
 
 

Paris, 13 November 2015 

 

Board of Directors’ meeting of 12 November 2015 

 

Renewal of the term of office of Olivier Bouygues as deputy chief executive officer 

 Defined-benefit pension 

 

Under Article 17.2 of the Articles of Association, if a Deputy Chief Executive Officer reaches the age of 

65, his term of office must be submitted for confirmation to the next subsequent Board meeting for a 

period of one year; the Board of Directors may then renew the term of office for one-year periods until 

the Deputy Chief Executive Officer reaches the age of 70, at which time the Deputy Chief Executive 

Officer steps down automatically.  

Olivier Bouygues reached the age of 65 on 14 September 2015. At its meeting of 12 November 2015, 

the Board of Directors renewed his term of office as Deputy Chief Executive Officer for a period of one 

year. The Board of Directors also reiterated the decisions and undertakings made regarding the 

remuneration of the Deputy Chief Executive Officer. 

More specifically, in light of Article 229-II of the law of 6 August 2015 for growth, activity and equality 

of economic opportunity (the “Macron Law”), the defined-benefit pension scheme to which Olivier 

Bouygues is entitled (on the same grounds and under the same conditions as the other members of 

the Bouygues group Management Committee) was examined by the Board of Directors.  

The Macron Law introduced a new legal framework for defined-benefit pension schemes awarded to 

executive directors of listed companies. In particular, the payment of contingent benefits under a 

defined-benefit pension scheme must be subject to the attainment of performance conditions. 

These provisions apply to defined-benefit pension commitments awarded to directors appointed or 

reappointed subsequent to publication of the law, with effect from the date of their appointment or 

reappointment.  

The defined-benefit scheme awarded to members of the Bouygues group Management Committee 

gives entitlement to an annual pension of 0.92% of the reference salary (average of the three best 

years) per year in the scheme. The pension is capped at eight times the annual Social Security ceiling, 

i.e. €304,320 in 2015. Benefits under this scheme vest after ten years’ service with the Bouygues group, 

subject to the beneficiary being a member of the Group Management Committee at the date of 

retirement. 

The Board of Directors formally noted that Olivier Bouygues will in any event retain the rights that 

vested under this pension scheme prior to publication of the Macron Law, which are not subject to 

performance conditions.  

The Board also formally noted that on 7 August 2015, the date of publication of the Macron Law, Olivier 

Bouygues had – given his length of service, and the level of his past remuneration – long ago fulfilled 

the conditions for entitlement to the supplementary pension at the maximum rate, obviating the need 

to stipulate performance conditions for the period subsequent to that date.  



 
 

Nonetheless, in order to comply strictly with the Macron Law, and to the extent that it might prove 

necessary (in the event of a future amendment to the rules for setting the maximum benefit under a 

defined-benefit scheme), the Board of Directors will at its next meeting, having first consulted the  

Remuneration Committee, set the performance criteria to be reached by the beneficiary in order for 

him to be entitled to receive any supplement to his pension relating to terms of office renewed 

subsequent to publication of the Macron Law.  

This Board authorisation is being published on the company’s website in accordance with Articles 

L. 225-42-1 (paragraph 3) and R.225-34-1 (paragraph 1) of the French Commercial Code. 

 


