ ny should be able, even during the period of
2. % xHx JA” a0xCi+yCab+ «6C+Ch¢ ¥0aXblic G, to Bupﬁaﬁlglts&vn%'?areswnh a view

particular securities that g.rant the I’Ight to the a||0t - to ach|ev|ng the ObJeCt|VeS of the buyback programme.
ment of company shares via redemption, conversion, In 2025, the following transactions in Bouygues shares
T 3Aeb¢ 0 006+ PyeyCab a¥% ¢ c0606°by agaaa)(ﬁa&.@“
3.grant or sell shares to employees or corporate 0 |Be{e0vxe tA6'+ 6" 6°8 02Ae+"° «P° }gwexBeve +

a%H2"6+ an yA’ ,a"sl\’("a.p ao "é'x_’y'c’ 2 &¥19 thdug tTaPse@lEeprowderactmgundertheterms
8+0yC? xe0 o+ 00y 4% 0804HYy =+ 'OQpcof‘ailﬁtjld(tyEdhtracYa O

option plans company savings schemes and Group
L. Chg +2A Y '+ 86 JAGA oA exxayY b y400°'/000 ihates were repurchased with a view to their

canceliation.
o TTES market!lqmdlty I the_ _regularlty Of.“Stm.gS *No shares were repurchased with a view to their
of the company’s equity securities and avoid price
; : allotment.
discrepancies not supported by market trends, by S ) )
implementing a liquidity contract managed by an The gu,thonsa’tlonnls 9ranted subject to the following
investment service provider acting in compliance 6876 xCYCYy=+0
CYyA « Ye00"y 86+2yC2" «2273y"° © YA  cdyfhg
5. retain shares and, as the case may be, deliver them * 5% of the share capital.
subsequently as a medium of payment or exchange 6 A CY Y 6°0 628A«+" 30C2° 6 6~{ 80 ~A6"0
in an acquisition, merger, spin-off or asset-for-share 6 A* CY Y © °¢ Y6 6wil|{v ©CxxCabi

CSRabeE Gl oRtEgtalet BYA cBix Ca.©xD,uraéti’o?"1 o?él}iti%ﬁsgtfon
6. implement any market practice accepted by the Eighteen months.

AMF and generally carry out any other transaction in

compliance with applicable regulations.
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Fifteenth resolution
(AUTHORISATION TO THE BOARD OF DIRECTORS

3. resolves that the acquisition, sale, transfer or exchange
of such shares may be carried out, on one or more

TO TRADE IN THE COMPANY’S SHARES, FOR A
PERIOD OF EIGHTEEN MONTHS)

occasions, in compliance with rules issued by the AMF in
Cy+ Ta+CyCab W 2aYVY'b°eyCab H xvw} vz at
or off-market, including on Multilateral Trading Facilities

CA” PP ex $ P 0ex AT'YyCP¢0 Ae Ch¢ ++yC+HMTEs o via dystématic internaliser, or over-the-counter,

and majority requirements for ordinary general meetings
pursuant to Article L. 22-10-62 of the Commercial Code,
and having acquainted itself with the Board of Directors’
report including its description of the share buyback
568 0°YVY B
1.authorises the Board of Directors to repurchase or arrange
for the repurchase by the company of its own shares,
under the conditions set out below, representing no more
than 5% of the company’s share capital at the date on
which the authorisation is used, in compliance with the
X gex ep° § ¢ xeyao
2. resolves that this authorisation may be used for the
purposes listed below, in relation to (i) a market practice
e3278y°° © YA A#O CC

of Commission Regulation (EU) No. 596/2014 on market

abuse, or (iii) an objective mentioned in Article L. 22—10-62

avs yA* ayvY’63Cex &°’0

a) reduce the share capital by cancelling shares under
the conditions laid down by law, subject to authorisa
tion by the Extraordinary General Meeting,

© % xHx yA” a0xCiyCabp+ «6C+Ch¢

particular securities that grant the right to the allot
ment of company shares via redemption, conversion,
exchange, presentation of a warrant or otherwise,

3 (06ePy 46 + xx +Ae6"+ ya "Ydxa’
of the company or related companies, in particu

in any manner, including through the acquisition or sale
4% ©xa30+ a¥% +A«6"'+06 +Ch¢ °"0C «yC " HpPs
and at any time, including during the period of a
public offer for the company’s shares. All or part of the

d0a¢0eYY Yo © 2.66C°° &4y yAGA (A ©x420

. resolves that the maximum purchase price be set at €85

"C¢Ay H T T 6a+r 876 +A«676 + ©07°2y ya «p
in connection with share capital transactions. If the
share capital is increased by incorporating share premi -
um, earnings or reserves into capital and by allotment

2ap°CyCab+ «838xC20x gidhdies fiee d¥ charge, or in the event of a stock split

or reverse stock split, the price indicated above shall be
adjusted by a multiplication factor equal to the ratio of

b 40072y C ~ +d aC Httre gumbes pishareq making up the share capital before

the transaction to the number of shares after the trans -

-2y Cabp

+ 7§+ oy 6wO|{vOvVvVvovvVy AP~ ©CxxCapb +C A
million euros) the maximum amount of funds that can be

+7° %86 JAT tAe0” © ©+20 0604¢0°YY YA + o

6. notes that, in accordance with law, the total shares held
¥ 6 aat any@iver date Qgycnat cexcged 10% of the share

23GYex CP Crs " oy YAy oy

7. gives full powers to the Board of Directors, with power to

sub-delegate in accordance with law, to implement this

“+ A0 2addulorigatiaryspiececall stock market orders, conclude all

agreements, in particular with a view to the registration of

xe o+ Je0y 4% 060AHY +A.6Ch¢ +2A Y’ +purchgges@ndsalpa shares, complete all steps, decla -

plans, company savings schemes and Group savings
schemes or through allotment of shares,

d) improve market liquidity and the regularity of listings
of the company’s equity securities and avoid price
discrepancies not supported by market trends, by
implementing a liquidity contract managed by an
investment service provider acting in compliance
with a market practice accepted by the AMF,

e) retain shares and, as the case may be, deliver them
subsequently as a medium of payment or exchange
in an acquisition, merger, spin-off or asset-for-share
exchange, in accordance with applicable regulations,

f) implement any market practice accepted by the AMF
and generally carry out any other transaction in com
OxCepa’
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CYA «38xC2.0x" 0"¢ xeyCab=+

rations and formalities with the AMF and any other body,
and in general, take all necessary measures to execute
A~ crac+Ccab+ yeO'P CYACP JA ™ <248 4% YA

. resolves that the Board of Directors shall inform the

Annual General Meeting of the transactions carried out,
CPh «33306°ep2" CYA «88xC2Ox" 6 ¢ xeyCab+

. sets the period of validity of this authorisation, which

voids and replaces any unused portion of any previous
authorisation granted for the same purpose, at eighteen
months from the date of this meeting.



7.2 Extraordinary General Meeting

Resolution 16 — Allows the Board to reduce
the share capital by cancelling shares

(Purpose of the authorisation \

reduce the share capital, on one or more occasions,
by cancelling some or all of the shares acquired
by the company pursuant to any share buyback
authorisation given by the Annual General Meeting,
particularly under resolution 15 submitted to this
Annual General Meeting for approval.
Cancelling shares makes it possible, if the Board of
CO'2ya6+ ° 'Y+ HYyO Va a%u=<"y yA| °C
holders resulting from the creation of new shares,
for example shares issued under employee share
ownership plans or on the exercise of stock options.
Ceiling
10% of the share capital in any 24-month period.
Duration of the authorisation

Eighteen months.
S J

Sixteenth resolution

(AUTHORISATION TO THE BOARD OF DIRECTORS,
FOR A PERIOD OF EIGHTEEN MONTHS, TO REDUCE
THE SHARE CAPITAL BY CANCELLING SHARES
HELD BY THE COMPANY)

Resolution 17 — Allows the Board to

CPag e+ JA" +Ae6” 2:3Cyex %46 JA~
4% ‘Y8xa “+ a6 246346y a%H2 6+

are members of a company savings

ca exxad YA A46° 4% C6°2ya6:0 C¥% 5,§;hgm$+ Hy6 ya

/Purpose of the delegation of competence \
To delegate to the Board of Directors the competence

foreign companies related to Bouygues) who are
members of a company andlor Group savings scheme,
i \X/ign%agncgﬂaﬁign of sh&reholders’ pre-emptive rights

whom the capital increase is reserved.

Bouygues is convinced that it is important to enable
employees who so wish to become shareholders
in the company. Employee savings schemes and
reserved capital increases give employees and
aga00aodey” avwuH3 6+ b &060aocy pCy ¥
savings and give them a direct stake and role in the
orderly running of the Group, which helps to increase
their commitment and motivation. For that reason,
the company has implemented a dynamic employee
share ownership policy.

As of 31 December 2025, the leveraged funds set up in
association with the employee share ownership plans
%46 YA © P'HYy 4% $64 & "Ydxa T+ A
share capital and 29.3% of the voting rights.

CA” Pb ex $ b 6ex AT JCPc6 Ae Chg +eyC-HCUPGINEsUbsErigtion price

and majority requirements for extraordinary general meet -
ings pursuant to Article L. 22 10-62 of the Commercial
Code, and having acquainted itself with the Board of Direc -
Ja6+/ 68406y «b° YA + °Cyad+/ 6°640y06
1.authorises the Board of Directors to cancel, at its sole
discretion, on one or more occasions, some or all of the
shares acquired by the company pursuant to any share
buyback authorisations given by the Annual General
Meeting to the Board of Directors, up to a limit in any
twenty-four month period of 10% of the total number of
shares making up the company'’s share capital at the date
4% YA~ 2epa xxeyCab &% YA~ +Aed + 2zpa’
2. authorises the Board of Directors to charge the difference
between the purchase value of the cancelled shares and
their par value to all available share premium and reserve
333 py+
3. delegates to the Board of Directors, with power to
sub-delegate in accordance with law and regulations,
full powers to carry out the capital reduction(s) resulting
from cancellations of shares authorised by this resolution,
to have the corresponding accounting entries made, to
amend the articles of association accordingly, and gen -

In accordance with the Labour Code, the subscrip -
tion price for the new shares may not be more than
the average of the quoted prices for the share on the
Euronext Paris market during the twenty trading days
preceding the date of the decision setting the open -
ing date for subscriptions, or more than the maximum
legally stipulated percentage below that average.
Ceiling

*dCVyex CPa0 e+"0 {m &% YA~ +Aed" 2.
Duration of the delegation of competence
Twenty-six months.

o0 J

TOexx YA Yy b° YA exx P2 ++ed YAOYexCYC =

4. sets the period of validity of this authorisation, which
voids and replaces any unused portion of any previous
authorisation granted for the same purpose, at eighteen
months from the date of this meeting.
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Seventeenth resolution 5. resolves, in accordance with the provisions of Article
(DELEGATION OF COMPETENCE TO THE BOARD OF L. 3332-21 of the Labour Code, that the Board of Directors
.. de for the allotment, free of charge, to the
W cHW[6 #HW T W,H H# cs Bey [,x AHBEYBNE & 1 amem e, e s
CcH. BW [ c) ) W T,c:6s,c)Hge TW L.H €e0G = =y ayChyA HOo=y 8:0:¢0-0A
EMPTIVE RIGHTS FOR EXISTING SHAREHOLDERS to be issued or existing shares or other securities giving

access to the company’s share capital to be issued or
FOR THE BENEFIT OF EMPLOYEES OR CORPORATE already issued, as a (i) top-up contribution that may be

OFFICERS OF THE COMPANY OR RELATED paid in accordance with the regulations of company or
HAT B, [ s)H W A A W[ H# HAT By $604 & ++ Che+ +2A'Y +0 «b° 46 CC °C=+2a by
SAVINGS SCHEME) 6. delegates full powers to the Board of Directors, with
cA” Pb ex $ b 6ex ATYCb¢sd Ae Ch¢ +eyC+HPOWEA to suldlelegate in accordance with law and
and majority requirements for extraordinary general meet - 0'¢ xeyCab+0 yao
ings and having acquainted itself with the Board of Direc - a) set the date and terms and conditions of the issues to
tors’ report and the auditors’ special report, and in accord - be made pursuant to this resolution and in particular,
ance with the provisions of (i) the Commercial Code and in decide whether the shares shall be subscribed directly
particular Articles L. 225-129-2, L. 225-129-6 (paragraph 1), or through a mutual fund or through another entity
L.225-138-1 and L. 22-10-49 et seq of the Commercial Code, Cb «333(0°«pba" CyA «38xCaeOx  xso °rage’
*P° CC OyCex"+ ;0 yyyx w 'y =70 a¥% YA" ;+©a ¢he & for issuing other securities giving access to
1.delegates to the Board of Directors, with power to sub- the capital, pursuant to the delegation given in point 1 )
delegate in accordance with law and regulations, the c©a " =’y yAT Cx+ 7 86C? 4% YyA' P’ +Ae
competence to carry out one or more capital increases, at C++ "° Ch 2aYdxCepP2" CYyA JA" «©& 0 x'=
its own initiative, in such amounts and at such times as it and closing dates for subscriptions and the dates of
'Y+ Hy8 © G++ CP¢ G 46°CPe6 +A«6'+ «p° HO+GC PYBYECYP Y ya °C C° b+ =7y A" 3+
that are equity securities giving access, immediately or in + ©072y ya » Ye CY Y 8°6Ca° 8% JAO6™~ "0+
the future, to other equity securities in the company or where appropriate, the maximum number of shares that
giving entitlement, immediately or in the future, to the can be subscribed per employee and per issue,
allotment of debt securities andfor (iii) securities giving © 2APHOY YAey YA~ 2e3Cyex CPaG e "= Ae " yo
access, immediately or in the future, to equity securities an amount equal to the amount of shares actually sub -
to be issued by the company subject to applicable scribed for,
xe 6770 ° %A6 YOxA T+ +b° 240840+Y A%HA gx 33 : e g
4 ¢ '+ +b° %A6 ‘VOxA '+ +b° 246346y A% )%ﬁgjg%ué/ﬁaﬁg}ﬁgpsacﬂons and formalities, directly or
French and foreign companies related to Bouygues within L R i . B o o
the meaning of applicable law, who are members of any ° eYTP® JAT +0yCAxT+ &% e++-a’CeyCab ya o'l
company or Group savings scheme or any inter-company Increases,
+e Ch¢+ +2A7Y" e) charge the expenses of the capital increases against
2. resolves that the maximum nominal amount of the capital the share premium arising on each increase and deduct
increase(s) carried out pursuant to this delegation may from such amount the sums required to raise the legal
not exceed 5% of the share capital, determined on the reserve to one-tenth of the new share capital following
°e JA' He0° 4% GO 2yas6+ °T2C° + ya + yAC-CaeRINGegeyp
3. resolves that the subscription price for the new shares will f) generally take all necessary measures. The Board of
be set, at the time of each issue, by the Board of Directors Directors may, within the limits set by law and any limits
or its delegate in accordance with the provisions of Article predetermined by the Board of Directors, delegate to )
;0 yyyx we a% yA® ;.04 6 a°’ yAT AC% "2 yC " HYHA0 ao6 CYyA AGC+ “al

) . ) . 46 Yao T 8y AC'¥% 2 yC ~ HIUWH2 6+ YA’
4. notes that this resolution entails the cancellation of 6Py ° YA Cy P° 6 YJAC=: 6 +ax yCap

the shareholders’ pre-emptive rights in favour of the

YOxa T+ eb° 230840y A%H2 6+ %46 A&V sgtﬁ\thapgr@g,p;validity of this delegation, which voids
increase is reserved, and the waiver of any entitement to any unused portion of any previous delegation granted for
the shares or other securities giving access to the capital the same purpose, at twenty-six months from the date of

JAsY 26" +xxAYY ° %0 a% 2A«0¢” 6 6+ Py yAGRREUG +4x yoap
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Resolution 18 — Allows the Board to allot
shares free of charge to employees or
aa60ao0-y  avwuH2 o0+

KSince 2021, the Group has implemented a multi-year\
performance share plan (performance shares allot -
ted free of charge) each year in accordance with the
06a C+Ccab+ a¥% o6yCax’ ;0 xx{ we} w

L. 22-10-59 et seq of the Commercial Code.

In order to maintain this policy for the allotment of

shares free of charge, aimed at incentivising employees

eb° 230046y a%H2"6+ Cb xChP"~ CVy
of the company, we are asking you to authorise the

Board of Directors to allot free of charge, on one or

more occasions, existing or new ordinary shares in the

23Ydep V4o

Selection and Remuneration Committee, make
allotments of shares free of charge contingent on one
or more performance conditions. In the case of the

a yC ~ H%H2 6+ 4% YA~ 2aYdeb 6 VA
conditions are set out in the remuneration policy
applicable to them, which is submitted to the Annual
General Meeting for approval.
Ceiling
1% of the share capital.
[Aed = oxxaYY ° %6~ &% 2Ae6¢  ya yA
of Bouygues may not represent more than 0.15% of the
share capital in total.

Duration of the authorisation

Eighteenth resolution
(AUTHORISATION TO THE BOARD OF DIRECTORS,

#HW T W,H H# cs Bcy [,x AHBc)[6 cH ;;H
x,[c,B$ HW B s [) W [ #W H# ) W$ &
Bc ,;,B$c) s,rwW y[)W)H; W]

OF THEIR PRE-EMPTIVE RIGHTS, IN FAVOUR OF
EMPLOYEES OR CORPORATE OFFICERS OF THE
COMPAN)( OR RELATED COMPANIES)
GAC B P¥CB%6ex AT YCP o Ae Py +e§GiH T ¥
and majority requirements for extraordinary general meet
ings, having acquainted itself with the Board of the Directors’
_report and the auditors’ special report, and in accordance
A YA’ @A°3/é§@\‘9<b— ;0 xx{ wxe "y =706 ;0 xx{ we}w "y
;0 Xxx wv {* "y +°0 A% YA~ AYY 062Cex &°°0
1.authorises the Board of Directors to allot free of charge,

on one or more occasions, existing or new shares in the

] _ agYoeb ya YA © P HaC+0C + Cb°C2ey’'° © x4
* salaried emplcyees of Bouygues or of companies 2. 67 +dx "+ YAy JA' © P HAC.6C + &% yAas <7
and economic interest groupings that are related to
s o LR . L . . the Board of Directors shall designate, may include all
2 g = GYmEE Gt TR B 0 'or cext;fn caﬁegorles of salarled employees and/or all or
a¥ YA~ AYY 03Cex &°" +b° 4o com s o .
. ; . a70yeCh 280604806y a%H2" 6+ a% a ¢ '+ a0 a% °
6 2a6d8a6+y’ a%H?2 6+ YAy Y''y yA' b0 Cny éc(ynom?& fftérest groupings that are related to
°ca b Chb 60yCax” ;0 xx{ we} w a% yA~ avyyvy’ a&.x,' QyAQp yA Y’ ebCbh¢ 4% 0yCax™ ;0 Xx-
The characteristics of that package are described in YA~ AYY 623Cex &°’
section 2.4.1 of the 2025 Universal Registration Docu - 3.resolves that under this authorisation, the Board of
ment. Directors may allot a total number of shares representing
YA exxAYY by+ A% A0 + %06 4% 2Apos  ap® 1% of the existing share capital of the company
,¥a VAC+ o« JAAOC++yCaP C+ +7°0 YAl © b’(artte day ofthe@ward bfdjrectors’ decision), with the
acquire ownership of the shares until the end of a min - caveat that this ceiling is set without taking account of
imum vesting period set by the Board of Directors, the statutory, regulatory and any applicable contrac -
which may not be less than two years. tual adjustments required to protect the rights of
The vesting perlod may then be followed by a lock-up © P 'HAC+6C "+
3°60Ca° =y © YA &4¢0°0 ° 0Ch¢ AC2A yA 4 @plVes2ig padicuar that the total number of shares
may not sell their shares. The law allows exemptions to X XAYY ° Y40 T AY¥ A6 VA ayC = H¥%H2"6
the vesting and lock-up periods in the event of death company pursuant to this authorisation shall not repre -
or disability. sent more than 0.15% of the company’s share capital on
The Board shall, on a proposal from the Governance, yA® °e a% yA~ a-6° av. Co6'*yac+/ °'2C+-Cabp

5. resolves that vesting of the shares, in whole or in part,
+Aexx © + ©0°2y ya VA" % xHxY by 4% 8 6%a
tions determined by the Board of Directors, in the case
T8 AAOYSHE T HIUHA 0+ A% VAT 2aAYdeb 6 YAA+T
conditions will be determined in accordance with their
60'Y P 6eyCab daxcea
6" +ax "+ JAey YA exxAYY Py &% A6’ ya ©'p
abx ©'24Y  °"HPCYC ~ «y VA" "b° 4% + “+yCb
which shall be determined by the Board of Directors but
a qu ‘REYHA g+ AP § A4 Te0+
7.resolves that the Board of Directors may also set a
YCPCY Y x420 & 8°60C4° %46 © P 'HaCe.6C +06 =
JA© cey” ap AC2A JAT +Ac6’+ 6" °"HPCYC "x o

07 ¢

6.

Qwenty-six months.

J

8. resolves that shares allotted free of charge shall be
allotted immediately, prior to the end of the vesting
period, in the event of a category two or three disability
+ WY 6°° © YA © P HaCe0
of the Social Security Code, in which case the lock-up
8 0Ca° +Aexx ex+d "'P° CYY °Cey’ x

9. authorises the Board of Directors to use existing or future
authorisations granted by the Annual General Meeting, in
accordance with the provisions of Article L. 22—-10-62 of
YA~ AYY 062Cex &°’

=+ *HP'° CP 6yGS
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10. notes that this authorisation entails the automatic waiver
by shareholders of their pre-emptive rights to subscribe

for ordinary shares issued as and when the shares are

S HPGCYC "x exxayy °0 b° a% b 'byCcyx&y By K& abécpsC ¢ COx"

shares allotted free of charge under this authorisation, in

Ve 8 0 4% YJAT © P H2C+0C = 4% JA  =A«6 = yJA 6 ©

11 resolves that the Board of Directors shall have full powers
to implement this authorisation in accordance with legal
eb° 07¢ xeyad 06°0 CO'Y' PYy+0 eP° Cb
a) determine the conditions and any criteria for the allot
ment of new or existing shares, and draw up the list or

Resolution 19 — Allows the Board to allot

shares free of charge as a retirement

369

8.y 406G + 4% © P HaGe6G + «p° YA b

to be allotted to them,

b) allow for the possibility of temporarily suspending
allotment rights,

7y OYCPT YA CVYdeay+ ab YA 6C¢
transactions that modify the share capital or are likely
to affect the value of the shares allotted and carried
out during the vesting period and, consequently,
modify or adjust, if necessary, the number of shares

a

Ay=+

exxayy ° ya d0ay a2y yAT 6CiAy+ 4% ©'b

d) set all the other terms and conditions under which the
shares will be allotted,

e) accomplish or arrange for the accomplishment of
all acts or formalities necessary to carry out share
buybacks andfor complete capital increase(s) that
may be carried out pursuant to this authorisation,
amend the articles of association accordingly, and
in general take all necessary steps, with power to
+ © ° x gey Ch e2233(3°epa" CyA xe

12.sets the period of validity of this authorisation at

y Py =C YabyA+ %uo6aY YAT ey’ &%

13.notes that this authorisation voids, from this day, any
unused portion of any previous authorisation granted
for the same purpose.
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yAC

/Purpose of the authorisation

Y&xa o
250840y &%Ha 6+
exxayy’ °

~

To authorise the Board of Directors, pursuant to the
Commercial Code, to allot shares free of charge as a
6°'yCo’'Y Py © P"HY yao
« salaried employees of Bouygues or of companies
and economic interest groupingg that are related to
a ¢ CYACP JA" Y «bCh¢ &%
4% YA~ AYY 638Cex &4°° eb° 40
0 2a60406+y  a¥%H2 6+ YAy Y 'y yA~
a4 b Ch 0yCax” ;0 xx{ we} w 4% YA~
Yab¢ YAS 284060406y
AC'% "2 §yC  H%UH2 6 & x° © "xCg&C
ments as part of the supplementary pension scheme
+8'2CH° Chb yA” 6°'Y P 0+yCab 8axC2
Rationale for the authorisation

It is proposed that you authorise the Board of Direc
tors to allot existing or new shares free of charge as
+ 6°YCO'Y' Py © P'HYy Cb 46° 6 Y& ex(

How allotments of shares free of charge as a retire
Y Py © b 'HYy 460
This arrangement helps to align the interests of the
© b"HaC<6C + ab yAa+’ avs yA’ +Aed”
0 %46 © P HaC.6C '+ Aa 6" 24604
a ¢ '+ [ 8 pay yA.y YA CPCYCex -
is contingent on one or more performance conditions
in accordance with the remuneration policy applica
©x" ya yA'YD [ ©0°2y ya YA % xHxY
conditions and the allotment, vesting of those shares
Cxx abx ©'24Y  °"HPGCYyC ~ ab yA’
46 24Yd x+46 06 yCo Y Py

a minimum vesting period of one year and lock-up
conditions applicable until the date of voluntary (or
a3Yd x+40 06 YyCO Y Py 4% “«aA © b
The law allows exemptions to the vesting and lock-up
periods in the event of death or disability.
Ceiling
0.15% of the share capital.

P +Aed + exxAYY ' ° %O 4% 2Ae0¢
of Bouygues throughout the duration of this authorisa
tion may not represent more than 0.03% of the share
capital in total.

Duration of the authorisation

ya

o0y C

-4

a%H2 6+ a% VAl

© P 'HaC0GC + ab yAa+" a% +A-0"Aax?

0 %46 ayA°6 © P H2G+6C +8 JA  +Asq’

"+ ao

ax’

)’0 CO6™

AYY 62
a3Y 0
©x" ¥a

*00xC?

b YA

ANgx° 6+
é-y' a.
xx Ay Y
Py &%

+ = Aex

HaCe6

2 yG

Cwenty-six months.

J




Nineteenth resolution 7. stipulates that, in accordance with law, the cumulative

(AUTHORISATION TO THE BOARD OF DIRECTORS, ~ 'ength of the vesting period and any lock-up period may
#HW T W,H H# cs Bcy [,x AHBc)[6 cH PAQ{E * == VAP ya “.o0=
X,[c,B$ HW B s [) W [ #W H# ) w$ O[resolves that shares allotted free of charge shall be
W c. W A Bc B #,c6 Bc ,:,B$c) s,r Vgllotted immediately, prior to the end of the vesting

) period, in the event of a category two or three disability
BY SHAREHOLDERS OF THEIR PRE-EMPTIVE S %% 6 ° © JA' © P HACed ++ ° HP'° Cb 6yC
RIGHTS, IN FAVOUR OF ELIGIBLE EMPLOYEES OR of the Social Security Code, in which case the lock-up

CORPORATE OFFICERS OF THE COMPANY OR 8 60Ca° +Aexx ex+d 'P° CYY °Cey x

RI%LATED COMPANIES) B 9. authorises the Board of Directors to use existing or future
CA” PP ex $P 0ex ATTYyCPLO Ae CP¢ =y C-+Hauthbfisationd §rakited by the Annual General Meeting, in

and majority requirements for extraordinary general meet - accordance with the provisions of Article L. 22—-10-62 of

ings, having acquainted itself with the Board of the Directors’ YA~ AYY 63Cex &°’

repc_)_rtAand,t_r_le aauxd!tc;)rs .sApe(:laI report, a',”?_' |n;a'1c\cc_?rde_1rlce 0. notes th;atthis aE)thorisation entails the automatic waiver

_E}y oye A u X;({VX\X N 3(/\'(; . g 0 ),<u __XOX,{N w Woy sharend8lder§ of their pre-emptive rights to subscribe

0 xxowy {e 7y +70 8%y a 0%C a o for ordinary shares issued as and when the shares are

1.authorises the Board of Directors to allot free of charge, C"HPGCYC "x exxAyy °0 *b° &% b “'PYyCyx VY by
on one or more occasions, existing or new shares in the shares allotted free of charge under this authorisation, in

a'g}\’((?.p' ya yA © P 'H2C*0C =+ CP°C2ey- " ° O x&,ey VBENGHK © P HAC6C + a% YA~ +A«6 + yA~
Y, ,p y" © ,p Hy o . llresolvesthatthe Board of Directors shall have full powers

2.0"+ax "+ Ay YA ©'P'HEC0C + &% yAa+" tonplemnént thid Authidhisation in accordance with legal
Board of Directors shall designate, may be employees eb° 67 ¢ xeyA6 60 CO'Y ' PYy+06 ¢P° Cb 8+6yC2a xo
(or certain categories of employees) and/or corporate : - .
X P A R .. A) deter,ny the cqndmogs and any criteria for the allot -
a%wiH# 0+ 40 2 0y.Chb 2y ¢d0C = a% aaoaao-%emao@r&w & ‘exising shares, and draw up the list

Bouyguesorofcompaniesandecon_omicinterestg_roup - 4% © B HAC*6C + 4% JA A6 '+ s+ « 6°YC6
ings that are related to Bouygues within the meaning of A4 +Aexx P& x&4b¢ 6 O *xC% %&6 yA~ ° HE
69Cax’ ;0 xx{ we} x 4% yA~ avV 62Cex a°’ ©

pension scheme) and the number of shares to be
3. resolves that under this authorisation, the Board of allotted to them,
Directors may allot a total number of shares repre -
senting up to 0.15% of the existing share capital of the
company (on the day of the Board of Directors’ decision),
with the caveat that this ceiling is set without taking ) ; .
account of the statutory, regulatory and any applicable of transactions that modify the share capital or are

contractual adjustments required to protect the rights of likely to affect the value of the shares allotted and
© P HaC+6C + carried out during the vesting period and, conse -

quently, modify or adjust, if necessary, the number of
—Ag— exxAyy e ya 804y 2y VAT 0C¢Ay+ 4% ©
YaH2 6+ Ya o )
d) set all the other terms and conditions under which

b) allow for the possibility of temporarily suspending
allotment rights,

a 2"y oYCP T YyAT CYde2y+ ab JAT 0CiAy+ 4% C

4. resolves in particular that the total number of shares that
Yo ©F exxayy'° %06 a¥% 2A«6." ya ‘2 yC’
Bouygues pursuant to this authorisation cannot exceed : ] ! >
0.03% of the company’s share capital on the date the the shares will be allotted, including, in the case of =
4+6° 4% CO'2ya6+ ° aC° + y& exxay yA’ +/&,(5/'3‘Ta_oé‘)ao_~y a¥aH?2 0+0 _yA 0 0_3/fua0Y~I:>"’l aap°C
5. 6" +ax "+ JAey %46 O P HAC6C « 4JA’6 __A.pwhlggvgs__tlr\l(gé)ftge/sbares|scqnt|ngent,andlfltsees )
no X T YAy a0 y y Hys g8 Q¥ /5y « ail agpecycab+ %a6 ayA o
a6oaode-y” aywuH2"6+0 ) i
e JA" exxAYY By A% A6 <+ sAexx Abx ©,ag)\?accgm lish_or arran&e for the accomplishment of

. . . . all act: Erqgn%alitie' necessary to carry out share
the end of a vesting period, which shall be determined buybacks andior complete capital increase(s) that
by the Board of Directors but may not be less than

may be carried out pursuant to this authorisation,

one year, _ - amend the articles of association accordingly, and

b) the Board of Directors must also set a minimum in general take all necessary steps, with power to

x820 3 8°6Ca° %86 O'P'HAC.0C =06 +y+6yChs @OAY yAj ‘Cl +2246°pa" CyA x-

ab AGCZA §JA" +A-0 ,+af,°, Hbq:yg Ux 220G i perfdd Bf¢ validity of this authorisation at
JA'CO ax byed6 80 2aYd x+d406 0°yCo'Y bsy,py ~C YaPyA+ %G6AY YA  °ey 4% YAC= Y 'y

6. 6"+ax "= yA+y %a6 yA® 2avo-b [+ 24008401y ,AZHi R Quihblisation voids, from this day, any

allotment of _shares_ Is contingent on one or more pen‘_or ) unused portion of any previous authorisation granted
mance conditions in accordance with the remuneration se

dAXC?2 +3dxC2©x " ya JA'YO Cy © Chby +6’acf;OI[|th§S§/arAn?5Purp9yQD¢
4% YAd+" +Aed’+ Cxx &bx ©'24Y" °"HPCYC ~ ab yA~ °ey’
4% &ax Pye6 &6 2ayYd x+a6 O6'yCo'Y' Py YA' a<6° aun
Directors shall also set a lock-up period in accordance

CyA yA" 6'Y P 6+yCab 84xC? «38xC2.0Ox" ya yA'Y
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Resolution 20 — Allows the Board to issue equity warrants free of charge during the

period of a public offer for the company’s shares

/Purpose of the delegation of competence

To delegate to the Board of Directors the competence
ya G=+ "6 C% Cy °""V+ Hyo "0 Gy
offer for the company’s shares, with waiver of pre-emptive
rights to the ordinary shares in the company to which
those warrants would give entitlement.

This means that equity warrants giving entitlement to sub
scribe on preferential terms to Bouygues shares could be
allotted free of charge to all existing shareholders prior to
the expiry of an unsolicited public offer period.

This mechanism is designed to encourage the bidder
to either withdraw its offer or make an improved offer
for the company. Because warrants dilute the capital,

edbe ;p9ri_od,o theg piddet @d@arq,ei company must ensure

However, the powers thereby granted to the Board of \
Directors are not unlimited. During the public offer

that their actions, decisions and statements do not
compromise the best interests of the company, or the fair
treatment and access to information of the shareholders

of the companies concerned. In addition, if the Board of
Directors of the target company makes a decision which

is liable to frustrate the offer ifimplemented, it must inform
gA~ A# 6yCax’ xyw } a% yA~ A# $ b6
This resolution must be decided on a simple majority of
the votes cast.

Ceiling

> X W,C

a bidder will respond either by seeking to withdraw its *dCYex CPa0 e+"8 6¢|6VVVOVVV Cb PAYCPex ox

offer, or by negotiating with the Board of Directors with the share capital at 31 December 2025.

a view to reaching a consensus on a fair valuation of the The number of equity warrants is capped at one-quarter

company such that the warrants would effectively lapse. of the number of existing shares and at 96,000,000.

Issuing equity warrants during the period of a public offer Duration of the delegation of competence

is a measure designed to prevent, or at the very least Eighteen months

hinder, an attempted public offer. In particular, the Board '

of Directors can use warrants as a bargaining counter to

encourage a bidder to improve the terms of its offer, in the
\interests of the company’s shareholders. /
Twentieth resolution 3. re_solves that the Board of Di_rectors shall haV(_e full powers,
(DELEGATION OF COMPETENCE TO THE BOARD with power to sub-delegate in accorq_ance with Iaw_ and
OF DIRECTORS, FOR A PERIOD OF EIGHTEEN regulathns, to determln'e the conditions of exercise of
AHBC)[6 cH ,[[g Vg,cy s WW Bc[ gW Btﬁe equity warrants, which mu_st relate to the terms of

’ ! ’ “the offer or any other competing offer, and the other

THE PERIOD OF A PUBLIC OFFER FOR THE characteristics of the warrants, such as the exercise price
COMPANY'S SHARES, UP TO A LIMIT OF 25% OF or the terms for determining the exercise price, and
THE SHARE CAPITAL) more generally the characteristics and terms of any issue
The Annual General Meeting, in extraordinary session but °raCeT P°TO JACH °Tx"ieyCab
Ae Ch¢ ++yC+H'° §JA~ 0 46 Y +P° Y.0406CYy & fot€sahdt thy delégétion entails the waiver by share -
ordinary general meetings, in accordance with the provi - holders of their pre-emptive rights to those ordinary
sions of Article L. 233-32 Il of the Commercial Code, and shares in the company to which any warrants issued
having agquainted itself with the Board of Directors’ report d 6+ «by Y& JAC+ ° " x ¢eyCaP Yo 4C ~ "PyCYy>
*P® yAT -« °Cyad+/ 6°846y6 5. sets the period of validity of this delegation, which voids
1.delegates to the Board of Directors its competence to and replaces any unused portion of any previous delega -

issue on one or more occasions, during the period of a tion granted for the same purpose, at eighteen months

public offer for the company’s shares, warrants giving from the date of this meeting.

entittement to subscribe on preferential terms for one or

more shares in the company, and to allot such warrants . .

free of charge to all shareholders who hold shares in the Resowt.lon 21 — Powers to accomp“Sh

company prior to expiry of the offer period. Such warrants formalities

will lapse automatically as soon as the offer and any other

2aY0'yCPh¢ a%% 0 Ae+ %+Cx"°0 x+8+"° &0 { The purpose of this resolution is to enable all legal
2. resolves that the capital increase that may result from eb° «°YCPC+yO6eyC =~ ¥%AOYexCYC +8 ob° e

the exercise of such equity warrants may not exceed
either (i) one-quarter of the number of shares comprising
the share capital at the time the warrants are issued, or
(i) @ nominal amount of €96,000,000 (ninety-six million
euros), and that the maximum number of equity warrants
that may be issued may not exceed one-quarter of the
number of shares comprising the share capital at the
time the warrants are issued and 96,000,000 (ninety-six
YCxxCab
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publications, to be carried out.

c "'by HO+y 6"+ax yCcabp
THs W[ cH HAT;,[) #HWA ;,c, |
CA” PP ex $ b 0ex ATYCPs0 Ae Chg +eyC+H®
and majority requirements for extraordinary general
meetings, gives full powers to the bearer of an original,
excerpt or copy of the minutes of this Annual General
Meeting to accomplish all legal formalities and to make all
P2’ ++ed HXCP¢{+0 0 OxC2eyCab+ ep°® °"8xe(e}
by applicable legal and regulatory provisions.



BOUYGUES

Road renovation

xe+0e0 gPCy " [y»

axe+0e6 » dxe+ + ©+C°Ce0 CP
renovating part of the Haines Highway.
The aim is to rebuild and widen an

~ OCxaY ' y6~ =yo y2A a%
replace a bridge and install two debris

la 6C6°+ © xvx}a
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[ YYeO &% HbebaCex o JAAH(
submitted for approval
by the Annual General Meeting

VivaTech 2025
Paris, France
Bouygues group at Viva Tech.
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CA” §e©x” © x4 +'y+ &y YA  HPebaCex » JAAOC++yCab+ JAey A0 Adx° 6+ Cxx © «+0'° ya (06-by
General Meeting of 23 April 2026.

b e3336°epa” CYA 6yCax" ;0 xx{ y} z0 826+ 6+0A y &% yA" AYY 62Cex &°70 ¢ yeOx  +A& Cb¢ HPeF
the share capital conferred on the Board of Directors by the Annual General Meeting that are currently in force, and the use made

of such authorisations during 2025, is provided in the Report on corporate governance (chapter 2, section 2.3.8 of the 2025

Universal Registration Document).

The authorisations listed in the table below replace any previous resolutions with the same purpose.

Purpose of the authorisation ¢eiling (nominal amount) Period of validity

Share buybacks and reductions of share capital

) - _ 0 {m &% YA~ +Aed” 2e5Cyex )
xxa YA 2aYdeb Y4 © ©20 Cy+ A P +BeQ e ar sa a omcs L k.a- Xy H2J40 6 xvx
W' +ax yCab w{ o,&) q{éo(; a¥% 6~{ 0°0 +A«0 W~ YapyA-
0 <00 ° ey 6wl|{v OCxxCab

W' 2" §A” +Ae0" 2+8CYex © 2eb2 xxCbg +Rs00%. A6 avycye. . v Haya0 6. xyx}
W =ax ycab w| 0 WVYm a% yA - +Ae6” 2+3Cyex Cb +b xz ¢Wa~b>¢)g”§?./gga

——

Issuance of securities

6 +8CYyex CP30"++"6 6] YCXxXxCaP Ch PAYCPex ox ~ +b° x{m &%
5+ 7 0 Gy +66eby+ ° 6Cbh¢ YA 5 6680 FIPCYex xy Ha3ya©’ 6 xvx}
0 ©xC® a%u%u’'6 W'-ax ycab xv 0 CA” P YO0 4% +60+Py+ C+ 233 ° «y ab W +F@RYA% A~

P YO0 &%  C:yCh¢ +Ae6’+ «P° of o] YCxxCaP

—

, T T 0770 T° %Al ‘Yoxa T+ epb° 230040y a¥H?2 0+ a¥% a ¢ '+ eb°
,baG e’ JAT +Ae0” 2.3CYex %A0 YAT © P HY 4%
"YOxa T+ 40 2A08406.Y a¥aHA 0+ AA 207 .. k. L i.cc acAco. Xy 7 P° xvx~
S8 VO VO 6: A% + 2AY3eb te Cbge +aplykM 8% YAT A6 223Gy ex x| YabyA+
W' +ax yCcab w}
, ], 0 wm 4% VA" +Aed” 2.8CYyex ‘ ~
B xxay cA6 s %067 A% A6’ W cax yCab w- O TRoGyex Xy T PT XX
S YC & H¥%H2 6+06 vaw{m a¥% YA~ =A«oX|a¥YaELy A
xxay +Ae6 + %0 aY¥a ARe6¢ T o+ o @ WU R AT A6 2e8CYex Xy 7 P° xvx-~
© P Hy W' +ax yCap we 6 ‘2 yC  H¥%H2 6:6 vivym a¥% yA  +A«6x|2YEAOY i
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Participation

IN the

Annual General
Meeting

68 BOUYGUESI 2026 CONVENING BROCHURE



N\ LA
LA N
Colne Valley Viaduct
United Kingdom
Bouygues Construction has completed
460 ab JA”© Axb’ rexx’ Ce°2y6 yA
le¢e+ACO =y06 2y 0° 4% YA~ )[x 86407 2y6
the high-speed line that will connect
London to Birmingham.
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9 | PARTICIPATION IN THE ANN ENERAL MEETING

ya 0" «° C+"° ya 6'¢ xe06x 2ab=+ xy JAT PP ex $'P 6ex A’
a ¢ '+ TO+Cy T ey G0©a ¢ "+024Y = Cy YC Ay ©° + ©072y

(, DY

As a shareholder of Bouygues, you may participate in P oexx aC;oa Y+yeb2 25 & Y —y H6+y 06 ao
the Annual General Meeting by either: e A6’ Aax°"6 © YA ©440 ‘by6 a¥% a6 A6’
6 Yy P°Ch¢ Chb 8 6+4b name (or, where applicable, in the name of the registered

. . intermediary if you are a non-resident), by and before
* being represented by a natural person or Iegal entity Thursday, 16 Apxil. 2026 (CET):
4% a 6 2AaC2°6 46 © YA  A+COYeb a% y i\h"’“@ L=
6 ayCbe © 2466 <34ab° ba’ 46 -mtereglstereds areaccour]ts or ) )
« voting by internet 6 CP yA" ©7+6°6 +A«6" 224 Py+ A'x° © YA
voting by | ' intermediary which handled the book entry of your
shares in its account

o | J

. If you wish to attend the meeting in person, If you wish to designate
ycad yAC+ ©4 aproxy, yCa0 yAC+ ©4&

Impoitant : Avant d’exercer votre ch oix, veuillez prendre connaissan ce des instructions situées au  verso - Important: Before selecting please refer t onstructi ons on reverse side
Quelle que s oit I'option choisie, noircir comme ¢ eciMla ou les ¢ ases correspondantes, dater et si gner au bas du form ulaire - Whichever option is used, shdde box( es) like this Wdate and sign atthe  bottom of the form

JE DESIRE ASSISTER A CETTE ASSEMBLEE et demande une carte d'admission : dater etsi  gner au bas du formulaire /| WISH TO ATTEND THE GENERAL MEETING ahdrequ estanadmission card: dateandsignatthe ~bottomofthe form

ASSEMBLEE GENERALE MIXTE

. . . . N CADRE RESERVE A LA SOCIETE - FOR COMPANY'S USE ONLY
m convoquée pour le jeudi 23 avril 2026 a 15h00
a Challenger,
1, avenue Eugéne Freyssinet, Guyancourt,
Société anonyme au capital de 385 323 631 € 78061 Saint-Quentin-en-Yvelines
Siége social : 32 avenue Hoche — 75008 PARIS
572015 246 R.C.S. PARIS
e COMBINED ANNUAL GENERAL MEETING
A Société Anonyme (public limited company) to be held on Thursday, 23 April 2026 at 3.00pm
with share capital of €385,323,631 at Challenger,
S5HJLVWHUHG RIAFH DYHQXH +RFKH 3DULV )UDQRH A b
&RPSDQ\ UHILVWUDWLRQ 1R 3DULY 1% avenue Eugéne Freyssinet, Guyancourt,
KWWSV ZZZ ERX\JXHV FRP HQ 78061 Saint-Quentin-en-Yvelines
@ JE VOTE PAR CORRESPONDANCE / | VOTE BY CORRESPONDENCE  |Surles projetsde JE DONNE POUVOIR AU PRESIDENT & JE DONNE POUVOIR A Ct.auverso (4
® Crauverso(2) - see reverse (2) résoluions n on agrées, je ® DE ['ASSEMBLEE GENERALE pour me repr ésenter aI'As semblée
orospond ant & mon & o Cf. auverso (3) | HEREBY APPOINT: see reverse (4)
Je fote OUI a tous les projets de r ésolutions pr ésentés ou agr éés par le Conseil d Administration Onthe draft  esolutions. not to repr esent me at the a bove menti oned meeting
ou fe Directoire ou la Géran ce, a FEXCEPTION de ceux que je signale en noircis ~ sant co mme ceci approved, | cast my vote by | HEREBY GIVE MY PROXY TO THE M. Mme ou Mile, Raison Sociale / Mr , Mrs or Miss, Cor porate Name
I'urfe des cases “Non" ou “Abstention”. / | vote YES all the dra ft resolutions proposed or approved | shading the box of my CHAIRMAN OF THE GENERAL
by fhe Board of Dir ectors, EXCEPT those indicated by a shaded box, Ii ke this W, for which I vote No | choice: MEETING
or fabstain. See reverse (3) Adresse / Address
1 2 3 4 5 6 7 8 9 10 A B
Nn/NoDd O O O O O O O O O JoivesO o
as. 0 O O 0O 0O 0O 0O O 0O O [NniNo S S ATIFENTION : Pour les titr es au porteur, les pr ésentes instructions doivent étre ransmis s & votre ba nque
Ab:
11 12 13 14 15 16 17 18 19 20 ° c D CAUTION: For bearer shares, the pr esent instructions will be valid only ifth ey are dir ectly retuned toy our bank.
Nn/ved O O O O O O O O O JoalivesO o
o o o o o Nom, prénom, adre sse de I'actionnaire (les
Abs. O ] Non/ No etne peuvent étre effectuées a laide de ce formulaire). Cf au verso (1)
Abs. u] Surname , first name, address of the shareholder  (changes regarding this information have to be notified to relevant institution,
21 2 23 24 25 26 27 28 29 30 £ F no changes can be made using this form). See reverse (1)
Nn/NeDd O O O O O O O O O Jouvesd 8]
aws.0 O O O O O O O O O [Nn/inNed o
Abs. ] u]
31 32 33 34 35 36 37 38 39 40 G H
Non/No [J a a a a a a a a a Oui/ Yes [J a
as.0 O O O O O O O O O |[Nn/Ned o
Aps. O] o
41 42 43 44 45 46 47 48 49 50 3 K
Non/No [J a a a a a a a a [m] Oui/ Yes [] [m]
ws.0 O O O O O O O O O [Nninod u]
Abs.[J u]
Si fles aendenerts ou des résolu nowelles étaient peftés en assemblge voleVONsatsi je sinde un autrehcix emarcissant la casermmpadare :
If gnendnents onew resoluis are mpesedduring the meag IvoteNOurless| chdce by adng the
Onnepowoir au Prain de Iassendsigéndale. | appant the Barmanof theyeneal neeting to vote on my behalf
- J malbstiers. /| alstain from voting
- Jbdonneprocuratioi. au versoenvoi (4)a M, Mne ou N, Raison Sociaeir voter en maran........... Whatever your
| hppart fsee reverse {4t Mrs or s Copaate Name to vote onbehé. )
AT pour e i e codraion, s ormulede vt ok v et vl ol s para SOCIETE o 9. 20253 ) choice, date and
minfit, heure de Paris (I votes via VOTACCESS doivent ére requs au plus tardle 22 avril 2026 & 16 heures, hewre de Paris). )
adnon b ke o aceun i v foms s v campany. et g (GE) o 16 A 2026 e endof sign here
calehdar day). Votes made via Votaccess, must be received at the latest on 22 Aprl 2026 at 3.00pm (CET) D
« est é é igné K é X 1 vote p: Ppouvoir au président / pouvoir a \dataire), é ée géné »
"t form i retumed dated and signed but nochaice i checked e o ;

If you wish to give a proxy
vote to the Chairman of the
meeting, ¥C20 yAC+ ©4a

. If you wish to vote by
correspondence, yC20 yAC+ ©4&
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9.1 Attending the meeting in person

Request an admission card as early as possible in order to receive it in time.

If you are a registered shareholder:

« Tick the box on the top left-hand side of the form
YAy o+ +'Py ya a GCYA YA~ abp "‘PCP¢

If you are a bearer shareholder:

O YA” HPepaCex CPYy ' 0Y °Ce6 AQRA Aep°x’
%ng entry.of your shares in its account to send

°ey” eb° +C¢b YA ¥A0Y YA'P =P j ° a, 5., aa 5
Bouygues using the envelope provided with the °8 ygué’s 0:6§C2Co-yCab **aHPHTGP Y & ©
) status as a shareholder in order to be able to attend
Convening Brochure. .
the meeting.
.Yclu,mag_/e.tlso"senda§|°gn§q_vyrlttenrequestforan 6 % 46 HbebaCex CPy 6Y °Ce6 C+ f Y YO'6 &
e°YC++Cab 2¢0° yaod 5 amc ..
. . raye ++0
Bouygues — Service Titres .
- apb’ay ya yAT Chy 6P’y 040yex 4% & 0 Hpbeb

32 avenue Hoche ] )
Hvv~ T<6C= intermediary.

France - Click on the icon displayed on the line
Caxx %06~ b YO O Cb #06+b2 &abx & v Jv{[jwxowesponding to your Bouygues shares to access
Votaccess.

- Follow the instructions displayed on the screen.

* You may also request an admission card on the
secure Votaccess platform by connecting to the
https:kerviceactionnaires.bouygues.com website
and entering the login and password that were
sent to you by Bouygues in the post. You must then
follow the instructions displayed on the screen.

» Bouygues will then send you an admission card so as
you can attend the meeting.

* Should you not receive the admission card, you can
«+0 JA" HP+P3Cex CPy 6Y °Ce6 ACHTA Aepox’e
©440 'Pyo6 4% & 6 +A+6'+ Cb Cy+ 724 Py ya (
0°60yC3CO-yCab 2" 0yCHaey" °CO 2y x a a <p°
AT Y 'yCP¢ CYA ++C° 346yC2C3yCaP 276y CH:

» Bouygues will then send you an admission card so as
you can attend the meeting.

« Should you not receive the admission card and if
you are a registered shareholder, you can attend
the meeting directly.

In all circumstances, you must
IA 8 show proof of identity to
complete admission formalities

on the day of the meeting.
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9 | PARTICIPATION IN THE ANNUAL GENERAL MEETING

9.2 Participating by post

If you are a registered shareholder:

* Use the form and envelope sent to you with the
Convening Brochure.

If you are a bearer shareholder:

6 abye2y A" HpepPaCex CPy 6Y °C+6 | AC2A
book entry of your shares in its account and request
JA.y Cy ='P° & ¢ =+ 8+6YC2Ca-yCaAP 27 6§C
BAPHOYCP, & 6 +yey = o+ « vA0"Aay° 6 +p°
send you the form.

You can also download the form on the

Bouygues website at  www.bouygues.com under
b "+ya6+ ¥ +Ae6"Aax°"6+ \ b "syCb¢ICh 4

Annual General Meeting

To vote by correspondence or designate a proxy

You wish to vote by correspondence: You wish to be represented by designating a

« Tick the box “l VOTE BY CORRESPONDENCEDN the form. proxy-
Should you not be able to attend the meeting in person,

a4 2ep © 6°06'+'Py'°© ¢(C Ch¢ « 004 ay’o
« either to the Chairman of the meeting:
* Return the form by post to oy ob° +C¢b oy VAT ©ayyay a¥% YA~ %a0Y CyA.

a . ARSI P
3; ¢ -HWh[ 0 G cCyo = - During the meeting, the Chairman will vote in favour of
avenue Hoche the draft resolutions presented or approved by the Board

» Follow the instructions to cast your vote.

* Date and sign at the bottom of the form.

75008 Paris of Directors and vote against all other draft resolutions.
France
« or to a natural person or legal entity of your choice:
- Tick the box “I HEREBY APPOINT"on the form.
The duly completed, dated and signed postal - Fill in the appropriate box with the full name and address
vote form (accompanied by the participation of the person you wish to designate as a proxy.
Qs - Ay G R’ aes’ A3 C VA A s Red TR AL
OYGEE0Y” G Wi 4% ©°:0°0 = fs0 aﬁaasf(gn aP'the bottom of the form.

must be effectively received by  Bouygues, Service
Titres, 32 avenue Hoche, 75008 Paris, France, no
later than midnight (CET) on Sunday 19 April 2026
(at the end of the calendar day).

The duly completed, dated and signed
proxy vote form (accompanied by the
participation certificate in the case of bearer
shareholders) must be sent by post to Bouygues,
Service Titres, 32 avenue Hoche, 75008 Paris,
France. Registered shareholders should use
the envelope that was sent to them with the
Convening Brochure.

Please note that, in accordance with
Article R. 225-81 of the Commercial
Code, under no circumstances may

you return both the proxy vote form
and the postal vote form to the

e LA Should you require further information,
contact the Registered Share Service on:

0 805 120 007

caxx %06°" %6aY « H "° xCb" Cb #6+p?3" 6
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9.3 Participating by Internet: Votaccess

Bouygues gives shareholders the option to submit online, in advance of the meeting,
() their voting instructions or (i) their designation or revocation of proxy, on the
conditions indicated below.

If you are a registered shareholder: If you are a bearer shareholder and your
« Connect to the HPepPaCex CPY 0Y °Ced C+ « Y YO 06 &
https:/serviceactionnaires.bouygues.com Votaccess:
website. 6 apbp’ay ya yA" CPy 0b’y 346yex 4% & 6 Hp-
« Enter the login and password sent to you by intermediary.

Bouygues in the post. * Click on the icon displayed on the line

6 Hb YA~ AaY’  8e+¢ 6 axC20 4abb corresponding to your Bouygues shares

to access Votaccess.
VOTE BY INTERNET

« Follow the instructions displayed on the screen.

Whether a registered or bearer shareholder, choose how you wish to participate:
" request an admission card to attend the meeting in person;

" vote on the resolutions;

" give a proxy vote to the Chairman of the meeting;

" give a proxy vote to a third-party.

I) I) Votaccess is accessible from Friday 3 April 2026 at 9.00am (CET) until Wednesday 22 April 2026

at 3.00pm (CET) , the day before the meeting.
% In order to avoid potential congestion on Votaccess, shareholders are advised not to wait until

the last few days before the meeting to connect and vote.

If you wish to submit a written question before the meeting:

Written questions must be submitted at the latest on the fourth business day preceding the meeting, namely
by midnight (CET) on Friday 17 April 2026 (at the end of the calendar day) "CYyA 60

* by registered letter with acknowledgement of receipt addressed to the Chairman of the Board of Directors , Bouygues,
32 avenue Hoche, 75008 Paris, France , or

* by e-mail to questions.ecrites2026@bouygues.com

P YAT 3er” 4% ©7+6°0 A6 Aax° 6+6 0 "+yCabP+ Y +y ©° +32aY3.PC'° © - ©440 "'Py6 276y
bearer shares are in the accounts held by an intermediary mentioned in Article L. 211-3 of the Monetary and Financial
Code.
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How to get
to the Annual
General Meeting
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—
Isala Hospital

Meppel, Netherlands

The Isala hospital in Meppel, the
Netherlands, was custom-designed
by Equans to be fully electric, smart,
scalable and sustainable.
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THURSDAY 23 APRIL 2026 AT 3.00PM (CET)

CHALLENGER

w e b’ e»b’ #6067 ++CPYO

$ <bP2& 0y [CPYy V "PYyCb "Py xChb '+ 0 #0b?’
c’'x00 Vyy v w yv |V yy vV

>

TO PARIS
ROISSY CHARLES-DE-GAULLE
AIRPORT

TRAIN
(MONTPARNASSE-
MANTES-LA-JOLIE)

- TRAIN
(LA DEFENSE-LA VERRIER]

PARIS

. TRAIN
,7 (MONTPARNASSE-
RAMBOUILLET)

e c e —c—c————-—-

7 N\
e \‘ ___________________ Montrouge @l Porte d'Orléans
’I
4
’
4
4
TRAIN MONTIGNY-
(MONTPARNASSE-  (ZBRETONIEDX
-QUENTN- Vs GUYANCOURT
DREUX) RERC
EN-YVELINE,SlI
’ CHALLENGER
Seclay PARIS ORLY AIRPORT

By car from Paris By public transport
" Take the A13 towards Rouen then at the ~ Shuttle buses will be running between

junction, take the A12 towards the Saint-Quentin-en-Yvelines train

St-Quentin-en-Yvelines/Dreux/ station and Challenger.

Rambouillet/Bois d’Arcy/Versailles Satory,

and continue for 4 kilometres.
" Follow the signs for Toutes directions/

Evry/Lyon.
" After going through the tunnel, stay in the

left-hand lane and continue onto the A86. Contacts
~ Take the 1st exit for Guyancourt/Voisins- Registered Share Service From an international number:

Le-Bretonneux. caxx %6°" %6aY « H "GPV GPzz xv wyv [w ww v}

" Keep right and follow the signs for France):
Guyancourt/Les Sangliers/Les Saules/
Les Chénes/Centre commercial régional.

"~ Stay on the right-hand lane until you get
to the Sangliers roundabout.

" Exit onto avenue Eugéne Freyssinet.

0 805 120 007

By e-mail:
servicetitres.actionnaires@bouygues.com
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Documents and information

The documents and information referred

to in Articles R.225-81 and R.225-83 of the

Commercial Code concerning the Combined
Annual General Meeting of 23 April 2026 can
be consulted on Bouygues’ website.
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